PAPER TITLED “THE CODE OF CONDUCT FOR JUDICIAL OFFICERS” PRESENTED BY HON. JUSTICE OYEBOLA ADEPELE OJO, HON. CHIEF JUDGE OF OSUN STATE AT THE INDUCTION COURSE FOR NEWLY APPOINTED JUDICIAL OFFICERS OF THE SUPERIOR COURTS OF RECORD IN NIGERIA ON 6TH MAY 2024, AT THE NATIONAL JUDICIAL INSTITUTE, ABUJA.	
It is my esteemed pleasure to welcome your Lordships to this unique workshop that is aimed at imparting your roles and responsibilities as newly inducted/appointed Judges of the Superior Courts of Nigeria.  No matter how long your Lordships have been at the corridors of the Judicial space, your appointment is a call to higher duties and hence, it is not a surprise therefore, that one of the first set of Topics your Lordships will be taking in this workshop is on the Code of Conduct for Judicial Officers. To underscore the importance of this Topic, Your Lordships will see that this session is being chaired by no less a personality than my Lord, the Hon. Chief Justice of Nigeria.  Your Lordships will also see that the Theme of this workshop bothers on repositioning the Courts for Better Justice Delivery.
	I use this opportunity to thank my Lord, the Honourable Chief Justice of Nigeria and Chairman of the National Judicial Council, Hon. Justice Olukayode Ariwoola GCON for approving my nomination as a resource person in this workshop and my Lord Hon. Justice Salisu Garba Abdullahi, Administrator of the National Judicial Institute for considering me worthy of this nomination.  I am so grateful.
The need for quality Training Programme for Judges cannot be over-emphasised.  As rightly stated by Hon. Justice A. O. Faji1.
“…………a Judge should have substantial professional ability and that this ability should be acquired, maintained and regularly enhanced through further training opportunities, which the Judge has a duty as well as a right to take.  It is highly desirable if not essential, for a Judge to receive detailed, in-depth, diverse training appropriate to the Judge’s professional experience upon first appointment so that he or she is able to perform the judicial duties satisfactorily.  The knowledge that is required may include not only aspects of substantive and procedural law, but also the impact of the law and the Courts on real life. The trust that citizens place in the judicial system will be strengthened if a Judge’s knowledge is so deep and broad that it extends beyond the technical field of law to areas of important social concern.  Training is in short, essential for the objective, impartial and competent performance of judicial functions and to protect Judges from inappropriate influences.  Thus a Judge today will usually receive training on appointment in such courses of sensitivity to issues of gender, race, indigenous cultures, religious diversity, sexual orientation, HIV/AIDS status, disability and so forth”
There is no doubt that Trainings like this, organised by the National Judicial Institute have imparted and will continue to impart Judicial activities and administration.  This is particularly so because every time a matter is before a Judge for trial, the Judge himself is equally on trial and he must be very careful how he conducts not just the case, but himself.  I will give an instance as reported by my Lord, Hon. Justice M.L. Uwais GCON2(as he then was;)
“There was a case where a woman came to an Area Court to seek divorce from her husband.  The Area Court Judge divorced the couple and eventually married the lady.  The former husband of the woman petitioned complaining that the Judge fell in love with his wife at first sight when she entered the Court room, and that the Judge liked her so much that he hurriedly divorced them so that he could marry her. The Petition was investigated and found to be true.  The Area Judge was removed from Office”.
It can be seen therefore how important this training is and we must commend the salutary efforts of the Administrator and his team.
Permit me to take a cursory look at the two major terms in this Discussion i.e (1) Code of Conduct and (2) Judicial Officers.
CODE OF CONDUCT
Code of Conduct refers to those qualities and behaviours expected of a person saddled with certain responsibilities, the absence of which attracts sanctions.  The Revised Code of Conduct for Judicial Officers of the Federal Republic of Nigeria published by the National Judicial Council and which came into force in February 2016 refers to the Code of Conduct for Judicial Officers as “3that standard of conduct which a Judicial Officers is obliged to observe” and that it is “4the minimum standard of conduct to be observed by each and every Judicial Officers as defined in the Code”.
The Code of Conduct for Judicial Officers is in tandem with the Oaths of Allegiance and the Judicial Oaths which every Judiciary Officer takes upon appointment.  The Oaths of Allegiance5 states that:
	“I………………………do solemnly swear that I will be faithful and bear true allegiance to the Federal Republic of Nigeria and that I will preserve, protect and defend the Constitution of the Federal Republic of Nigeria.  So help me God”.
The Judicial Oath6 provides as follow:
	I ……………… solemnly swear that I will be faithful and bear true allegiance to the Federal Republic of Nigeria.  that as (Judge or Kadi of……….State), I will discharge my duties and perform my functions honestly, to the best of my ability and faithfully in accordance with the Constitution of the Federal Republic of Nigeria and the law, that I will abide by the Code of Conduct contained in the fifth schedule (now seventh schedule) to the Constitution of the Federal Republic of Nigeria; (emphasis mine) that I will not allow my personal interest to influence my official conduct or my official decisions; that I will preserve, protect and defend the Constitution of the Federal Republic of Nigeria; so help me God”.
Antecedents of the Present Code of Conduct for Judicial Officers in Nigeria.
It might be safe to say that the Almighty God Himself is the precursor of Code of Conduct for Judicial Officers.  In the book of Deuteronomy 16:18-20,7 it was said;
 “Thou shall appoint Judges and Magistrates in all the towns, which the Lord God shall give thee, in all my tribes, that they may judge the people with just judgments, you shall not pervert justice, you shall not show partiality, and you shall not accept a bribe, for a bribe blinds the eyes of the wise and subverts the course of righteousness.  Justice and only justice you shall follow, that you may live and inherit the land which the Lord your God gives you”.
The Holy Quran also identifies exemplary Conduct and probity that are key Codes of Conduct for the Judge.
It says:
8“O believers, be your securers of justice, witnesses for God.  Let not detestation for a people move you not to be equitable, that is nearer to God fearing and fear God; surely God is aware of the things you do”. 
9“O ye who believe 
Stand out firmly
For justice, as witnesses
To God, even as against
Yourselves, or your parents
Or your kin, and whether
It be (against) rich or poor
For God best protect both
Follow not the lusts
(or your hearts) lest, ye
Swerve, and if ye
Distort (justice) or decline
To do justice, verily
God is well acquainted 
With all that you do” 
The Code of Judicial Conduct replaced the Magna Carta document of 1215.  It is a precursor to the Bangalore principles and it was first published in 1998.  The six principles embedded in the Bangalore Principles of Judicial Conduct are:
(1) Independence
(2) Impartiality
(3) Integrity
(4) Propriety
(5) Equality
(6) Competence/diligence
The Code of Conduct for Judicial Officers in Nigeria is a separate document distinct from the Code of Conduct for Public Officers though there are several similarities.  The Code of Conduct for Public Officers is contained in Part 1 of the 5th schedule to the 1999 Constitution.
For instance, Section 1 of the Code10 provides that
	“A Public Officer shall not put himself in a position where his personal interest conflicts with his duties and responsibilities”.
Above is similar to some other provisions in the Code of Conduct for Judicial Officers as will be seen later. 

JUDICIAL OFFICERS
The Revised Code of Conduct for Judicial Officers of the Federal Republic of Nigeria 2016 defines a “Judicial Officer”11 as
“…a holder of the office of the Chief Justice of Nigeria, a Justice of the Supreme Court,  the President or Justice of the Court of Appeal, The Chief Judge or Judge of High Court of a State and of the Federal Capital Territory, Abuja, the Grand Kadi or Kadi of a Sharia Court of Appeal of a State and of the Federal Capital Territory Abuja, the President or Judge of a Customary Court of Appeal of a State and of the Federal Capital Territory, Abuja and every holder of similar office in any office and tribunal where the duties involve adjudication of any dispute or disagreement between person and person (natural or legal) or person and Government at Federal, State and Local Government level including the agents and privies of any such person”.
The Interpretation section of the 1999 Constitution (As Amended) defines “Judicial Office”12 to mean
“…the office of Chief Justice of Nigeria or a Justice of the Supreme Court, the President or Justice of the Court of Appeal, the office of the Chief Judge or a Judge of the Federal High Court, the office of the President or Judge of the National Industrial Court, the office of the Chief Judge or Judge of the High Court of the Federal Capital Territory, Abuja, the office of the Chief Judge of a State and Judge of the High Court of a State, a Grand Kadi or Kadi of the Sharia Court of Appeal of the Federal Capital Territory Abuja, a President or Judge of the Customary Court of Appeal of the Federal Capital Territory, Abuja, a Grand Kadi or Kadi of the Sharia Court of Appeal of a State, or President or a Judge of the Customary Court of Appeal of a State and a reference to a “Judicial Officer” is a reference to the holder of any such office”.
Speaking on the important roles and conduct of Judicial Officers,  Hon. Justice Akpata (JCA)13 as he then was said; 
“It is necessary that a Judicial Officer should always be mindful of his responsibility to be fair, to be seen to be fair, and to be seen capable to being fair.  As stated by Sir Alfred Denning (now Lord Denning) in “ROAD TO JUSTICE”.  “Justice is what the right-minded members of a community, those who have the right spirit within them- believe to be fair…. A Judge should so comport himself in Court and outside it to project an image of a person capable of administering justice.  Although, it is left to the good sense of each individual Judge to run his private life as he thinks fit, such permissiveness does not bestow on him the license to be morally depraved to the embracement of his colleagues and the Judiciary as a whole”.
Also speaking in the same vein, another justice14 opined that;
“The image of the Judiciary is determined by what we all as Judicial Officers do in the performance of our duties and as individuals in the dispensation of Justice. The ordinary citizen builds up his image of the Judiciary by what we all do or are going to do in our different Courts.  To be authentic in his role, the Judicial Officer must be an absolutely honest man, a man of exceptional integrity in financial, political and social matters.  A Judge or Magistrate who is susceptible to bribery in any form, or who favours his relatives, friends or political sponsors either in the Conduct of Litigation or in the decision he finally arrives at, is unworthy of his post and for that matter, is unworthy of membership of the legal profession.  If a doctor or an engineer or a businessman is caught in dishonesty, the disclosure will not put medicine or engineering or business into general disrepute.  But Judges and Magistrates are different and more representative.  Revelations of Judicial corruption create suspicion and loss of confidence in legal process and endanger public respect for law.  The image of justice in our Courts very largely depends on the intellectual, moral and personal qualities of the men and women who are called to preside over Courts.  
The magnitude and responsibilities of doing justice according to law calls for a greater deal of confidence to be reposed in the Judiciary.  The independence of the Judiciary which we constantly advocate cannot mean independence of the particular Judge or Magistrate to follow his own line in Isolation.  It does not mean freedom for Judges and Magistrates to sit in Court when they please and rise to go home when they please.  The eyes of the public are on us and we have to behave properly. 
The profile of a Judicial Officer and his comportment in and out of Court go a long way in the assurance which the members of the public must have that our system for the administration of justice guarantees that Justice is in fact done.  All Judicial Officers, whether as Judges or Magistrates, have individual and collective duty to give that guarantee, not only by the way we are seen to dispense justice in our Courts but also in the way in which we live our lives.  In the strains and demands upon us in our role as Judges or Kadis or Magistrates, we ought to keep our heads amidst a fast declining standard of advocacy and an astonishing fall in morality.  Whenever we fail in probity or in energy or in patience or in fidelity, our failure is at once seen and it damages our capacity to do justice.  It reflects not only on the Court over which we sit.  It reflects on the entire Judicial Institution which we represent”.      
We shall now go ahead to consider the provisions of the "Code of Conduct" for Judicial Officers of the Federal Republic of Nigeria:
Preamble
The Nigerian Judiciary, as the Third Arm of Government under the Constitution of the Federal Republic of Nigeria recognizes, accepts and affirms that:
· An independent, strong, respected and respectable judiciary is indispensable for the impartial administration of Justice in a democratic State.
· It is the duty of every Judicial Officer to actively participate in establishing, maintaining, enforcing, and himself observing a high standard of conduct that will ensure and preserve transparently, the integrity and respect for the independence of the Judiciary.
· The judicial duties of a Judicial Officer, which include all the duties of his office prescribed by law take precedence over all his other activities.
· It is advisable that the standard of conduct which a Judicial Officer is obliged to observe be prescribed and published for the information of and due compliance by the Judicial Officer himself and the public in general so that the objectives set out in this Code of Conduct may be achieved.
Therefore, this Code of Conduct for Judicial Officers of the Federal Republic of Nigeria is hereby adopted to serve as the minimum standard of conduct to be observed by each and every Judicial Officer as defined in this Code.
Application of the Code
1. The Code applies to all categories of Judicial Officers throughout the Federation as defined in this Code.
2. Violation of any of the Rules contained in this Code shall constitute judicial misconduct and or, misbehavior and shall attract disciplinary action. 
RULES
1. In the performance of his duties, a Judicial Officer shall adhere and observe strictly the rules set in the Code. Non observance of these Rules shall constitute misconduct or misbehavior.
2. The Preamble to this code shall be construed as an integral part of the Code and its provisions shall be as enforceable as the provision of the specific rules in the Code.
 
RULE 1
Propriety and the appearance of propriety, both professional and personal
1.1 Propriety and the appearance of propriety, both professional and personal, are essential elements of a Judge’s life. As members of the public expect a high standard of conduct from a Judge, he or she must, when in doubt about attending an event or receiving a gift, however small, ask himself or herself the question- “How might this look in the eyes of the public?”
1.2 A Judge shall avoid impropriety and the appearance of impropriety in all of the Judge’s activities both in his professional and private life.
1.3 A Judicial Officer should respect and comply with the laws of the land and should conduct himself at all times in a manner that promotes public confidence in the integrity and impartiality of the Judiciary.
1.4 The Judge must be sensitive to the need to avoid contacts that may lead people to speculate that there is a special relationship between him and someone whom the Judge may be tempted to favour in some way in the course of his judicial duties.
1.5 A Judicial Officer must avoid social relationships that are improper or may give rise to an appearance of impropriety or that may cast doubt on the ability of a Judicial Officer to decide cases impartially.
1.6 A Judge shall not hold membership in any organization that discriminates on the basis of race, sex, religion, ethnicity, national origin or other irrelevant cause contrary to fundamental human rights and/or the Fundamental Objectives and Directive Principles of State Policy under the Nigerian Constitution.
1.7 A Judge shall not engage in gambling as a leisure activity.  
Rule 1.7 is particularly very important as any Judge that engages in gambling will likely lose credibility and will not command honour from the General Public. 
RULE 2
Personal relations with individual members of the legal profession
2.1 A Judge shall in his or her personal relations with individual members of the legal profession, who practice regularly in the Judge’s Court, avoid situations which might reasonably give rise to the suspicion of or appearance of favoritism or partiality.
2.2 Although, social contact between members of the judiciary and members of the legal profession is a long standing tradition and is proper, a Judge should act on the basis of common sense and exercise caution in this aspect of his social contact with members of the profession. A Judge would therefore be wise to avoid recurrent contacts with a lawyer appearing before him in the course of a particular case if this could lead to a reasonable perception that the Judge and the lawyer have a close personal relationship.
2.3 A Judge shall not allow the use of the Judge’s residence by a member of the legal profession to receive clients or other members of the legal profession. It is inappropriate for a Judge to permit a lawyer to use his or her residence to meet clients or use the Judge’s telephone in connection with that lawyer’s legal practice.
2.4 Depending on the circumstances, some degree of socializing is acceptable, provided the Judge does not create either the need for frequent contacts or the reasonable appearance that his impartiality might be compromised.
2.5 A Judge shall not accept gifts from a lawyer who might appear in a case before him if the gift is not one given to Judges generally at festive seasons such as Christmas or Salah gifts; provided always that the gift is not more than that ordinarily given or is not of pecuniary nature.
2.6 A Judge shall not in or outside Nigeria accept accommodation provided by a lawyer either in his house or in a hotel paid for by the lawyer or allow to be hosted by a lawyer who is or is likely to appear in his Court.
2.7 Whether a Judge may attend a party given by a law firm depends upon who is giving the party and who else might attend, as well as on the nature of the party. Special care should be taken where a particular law firm may be seen as marketing itself or its services to clients or potential clients. The Judge must ensure that his or her presence at the party of a law firm will not affect the Judge’s appearance of impartiality or give the impression that the law firm enjoys open or tacit approval of the Judge.
Rule 2.7 is another very important Rule which every Judge that wants to have peace and end well most take with all seriousness.
2.8 A Judge shall avoid developing excessively close relationship with frequent litigants – such as government ministers or their officials, municipal officials, police prosecutors in any Court where the Judge often sits, if such relationship could reasonably create an appearance of partiality.
2.9 A Judge shall not belong to a social union or group where lawyers who appear before him or her are also members.
2.10 A Judge shall not participate in the determination of a case in which any member of the Judge’s family represents a litigant or is associated in any manner with the case.
2.11 Where a Judge is socially involved in a dating relationship with lawyer, the Judge should not ordinarily, sit on cases involving that lawyer or members of his family. 
RULE 3
Fidelity to the Constitution and the Law
3.1 A Judicial Officer should be true and faithful to the Constitution and the Law, uphold the course of justice by abiding with provisions of Constitution and the Law and should acquire and maintain professional competence.
3.2 A Judicial Officer should be patient, dignified and courteous to accused persons and litigants, assessors, witnesses, legal practitioners and all others with whom he has to deal in his official capacity and should demand similar conduct of legal practitioners, his staff and others under his direction and control.
3.3 A Judicial Officer should accord to every person who is legally interested in a proceeding, or his legal representative full right to be heard according to law, and except as authorized by law, neither initiate, encourage, nor consider ex parte or other communications concerning a pending or impending proceeding.
The Supreme Court in the case of Adedeji vs. Police Service Commission per Ademola CJN emphasized the importance of Rule 3.3 when it held that “15a person who is entitled to the protection afforded by the audi alteram partem rule must not only be given adequate opportunity to know the case he has to meet; he must also be given an adequate opportunity to answer it”.
      For the purpose of this sub-rule an “ex parte communication” is any communication involving less than all the parties who have a legal interest in the case, whether oral or written, about a pending or impending case, made to or initiated or entertained by the Judicial Officer presiding over the case.
3.4 A Judicial Officer shall ensure strict compliance with the provisions of the Constitution which require that a copy of judgment of the Superior Court of Record be given to parties in the cause within seven days of the delivery therefore.
3.5 A Judicial Officer must avoid the abuse of the power of issuing interim injunctions, ex parte.
3.6 In judicial proceedings, a Judicial Officer should maintain order and decorum.
3.7 A Judicial Officer should promptly dispose of the business of Court. To achieve this, the Judicial Officer is to devote adequate time to his duties, to be punctual in attending Court and expeditious in determining matters in Court. Unless ill or unable, for good reason, to come to Court, a Judicial Officer must appear regularly for work, avoid tardiness, and maintain official hours of the Court.
Rule 3.7 is particularly important in other to ensure timely disposition of cases.  Your Lordship, will also know that Quarterly Returns of cases to National Judicial Council is now compulsory for all Judges. 


RULE 4
Duty to abstain from comments about a pending or impending proceeding in any Court in this country
4.1 A Judicial Officer should abstain from comments about a pending or impending proceeding in any Court in this country, and should require similar abstention on the part of the Court personnel under his direction and control, provided that this provision does not prohibit a Judicial Officer from making statements in the course of his official duties or from explaining for public or private information, the procedure of the Court so long as such statements are not prejudicial to his integrity of the Judiciary and the administration of justice.
4.2 A Judicial Officer shall be bound by professional secrecy with regard to his deliberations and to confidential information acquired in the course of his duties. Accordingly, confidential information acquired in the Judge’s judicial capacity shall not be used or disclosed by the Judge for any other purpose not related to the Judge’s judicial duties.
RULE 5
Right to freedom of expression
5. A Judge, like any other citizen, is entitled to freedom of expression, belief, association and assembly; but in exercising such rights, a Judge shall always conduct himself in such manner as to preserve the dignity of the judicial office and the impartiality and independence of the judiciary. Accordingly, a Judge shall act with such restraint as is necessary to:
a. maintain public confidence in the impartiality and independence of the judiciary;
b. avoid involvement in public discussion or discourse if his or her involvement could reasonably undermine confidence in his or her impartiality;
c. avoid such occasions and circumstances where such involvement may unnecessarily expose the Judge to political attacks or be inconsistent with the dignity of a Judicial officer; and/or
d. adhere strictly to political silence 
RULE 6
Duty to abstain from involvement in public controversies
6. The duties of Judges are not consistent with any involvement in public controversies:
a. A Judge should not involve himself or herself inappropriately in public controversies.
b. A Judge shall not enter the political arena or participate in public debates – either by expressing opinions on controversial subjects, entering into disputes with public figures in the community, or publicly criticizing the government.
Under Rule 6 (b), No Judge has the jurisdiction to publicly criticize the Government because doing that will expose the Judge to unnecessary attacks.  Infact, silence may be golden.
c. The convention of political silence requires the Judge concerned not to ordinarily reply to public statement. Although, the right to criticize a Judge is subject to the rules relating to contempt, these are not to be invoked today to suppress or punish criticism of the judiciary or of a particular Judge. The better and wiser course is to ignore any scandalous attack or criticism outside the court room rather than to exacerbate the publicity by initiating proceedings.
d. Contempt ex facie curiae – is an attack on the integrity and authority of the court of law and the administration of justice. Though rule 6(c) requires the power to punish for contempt to be exercised with great caution, the power to punish for contempt committed ex facie curiae must be used to protect the Court from open attack aimed at discrediting the administration of justice.
e. A Judge may speak out on matters that affect the judiciary which directly affects the operation of the Courts, the independence of the judiciary, fundamental aspects of the administration of justice. On these matters, a Judge should act with great restraint. While a Judge may through his Head of Court properly make public representations to the government on these matters, he/she must not be seen as “lobbying” government or as indicating how he or she would rule if particular situations were to come before the Court.
f. A Judge may participate in discussion of the law for educational purposes or to point out weaknesses in the law. Judicial commentary should be limited to practical implications or drafting deficiencies and should be made as part of a collective or institutionalized effort by the Judiciary, not of an individual Judge. 
RULE 7
Duty in regard to the Judge’s personal and fiduciary financial interest
7.1 A Judge shall inform himself or herself about his or her personal and fiduciary financial interests and shall make reasonable efforts to be informed about the financial interests of members of the Judge’s family in respect of matters for adjudication before him.
7.2 If it appears in respect of a matter before him or her, that the Judge, or a member of the Judge’s family or other person in respect of which the Judge is in a fiduciary relationship, is likely to benefit financially, the Judge has no alternative but to withdraw from the case.
7.3 For the purpose of this rule, “Financial interest” includes ownership of a legal or equitable interest, however small, or a relationship as director, advisor, or other active participant in the affairs of an institution or organisation. The following are not to be regarded as financial interests:
1. The proprietary interest of a policy holder in a mutual insurance company, unless the outcome of any proceeding could substantially affect the value of the interest.
2. Ownership of government securities unless if the outcome of any proceeding could substantially affect the value of the security.
For the purpose of the Rules contained in this Code –
(a) “fiduciary” includes such relationships as executor, administrator, trustee and guardian;
(b) “financial interest” means ownership in a substantial manner of a legal or equitable interest, or a relationship as director, adviser or other active participation in the affairs of a party except that:
(i) ownership in a mutual or common investment fund which holds securities, unless the Judicial Officer participates in the management of the fund;
(ii) an officer in an educational, religious, charitable or civil organization is not a “financial interest” in securities held by the organization;
(iii) the proprietary interest of a policy holder in a mutual savings’ society or similar proprietary interest, is a “financial interest” in the organization only if the outcome of the proceedings could substantially affect the value of the interest; and
(iv) ownership of government securities is a “financial interest” in the issues only if the outcome of the proceedings could substantially affect the value of the securities.
RULE 8
Duty in regard to the Judge’s family, social or political relationship
8.1 A Judge shall not allow the Judge’s family, social or other political relationships improperly to influence the Judge’s judicial conduct and judgment as a Judge.
Duty to avoid being improperly influenced
8.2 The Judge’s family, friends, and social, civic and professional colleagues with whom he or she associates regularly, communicates on matters of mutual interest or concern, and shares trust and confidence, are in a position to improperly influence, or to appear to influence, the Judge in the performance of his or her judicial functions. They may seek to do so on their own account or as peddlers of influence to litigants and counsel. A Judge will need to take special care to ensure that his or her judicial conduct or judgment is not even subconsciously influenced by these relationships.
Rule 8.2 is another very crucial aspect of the Code of Conduct for Judicial Officers.  Inability of the Judicial Officer to avoid undue influence can lead him to his Golgotha.
Duty to avoid pursuing self-interest
8.3 A Judge who takes advantage of the judicial office for personal gain or for gain by his or her relative or relation abuses power. A Judge must avoid all activity that suggests that his or her decisions are affected by self-interest or favoritism, since such abuse of power profoundly violates the public’s trust in the judiciary.
8.4 A Judge shall not use or lend the prestige of the judicial office to advance the private interest of the Judge, a member of the Judge’s family or of anyone else, nor shall a Judge convey or permit others to convey the impression that anyone is in a special position improperly to influence the Judge in the performance of judicial duties.
8.5 A Judge should distinguish between propriety and improper use of the prestige of the judicial office. It is improper for a Judge to:
(i) Use or attempt to use his or her position to gain personal advantage or preferential treatment of any kind;
(ii) Use judicial stationery to gain an advantage in conducting his or her personal business;
(iii) Use the fact of holding judicial office in an attempt, or what might reasonably be seen to be an attempt, to extricate himself or herself from legal or bureaucratic difficulties; and
(iv) Use or attempt to use his or her position to reach or contact any colleague or any other adjudicator in the judicial system with a view to influencing the outcome of any case in any Court on any ground.
8.6 Judicial stationery should not be used in a way that amounts to abuse of the prestige of judicial office. Judicial stationery is intended for use when a Judge wishes to write in an official capacity. Care should be taken in the use of judicial stationery when writing in a private capacity. It would not be objectionable to send a thank you note after a social occasion using stationery. But it is inappropriate to use judicial stationery if there may be a reasonable perception that the Judge is seeking to draw attention to his position as a Judge in order to influence the recipient of the letter.

8.7 There is no objection to a Judge providing a letter of reference.
(i) A Judge shall not write a letter of reference for a person he does not know.
(ii) A Judge may write a letter of reference if it is of a kind that would be written in the ordinary course of business (e.g. a Court employee seeking a reference with regard to work history). The letter should include a statement of the source and extent of the Judge’s personal knowledge and should ordinarily be addressed and mailed directly to the person or organisation for whose information it is being written.
(iii) A Judge may write a letter of reference for someone whom the Judge knows personally but not professionally, such as a relative or close friend, if it is of a kind that he would normally be requested to write as a result of a personal relationship. 
RULE 9
Responsibility of the Judge in regard to non-judicial activities
9.1 A Judge may engage in other activities if such activities do not detract from the dignity of the judicial office or otherwise interfere with the performance of judicial duties.
9.2 A Judge may represent the Judge’s country, state or locality on ceremonial occasions or in connection with national, regional, historical, educational or cultural activities.
9.3 A Judge may participate in community, non-profit making organizations of various types by becoming a member of an organization and its governing body such as charitable organizations, University and School Councils, lay religious bodies, sporting organizations, and organizations promoting cultural or artistic interest. However, in relation to such participation, the following matters should be borne in mind. It is not appropriate for a Judicial Officer to participate:
a. In an organization if its objects are political or if its activities are likely to expose the Judge to public controversy, or if the organization is likely to be regularly or frequently involved in litigation;
b. In an organization likely to make excessive demands on his or her time;
c. In a group to serve or appear to serve as legal adviser;
d. In an organization involved in or lending his name to any fund raising activities; and
e. In an organization requiring its members to solicit if the solicitation might reasonably be perceived as coercive or is essentially a fund-raising mechanism.
9.4 A Judge shall not practice law whilst a holder of judicial office.
a. For the purpose of this rule, the practice of law includes work performed outside of a Court and that has no immediate relation to Court proceedings. It includes conveyance, giving legal advice on a wide range of subjects, preparing and executing legal instruments covering an extensive field of business and trust relations, and other affairs.
b. A Judge shall not outside official duties, act as an arbitrator or mediator or otherwise perform judicial functions in a private capacity.
c. A Judge should be circumspect about becoming involved in personal litigation. Personal litigation must be a last resort. 
RULE 10
Prohibition of acceptance of gift, bequest, loan, favour, benefit, advantage, bribe etc
10.1i. A Judge and members of the Judge’s family shall neither ask for, nor accept, any gift, bequest, loan or favour in relation to anything done or to be done or omitted to be done by the Judge in connection with performance of judicial duties.
Negligence of Rule 10 (ll) is another banana peel through which many Judicial Officers have slipped and fallen flat.  Your Lordships must consciously avoid it.
10.1ii. A Judge shall not knowingly permit Court staff or others subject to the Judge’s influence, direction or authority, to ask for, or accept, any gift, bequest, loan or favour in relation to anything done, to be done or omitted to be done in connection with his or her duties or functions.
10.1iii. A Judge shall not give or take and shall not encourage or condone the giving or taking of any benefit, advantage, bribe however disguised for anything done or to be done in the discharge of a judicial duty.
10.2       A Judge must inform those family members and court staff of the relevant ethical constraints upon the Judge in this regard and discourage the family members and staff from violating them. This prohibition does not include:
(i) Ordinary social hospitality that is common in the Judge’s community, extended for a non-business and limited to the provision of modest items such as food and refreshments.
(ii) Items with little intrinsic value intended solely for presentation, such as plagues, certificates, trophies and greeting cards.
(iii) Loans from banks and other financial institutions given on normal terms based on the usual factors, without regard to judicial status.
(iv) Opportunities and benefits, including favourable rates and commercial discounts, that are available based on factors other than judicial status.
(v) Rewards and prizes given to competitors in random drawings, contests or other events that are open to the public and awarded based on factors other than judicial status.
Scholarships and fellowships awarded on the same terms and based on the same criteria applied to any applicant who is not a Judge.
Reimbursement or waiver or charges for travel-related expenses, including the cost of transportation, lodging and meals for the Judge and a relative, incident to the Judge’s attendance at a function or activity devoted to the improvement of the law, the legal system or the administration of justice. 
RULE 11
Responsibility in regard to discharge of administrative duties.
11.(i) A Judicial Officer should diligently discharge his administrative duties, maintain professional competence in judicial administration and facilitate the performance of the administrative duties of other Judicial Officers and court officials.
(ii) A Judicial Officer should require his staff and other court officials under his direction and control to observe the standards of integrity and diligence that apply to him.
(iii) A Judicial Officer on becoming aware on reliable evidence of unethical or unprofessional conduct by another judicial officer or a legal practitioner should immediately take adequate steps to report the same to the appropriate body seized with disciplinary powers on the matter complained of.
(iv) In the exercise of his administrative duties, a Judicial Officer should avoid nepotism and favoritism.
(v) A Judicial Officer must refrain from engaging in sexual harassment.
(vi) A Judicial Officer shall not be a member of a Tenders Board or engage in the award of contracts.
RULE 12
Disqualification
12.1 A Judicial Officer should disqualify himself in a proceeding in which his impartiality may genuinely and reasonably be questioned, including but not limited to the instances where:
(a) he has a personal bias or prejudice concerning a party or personal knowledge of facts in dispute;
(b) he served as a legal practitioner in the matter in controversy, or a legal practitioner with whom he previously practiced law, served during such association as a legal practitioner concerning the matter or the Judicial Officer or such legal practitioner has been a material witness in the matter;
(c) he knows that he individually or as a Judicial Officer or his spouse or child; has a financial or any other interest that could be substantially affected by the outcome of the proceeding.
(d) he or his spouse, or a person related to either of them or the spouse of such person –
(i) is a party to the proceedings, or an officer, director or trustee of a party;
(ii) is acting as a legal practitioner in the proceedings;
(iii) is known by the Judicial Officer to have an interest which could be substantially affected by the outcome of the proceedings;
(iv) is to the Judicial Officer’s knowledge likely to be a material witness in the proceedings.
12.2 Waiver of Disqualification
A Judicial Officer disqualified by the terms of Rule 12(1)(c) or Rule 12(1)(d) may, instead of withdrawing from the proceedings, disclose on the record the basis of his disqualification. If based on such disclosure, the parties, their representatives and/or their legal practitioners, independently of the Judicial Officer’s participation, all agree that the Judicial Officer’s relationship is immaterial or that his financial interest is insubstantial, the Judicial Officer shall continue to participate in the proceeding.
RULE 13
Duty of a Judicial Officer to regulate his Extra-Judicial Activities
13.1 A Judicial Officer should regulate his Extra-Judicial Activities to minimize the risk of conflict with his judicial duties. A Judicial Officer, however,
  (i) may engage in the arts, sports and other social and recreational activities, if such vocational activities do not adversely affect the dignity of his office or interfere with the performance of his judicial duties;
  (ii) may participate in civic and charitable activities that do not reflect adversely upon his impartiality or interfere with the performance of his judicial duties.
  (iii) Judicial Officers shall be free to form and join associations of Judges or other organizations to represent their interests, to promote their professional training and to protect their judicial independence but shall not join any trade union.
13.2 A Judicial Officer shall not take or accept any Chieftaincy title while in office.
13.3 A Judicial Officer should not serve as the executor, administrator, trustee, guardian or other fiduciary, except for estate, trust, or person of a member of his family, and that only if such service will not interfere with the proper performance of his judicial duties. While acting as a fiduciary, a Judicial Officer, is subject to the same restriction in financial activities which apply to him in his personal capacity.
13.4 Business and Financial Activities
(i) A Judicial Officer may own investments and real property PROVIDED that in the management of his investments, he shall not serve as an officer, director, manager, general partner, adviser or employee of any business entity.
(ii) Otherwise permissible investment or business activities are prohibited if they:
(a) Tend to reflect adversely on judicial impartiality,
(b) Interfere with the proper performance of judicial duties,
(c) Exploit the judicial position; or
(d) Involve the Judicial Officer in frequent transactions with legal practitioners or with people likely to come before the Judicial Officer’s court.
13.5 Acceptance of Gifts
1.  A Judicial Officer and members of his family shall neither ask for nor accept any gift, bequest, favour or loan on account of anything done or omitted to be done by him in the discharge of his duties.
2.  A Judicial Officer is, however, permitted to accept:
(i) Personal gifts or benefits from relatives or personal friends to such extent and on such occasions as are recognized by custom.
(ii) Books supplied by publishers on a complimentary basis.
(iii) A loan from lending institution in its regular course of business on the same terms generally available to people who are not Judicial Officers;
(iv) A scholarship or fellowship awarded on the same terms applied to other applicants.
RULE 14
Duty of a Judicial Officer in regard to travels within and outside Nigeria
14.1 A Judicial Officer should regulate his travels within and outside Nigeria so as not to affect his judicial duties or cause delay in the administration of justice or detrimentally affect his performance or the overall performance of the judiciary. Travels outside Nigeria should be with the permission of the Chief Justice of Nigeria, after such application has been made.
14.2 Except during vacation a Judicial Officer should ensure that unless strictly essential, travels out of duty station on working days should not be undertaken except for special reasons.
14.3 Where it is strictly essential for a Judicial Officer to travel out of his duty station during working days on short notice such Officer shall as soon as possible before or immediately after he embarks on such journey inform and obtain clearance from his Head of Court.
14.4 Where a Judicial Officer sits in a Court constituted by a Panel he should make such arrangements that would ensure that the business of the Court as scheduled is not disrupted.
14.5 Where a Judicial Officer intends to spend any part of his vacation out of his duty station he should leave his contact address or addresses with the Chief Registrar.
14.6 A Judicial Officer shall not need to obtain permission of his Head of Court to travel out of Nigeria on vacation but shall leave his contact address or addresses with his Head of Court and Chief Registrar.
14.7 Where a Judicial Officer intends to attend a conference outside Nigeria he shall apply for permission to do so through his Head of Court to the Chief Justice of Nigeria. Provided that where the Judicial Officer has been nominated or selected by his Head of Court to attend such conference he shall not be required to make any further application for permission to the Chief Justice, but his Head of Court shall seek such permission from the Chief Justice/Chairman of the Council of such nomination or selection.
14.8 Where a Head of Court intends to organize a work study tour, performance improvement tour, or such similar tours outside the country, the Head of Court shall notify the Chief Justice/Chairman of Council informing him of the nature of the tour, the number of judges that shall be on the tour and the programme envisaged on the tour.
   (a) Where the Chief Justice has any reservations about the tour, he shall invite the Head of Court for discussion of his reservation or of the number of Judges planned to embark on the tour or the utility of the tour.
(b) Where the Chief Justice and Head of Court cannot agree the tour shall be suspended for such duration as an agreement can be reached.
(c) The Chief Justice shall state from time to time the likely grounds of his reservation and thereafter submit to Council such likely grounds for Council approval.


14.9 Unless otherwise stated in this Rule
         “Conference” includes workshop and seminar.
“Working days” means Monday to Friday and excludes Public holidays.
RULE 15
Publication by a Judicial Officer while in Service
15.1 A Judicial Officer while in service shall not publish any book or cause another person, group of persons, publishing house, whosoever, acting on his behalf to publish any book until he ceases to be a Judicial Officer where such publication may infringe in any manner the Code of Conduct for Judicial Officers.
15.2 Where a Judicial Officer while in service publishes any book or causes another person, group of persons, publishing house, whosoever, acting on his behalf to publish any book, he shall ensure that such publication is not used or prohibit such publication from being used, in any manner or form as a means of raising funds, beyond the normal cover or market price of such publication; or, as donation or gift to him or to anyone on his behalf; or, to any cause related to or connected with him.
15.3 For the purpose of this Rule, “Book” may include, but not limited to, Biographies, Essays, Collection of Judgments, Textbooks, Journals, Articles and any publication which may attract financial benefits or otherwise to the Judicial Officer or author, if such author is different from the Judicial Officer.
CONCLUSION
Above are the main provisions of the Code of Conduct for Judicial Officers in Nigeria.  These Codes of Conduct which regulate the conduct of Judicial Officers are very necessary otherwise, the tremendous power of life and death conveyed to Judicial Officers may be used arbitrarily, leading to injustice to the citizens.  It is often said that “absolute power corrupts absolutely”.  
In closing, I want to remind us all, the legacy words and admonition of my Lord, Hon. Justice Walter Samuel Onnoghen when he said that the prestige of the judiciary is essential in a system of government in which the judiciary functions independently.  The behavior of Judges is, in the circumstance, closely scrutinized to guarantee continued confidence in the integrity of the Courts.  On the other hand, it must be acknowledged that Judges are also human beings with feelings, opinions and private lives to live.  Therefore, the combination of power, responsibility and humanity accounts for both the most exemplary and the most unfortunately, is the regrettable judicial conduct.
	Rules or codes of judicial ethics therefore address three fundamental aspects of judicial conduct:
(a) The conduct of a Judge as a Judge, that is on the bench.
(b) The circumstances in which a Judge should refrain from 
participating in a case, and
	   ©	   The proper scope of a Judge’s non-judicial activities.
The role of a Judge is so crucial and every one must ensure that he abides by the Code of Conduct for Judicial Officers.  A Judge must be honest, I mean transparently honest, not given to taking bribe or compromising justice.  A distinguished jurist, Late Hon. Justice Niki Tobi16 (JSC) once said;   
“A Judge who takes bribe is not only a criminal who should be prosecuted, he is also a sinner who is doomed for eternal condemnation”. 
I pray that none of us here (to use the words of Chief Afe Babalola17) will end up as “shameless men, worse than thieves, murderers and slanders”.
Once again, I want to thank My Noble Lord, the Hon. Chief Justice of Nigeria, and Chairman National Judicial Council, Hon. Justice Olukayode Ariwoola GCON who is the Chairman of this occasion for finding time to be here. I also thank my Lord, Hon. Justice Salisu Garba Abdullahi, Administrator of the National Judicial Institute for giving me this privilege and Your Lordships for paying rapt attention.  God bless you all. Amen.
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