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ENHANCING THE PERFORMANCE OF JUDICIAL OFFICERS:  

PRACTICAL CONSIDERATIONS 

 

INTRODUCTION 

In understanding the topic of our discourse rather jurisprudentially, it may be 

appropriate to begin by asking why there is a need to enhance the performance 

of Judicial Officers in Nigeria. This question, pregnant as it may seem, 

philosophically has bothered Jurists and Scholars and indeed all of human 

society, for all times. To attempt to proffer an informed answer to this question, 

it may be necessary to preface this discourse by first taking our bearing from the 

general theme of 2023 All Nigeria Judges' Conference, which is: “Strengthening 

Judicial Commitments to the Rule of Law and Democracy”. From this theme, 

it is at once clear even without having to pore over dusty volumes that the pivotal 

role of the Judiciary in not only sustaining good governance but also in deepening 

democratic values cannot be overstated.   

If the foregoing is therefore the case, then the Judiciary, which is saddled with 

the mother of all roles in moderating key aspects of man’s activities in society 

has a bounden duty for self-regulation in terms of ensuring that society gets 

nothing, but an enhanced performance of its Constitutionally assigned roles. The 

thesis of this discourse, therefore, is that the reason why the topic: “Enhancing 

the Performance of Judicial Officers - Practical Considerations” was assigned 

to me, is to explore how a well enhanced Judicial Service can significantly 

contribute to the promotion and sustenance of good governance in a Democracy. 

What the topic, therefore calls for without any iota of equivocation is that in 

dealing with the factors that will enhance the performance of Judicial Officers in 
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the discharge of their duties, only practical considerations are required. At the 

end of the delivery of this paper, whether I would have successfully discharged 

on my mandate or not, is entirely up to your Lordships to decide. 

Before taking any further steps here, let me first express my huge debt of 

gratitude to the Hon. The Chief Justice of Nigeria who is also Chairman of the 

National Judicial Council (NJC) and Board of the National Judicial Institute 

(NJI), the Hon. Justice Olukayode Ariwoola, GCON; also, the Administrator 

of the NJI, Hon. Justice Salisu Garba Abdullahi (Rtd.) and the entire 

Management team of the Institute, who have graciously deemed it fit to invite me 

to deliver this paper. Let me use this opportunity to say that I completely identify 

with the lofty ideals for which the NJI was established as a foremost institution 

for the training of Judicial Officers and Support Staff in Nigeria. From this 

standpoint, I express my resolve to always honour the invitations of the Institute 

anytime I am invited in the future as a Resource Person to the programmes of the 

Institute to play a role.  

As the general theme of the Conference tends to suggest, there is a growing 

concern for establishing and sustaining higher ideals, stronger value systems, and 

more inclusive social or human values for moderating key aspects of human 

conduct in society, especially in the direction of strengthening Judicial 

commitments to the rule of law and democracy. In society, human beings are 

moderated by ethics or the science of human behavior. Other instruments of 

moderation or social control include; statutes and rules, peer review, judicial 

reviews, natural or positive laws, ethnic or religious practices, technology and 

technological styles, conventional customary or cultural ways of life as well as 

moral suasion and public opinion.  
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As this essay shall later postulate, it is imperative to maintain the integrity and 

effectiveness of the judicial system, by continually working towards enhancing 

the performance of judicial officers. This essay, therefore shall delve into more 

endearing practical considerations that can significantly contribute to improving 

the performance of Judicial Officers in Nigeria. While some of the postulations 

may sound theoretical, the salubrious relationship between theory and practice 

must continuously, be borne in mind. This is so because all theory emanates from 

the vagaries of an immediate or local environment and signifies a dialectical and 

progressive shift towards a more robust understanding and control of reality. Put 

differently, practice will be more effective and sustainable when it derives first 

from a theoretical base that is endogenous and domesticated and thence where 

some elements of it can be universalized or applied broadly. 

CONCEPTUAL CLARIFICATIONS 

A convenient take-off point, perhaps, will be to do a conceptual clarification of 

terms and words in the general theme of the Conference and as well as in today’s 

topic of discussion. These words and terms include in alphabetical order: 

Commitment; Democracy; Enhancing; Judicial Officers; Performance; Rule of 

Law and Strengthening. The attempt to define these words and terms cannot by 

any stretch of the imagination pretend to be exhaustive, but can only at best be 

skeletal. Any attempt at pretending to do any detailed definition of these words 

and terms is bound to run into volumes requiring exhaustive need to unravel 

jurisprudential concepts dealing with conflicting and competing views of Legal 

Philosophers down the ages, some of whose views are bound to befog or becloud 

the main theme of the Conference entirely or the topic of our discussion on the 

subject. For that reason, I have decided advisedly to resort to the dictionary 

definitions of some of these words and terms.   
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COMMITMENT: 

The word: "Commitment" is a noun and when used in context means 

responsibility. Something that takes up time or energy, especially an obligation. 

It also means loyalty as in devotion or dedication for example to a cause, person, 

or relationship. The word also refers to a previously planned engagement for 

instance a planned arrangement that cannot be avoided1.  

DEMOCRACY: 

Beginning from the Philosophers of Athenian Greece and to Abraham Lincoln, 

16th President of the United States of America, and then to modern-day 

Philosophers, some of whom happen to be members of this August 

conglomeration of Justices here seated, there is practically no one here present 

who does not know the definition of the word: "democracy". Therefore, rather 

than wasting valuable time defining what democracy is all about, let me state 

right away that the word: "democracy" in terms of its definition is indeed a highly 

contested topic. While it is widely regarded as a foundational principle of 

governance in many parts of the world, it is however, a system of government or 

social organization that tries to carry everyone along, using the Rule of Law. In 

short, there are varying interpretations, perspectives and nuances on what 

constitutes a democratic system and how it should be implemented. It should, 

however, be important to recognize that these debates are healthy and are a sign 

of a vibrant, engaged society that takes its governance seriously. 

ENHANCING: 

Enhancing is the present participle of the word: 'Enhance' which means to 

improve or add to the strength, worth, beauty, or other desirable quality of 

 
1 Microsoft® Encarta® 2009. © 1993-2008 Microsoft Corporation. All rights reserved. 
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something. It also means to increase the clarity of an image, degree of detail, or 

another quality of an electronic image by using a computer programme2.  

JUDICIAL OFFICERS: 

By the provision of Section 318 (1) of the Constitution of the Federal Republic 

of Nigeria, 1999 (as amended), a judicial officer is defined as:  

the holder of the office of Chief Justice of Nigeria, or a Justice of 

the Supreme Court, the President of the Court of Appeal or Justice 

of the Court of Appeal, the office of the Chief Judge of or a Judge 

of the Federal High Court, the office of the President or Judge of 

the National Industrial Court, the office of the Chief Judge or 

Judge of the High court of the Federal Capital Territory, Abuja, 

the office of the Chief judge of a State and Judge of the High Court 

of a state, a Grand Kadi or Kadi of the Sharia Court of Appeal of 

the Federal Capital Territory, Abuja; or President or Judge of the 

Customary Court of Appeal of a State.  

Furthermore, the Judicial Oath for Judicial Officers of the Federal Republic of 

Nigeria expressly affirms and corroborates the classification of the above class 

of persons as Judicial Officers. The Code of Conduct for Judicial Officers of the 

Federal Republic in its explanatory section also states that: In this code, the term 

"judicial officer" shall mean a holder of the office of Chief judge of a State and 

Judge of the High Court of a state, a Grand Kadi or Kadi of the Sharia Court of 

Appeal of the Federal Capital Territory, Abuja; or President or Judge of the 

Customary Court of Appeal of a State. 

 
2 Microsoft® Encarta® 2009. © 1993-2008 Microsoft Corporation. All rights reserved. 
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PERFORMANCE:  

Performance connotes the carrying out of a task, duty or assignment imposed by 

law or some established authority within an organization or establishment. It is 

better and more useful to treat and understand this term from this common 

perspective. An appointee or employee is generally required to perform duties or 

improve responsibilities within the hierarchical setup of the organization. Indeed 

performance is measured or measurable usually against a known standard or 

quality of behavior. Hence, people are appointed to carry out defined duties 

within an organization or enterprise.  

RULE OF LAW: 

The Rule of Law is a fundamental principle that underpins modern legal systems 

and democratic societies. It means that everyone, including citizens and 

government officials, is subject to and accountable under the law. It ensures that 

laws are applied consistently and fairly and that no one is above the law. There 

are a number of key elements of the Rule of Law, but most importantly, it is a 

concept that is crucial for fostering an environment of trust, stability, and 

predictability within a society. It is a cornerstone of democratic governance and 

a key factor in promoting economic development, as it provides a stable legal 

framework for business and investment. Perhaps, it is important to note at this 

stage that achieving a perfect implementation of the Rule of Law is a complex 

and ongoing endeavour. Different countries and legal systems may have varying 

interpretations and applications of this principle. Additionally, upholding the 

Rule of Law requires active engagement and vigilance from citizens, legal 

professionals, and institutions to ensure that it is upheld in practice. 
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PRACTICAL CONSIDERATIONS 

By practical considerations, I am sure that the NJI wants only considerations that 

are practical in every ramifications. Enhancing the performance of judicial  

officers is a multifaceted endeavour that requires a combination of continuous 

education, technological integration, ethical considerations, and support systems. 

By implementing these practical considerations, the Nigerian society at large, or 

the Nigerian Judiciary in particular can foster a more effective and accountable 

judicial system that upholds the principles of justice and the rule of law. Here are 

therefore a few considerations, which are by no means exhaustive: 

1. Enhancing the Salaries and Allowances of Judicial Officers In Nigeria: 

The first practical consideration that requires tinkering with ever more than 

before and as far as this paper is concerned, is the need to enhance the salaries 

and allowances of judicial officers in Nigeria. It is common knowledge that the 

Federal Government reviewed the salaries of public servants and political office 

holders on four occasions between May, 1999 and March 2011, but the last time 

judges’ salaries and allowances were increased was in 2007. 
 

The 2007 review of judges’ pay followed the enactment of the: “Certain Political, 

Public and Judicial Office Holders (Salaries and Allowances, etc.) (Amendment) 

Act of 2008”, which came into force on February 1, 2007. The law had repealed 

a similar Act of 2002 in order to pave way for the increase of judges’ basic 

salaries, allowances and fringe benefits in 2007. Since 2007 and until date, the 

salaries and allowances of Nigerian judges have remained stagnated despite 

Nigeria’s exchange rate implications of the Naira to the Dollar.  
 

The reality of the situation is that the salaries of judges in Nigeria have not kept 

pace with inflation and when adjusted for inflation, the Chief Justice of Nigeria, 
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(CJN) and all categories of judicial officers in the country actually earn less now 

in 2023 than what they did between 2007 and 2022 when the Naira was indeed 

relatively stronger than what it is today. Speaking from the standpoint of a 

Nigerian Judge, I am in a position to say that the situation is clearly unacceptable 

especially when viewed from the angle of the fact that some of the public office 

holders whose salaries prior to 2011 were below that of the judicial officers, now 

earn more than them following the exclusion of judges in the 2011 review of the 

salaries of public servants and political office holders.  
 

The situation indeed is so bad that a recent independent survey by the Nigerian 

Bar Association, (NBA) showed that Ghana, South Africa, Ethiopia and Kenya 

are even doing much better in the way they remunerate their judges than Nigeria. 

2. Continuous Professional Development:  

Encouraging and providing opportunities for continuous professional 

development is essential for judicial officers. This includes regular training 

sessions, workshops, and seminars focused on legal updates, case management 

techniques, and interpersonal skills. Additionally, exposure to interdisciplinary 

knowledge can broaden their perspective and aid in making well-informed 

decisions. 

3. Technological Integration: 

Embracing technology is crucial in modernizing the judicial system. 

Implementing case management software, e-filing systems, and other digital 

tools can streamline administrative processes, reduce paperwork, and improve 

efficiency. Moreover, utilizing data analytics can aid in tracking performance 

metrics and identifying areas for improvement. 
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4. Mental and Emotional Well-being Support: 

The demanding nature of judicial work can lead to stress and burnout. 

Establishing support systems, such as counselling services and peer support 

groups, can help judicial officers cope with the emotional toll of their 

responsibilities. Encouraging a healthy work-life balance is also crucial for 

sustained high performance. Judicial work is sedentary in nature and exercises 

and workout is bound to make them fit and healthy. 

5. Clear Guidelines and Standard Operating Procedures: 

Providing well-defined guidelines and standard operating procedures (SOPs) 

ensures consistency and transparency in decision-making. Clear procedures for 

case management, court proceedings, and administrative tasks minimize 

confusion and errors, fostering a more efficient and effective judicial system. In 

the Court of Appeal, there is a practice whereby the President of the Court ensures 

that judgments delivered in key or landmark decisions that are perennial are 

circulated to all Divisions and to all Justices to ensure that instances of conflicting 

Judgments in similar cases are completely avoided and I can say authoritatively, 

that this measure has greatly paid off.  

6. Feedback Mechanisms and Performance Evaluation: 

Establishing feedback mechanisms, including peer reviews and evaluations, can 

offer valuable insights into a judicial officer's strengths and areas needing 

improvement. Constructive feedback encourages self-reflection and continuous 

improvement. 

7. Ethical Guidelines and Code of Conduct: 

A robust code of conduct sets clear ethical standards for judicial officers. Regular 

training on ethical considerations, conflicts of interest, and unbiased decision-

making is essential for maintaining public trust and confidence in the judiciary. 
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8. Diversity and Inclusion Initiatives: 

Promoting diversity within the judiciary ensures a broader range of perspectives, 

which is crucial for fair and just decision-making. Encouraging inclusivity in 

recruitment, training, and promotions helps create a judiciary that is more 

reflective of the society it serves. 

9. Case Management Efficiency: 

Efficient case management is essential for timely resolution of legal disputes. 

Implementing case-flow management techniques, such as alternative dispute 

resolution methods, can help alleviate the backlog and ensure a smoother judicial 

process. 

10. Transparency and Accountability: 

Transparency in judicial proceedings and decisions is vital for public trust. 

Implementing mechanisms for transparent reporting, publishing judgments, and 

explaining legal reasoning can help demystify the judicial process. This is one 

thing that the Nigerian Judiciary as a whole, stands badly in need of as of today. 

The infamous slogan has always been that: “Judges are to be seen and are not to 

be heard”. Events in recent times in Nigeria, especially with the negative and 

explosive use of social media, have shown that the Judiciary, more than ever 

before, now requires elaborate publicity machinery to assist in dispelling wicked 

rumours and most of the time in setting the records straight. It is bad enough to 

have a bad image for the Judiciary, which the Judiciary does not deserve 

especially when it is wrongly foisted on the Judiciary by a large army of mischief 

makers. The recent slogan by political mischief makers: “all eyes on the 

Judiciary”, which was wrongly hung on the neck of the Judiciary like a very big 

stone, could have been avoided had the Judiciary over time not taken the need to 

publicize its activities for granted.  



12 
 

11. Stakeholder Engagement: 

Engaging with legal practitioners, law enforcement agencies, academia, and civil 

society organizations fosters collaboration and mutual understanding. This 

interaction can provide valuable insights into the challenges faced by judicial 

officers and lead to more informed decision-making. 

12. Other Areas: 

It is important to note, from the foregoing analysis that from the onset, there were 

no pretenses about the fact that the measures stated here above will in any way 

be exhaustive. There are however, several other areas or other practical measures, 

herein listed and which no doubt will upon their implementation assist in no little 

measures in enhancing the performance of Judicial Officers as follows:  

i. Insistence on Professionalism 

ii. Curbing Delays in Prosecution of Cases, whether civil or 

criminal  

iii. Regular Audit of the Affairs of the Court 

iv. Continuous Assessment and Self-Assessment 

v. The Choice of Proactive, Active, and Well-trained Support 

Staff 

vi. Delivery of Timely Judgments [Section 294 (1) of the 

Constitution of Nigeria, 1999 strict adherence thereto] 

vii. Continuous Staff Development  

viii. Discipline and Control Over the Court Room 

ix. Regular Quarterly Returns  

x. Encouragement of Area of Focus or Specialization 

xi. Accurate Record Keeping.  

xii. Punctuality; Court sits at 9.00 a.m. 
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xiii. Periodic Peer Review (By experts) 

xiv. Code of Conduct Assessment 

xv. Adherence to Due Process or Procedure. 

xvi. Avoidance of incessant Adjournments. 

CHALLENGES TO THE PERFORMANCE OF JUDICIAL OFFICERS IN 

NIGERIA 

There are several factors militating against the effective and successful Judicial 

Performance in Nigeria. Let us start with corruption. The term: “corruption” is 

not capable of a straightforward and clear-cut definition or what Okorie refers to 

as a "straight jacket definition"3. Despite this position, Tanzi has argued that 

while it may not be easy to define corruption, the crisis associated with it is not 

difficult to recognize.4 The word corruption is originally from the Latin verb: 

rumpere, which means to break. Corruption, therefore means the breaking of a 

certain code of conduct for the personal benefit of the perpetrator.5  In short, 

corruption comes in the various forms of bribery, graft, and nepotism among 

others, and ultimately leads to the abuse of power, deteriorating fiscal and 

economic management, arbitrary policy change, deficit financing, and a chronic 

unrecorded leakage of funds, which blurs off the line between private and state 

property; erodes public trust, invites incompetence and violates the laws and rules 

that stabilizes the state and society.6 Within Nigeria's democracy, corruption 

ensures the prevalence of god-fatherism, ethnic domination and money politics. 

The lack of political, moral, and financial independence of the Judiciary as an 

 
3 Okorie, C. K., “Corruption” Department of Public Law, Faculty of Law, Imo State University, Owerri, 2015, 1 
4 Tanzi, V., “Corruption around the world: Causes, Consequences, Scope and Cures”; IMF Staff Paper, 1998, 45(4).  
5 Ibid. 
6 “A Rain of locusts”, The News, 18 July, 2011, 14-20 
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arm of government, is a bane, which has denied justice to the aggrieved and 

occludes established means for seeking redress in Nigeria.  

Bad Governance:  

The earliest Western philosophers such as Socrates,7 Plato8 and Aristotle9 among 

others were very concerned about how human beings should live their lives in 

society under a government. How ought human beings to govern and relate with 

one another? So many political and legal philosophers over the ages attempted to 

proffer responses to this question but to varying degrees of success. So, it remains 

a perennial and fundamental question. Human life cannot attain its fullest 

development without a proper system of governance. Governance has to do with 

the management of public affairs.10 Governance is all about the way that societies 

or organizations handle decision-making, involvement, and accountability. 

As such, good governance slows down both corruption and marginalization, 

increases the tendency for citizens to obey the laws of the land and reducing 

violent conflicts. In short, good governance allows the greatest good of the 

greatest number as the basis of making decisions. To this end, governance and 

development are intertwined as both focus on the well-being of the human being, 

especially at the ethical and social levels.  

 

 
7 Socrates; (c. 470 – 399 BC) was a classical Greek (Athenian) philosopher credited as one of the founders of Western 

philosophy, and as being the first moral philosopher. Socrates: https://en.wikipedia.org/wiki/Socrates -Accessed 28-12-

2018. 
8 Plato; (c. 428/427 or 424/423[b] – 348/347 BC) was a philosopher in Classical Greece and the founder of the Academy 

in Athens, the first institution of higher learning in the Western world. Plato: https://en.wikipedia.org/wiki/Plato -

Accessed 28-12-2018. 
9 Aristotle; (384–322 BC) was an ancient Greek philosopher and scientist born in the city of Stagira, Chalkidiki, in the 

north of Classical Greece. Along with Plato, he is considered the "Father of Western Philosophy". Aristotle: 

https://en.wikipedia.org/wiki/Aristotle - Accessed 28-12-2018 
10 Anifowoshe, R., “Public Governance in Nigeria,” being Lecture notes of the Strategic Business School, Lekki-Lagos, 

March 2009, 2 
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Ethnicity and Tribalism: 

In Africa, ethnicity is seen as the Achilles heel of any African nation’s effort to 

adapt and advance democracy as a means to establishing any viable system of 

law and socially responsible conduct. Eme Awa rightly states that: “where 

societies are poorly integrated and primordial feelings are prevalent as in the 

states of Africa, the representatives of the various ethnic groups in the public 

service may perceive the national interest mainly in terms of the welfare of their 

particular groups.”11 According to the International Crisis Group (ICG), 

“ethnicity undermines the fundamental values without which we cannot build a 

sane, serious, democratic society.”12 Other scholars have come up with diverse 

uses of the class factor. It should be generally noted that “the ideas of class and 

ethnicity are two prominent modes of coherent group feelings and actions.”13  

Tribalism is the extreme and obsessive protection of one's tribe to the detriment 

of the whole nation. It is a political attitude guided by tribal customs. While a 

tribe sets out to define a people, tribalism is mainly that negative political attitude 

that tends to favour only persons from one’s tribe. But this usually retards 

national growth; the Justice Sector inclusive. Tribalism promotes such evils as 

social injustice, inefficiency, moral decadence, un-productivity, and mediocrity. 

Tribalism thwarts every effort towards unity and integration; fair and equitable 

access to justice. 

Ethnicity seems to be the bane of the Nigerian quest for democracy due to its 

links to class struggle among elites and inefficiency and corruption in politics 

 
11 Eme-Awa, O. (1996), Emancipation of Africa, Lagos: Emancipation Consultants and Publishers Ltd., 2. 
12 International Crisis Group, “Curbing Violence in Nigeria (ii): The Boko Haram Insurgency", Africa Report No: 216, 

3rd April 2014, 1. 
13 Julius O. Ihonbere, “The 'irrelevant' State, ethnicity and the quest for nationhood in Africa”, In Ethnic and Racial 

Studies: (1994), vol. 17, no. 1, p. 42-60 
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and economy. The rise of the cult of personality within the power structures has 

generally auto-generated lawlessness whereby the traditional and national elites 

have participated in using ethnicity to facilitate the undermining of their peoples. 

It may be argued that ethnicity has largely brought prominent negative aspects to 

the Nigerian democratic front, inhibiting morality, education, religion, law, and 

other instruments that have changed societies for the better elsewhere. 

RECOMMENDATIONS: 

It is axiomatic to say that enhancing the performance of judicial officers, is 

crucial for maintaining a fair and efficient legal system. There are therefore a 

number of recommendations to achieve this purpose. It is to be borne in mind, 

however that implementing these recommendations shall require a thoughtful 

and sustained effort on the part of the Judiciary, the legal community and the 

judicial officer concerned. In addition, it is important to adapt the strategies 

identified to the specific needs and challenges faced by the jurisdiction in 

question. 

1. Enhancement of the Salaries and Allowances of Nigerian Judicial 

Officers:  

This should be done with little or no delays. In Military language, it should be 

done “with immediate effect and automatic alacrity”. 
 

2. Mental Health and Physical Well-being: 

There should be conscious efforts to promote the mental health awareness of 

judicial officers and offer resources for stress management and self-care. In 

the same token, judicial officers should indeed be encouraged to have regular 

breaks and establish a supportive environment for open discussions about 

mental health. 
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3. Clear Performance Metrics :  

There should be established clear and measurable performance indicators to 

evaluate the effectiveness and efficiency of judicial officers. This may include 

constructive feedback for purposes of recognizing exemplary performance 

through awards of commendations and provide opportunity for career 

advancement based on merit.   

4. Continuous Education and Training:  

Apart from the foregoing, judicial officers should be provided regular training 

sessions on legal updates, new technologies and best practices in judicial 

proceedings. Judicial officers should be availed with workshops on 

communication skills, case management and decision making process. 

5. Specialization and Expertise: 

Specialization should be encouraged in specific areas of the law to foster 

expertise and proficiency in handling complex cases. This will provide 

opportunities for advanced training and certifications in specialized fields. 

6. Technology Integration: 

Technological Integration is also recommended. This will entail the 

implementation of modern case management systems and legal technology to 

streamline administrative tasks and improve proficiency. The implication here 

is that judicial officers have to be trained to effectively use these tools. 

7. Time Management and Case Load Allocations: 

Not only these, judicial officers require training in time management 

techniques to assist in handling cases efficiently and; there should also be the 

implementation of effective case assignment protocols to ensure that each 

judicial officer has an appropriate workload. It is common knowledge that 
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some judicial officers are usually without work all year round while others 

have their dockets bursting with too much work. 

8. Ethical Guidelines and Integrity:  

It is recommended as well that there should be the reinforcement of ethical 

conduct so as to uphold the highest standards of integrity and impartiality. 

This may require the establishment of a code of conduct and provision of 

ongoing training in ethics.  

9. Supportive Work Environment: 

Judicial officers should have access to comprehensive legal resources, 

including up-to-date legal databases, libraries and Research 

Assistants/Officers. The current arrangement where those engaged as 

Research Officers to Judges have no clear cut career projections is making a 

mockery of the whole thing. Research is serious academic business. It is a 

methodical investigation into a subject in order to discover facts or revise a 

theory or develop a plan of action based on established facts, but in the 

judiciary as whole those who are made Researchers are hardly trained for the 

tasks inherent in the job. 

10. Feedback and Peer Review: 

Regular peer review evaluations and feedback sessions to promote continuous 

improvement in service delivery is recommended. A culture of constructive 

criticism should be encouraged and learning from shared experiences.  

CONCLUSION  

Good governance, development, and an effective judicial service are interlinked 

components of a thriving society. The relationship between these elements is 

symbiotic, as each plays a crucial role in reinforcing the others. The essence of 

this discourse from the onset, is to delve into the intricate connection between 
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good governance, sustainable development, and a well-enhanced judicial service 

and highlight how their synergy fosters a robust legal system and societal 

progress. 

Good governance, therefore, lays the groundwork for a functional and just 

society. It also encompasses transparency, accountability, participation, rule of 

law, and effective institutions. A transparent and accountable government fosters 

trust between citizens and the state, while participatory governance ensures that 

diverse voices are heard in the decision-making processes. A robust legal 

framework, administered by an effective judicial service, is essential to safeguard 

investments, enforce contracts, and resolve disputes, thereby providing a stable 

foundation for sustainable development. 

A well-enhanced judicial service, therefore is the linchpin that upholds the rule 

of law, ensuring that it is not just a theoretical concept, but a practical reality in 

society. It interprets and applies the law impartially, resolves disputes, and 

safeguards the rights and freedoms of individuals. An independent judiciary 

instills confidence in citizens, investors, and institutions, creating an environment 

of legal certainty necessary for economic growth and development. Moreover, 

an efficient judiciary reduces transaction costs, encourages foreign investment, 

and stimulates economic activities. 

The relationship between good governance, development, and a well-enhanced 

judicial service is dynamic and essential for a flourishing society. When these 

elements work harmoniously, they create an environment conducive to economic 

growth, social progress, and individual well-being. Governments, policymakers, 

and legal institutions must recognize and nurture this symbiotic relationship, as 

it forms the cornerstone of a just, prosperous, and thriving society. It is therefore 
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reasonable and not out of place to conclude that by seeking ways and means of 

enhancing judicial service in Nigeria, the National Judicial Institute (NJI) has 

taken the right step in the right direction in investing in good governance and 

promoting sustainable development, which are clear signals for the enthronement 

of a brighter and more equitable future for Nigeria.  

Thank you all for your kind attention. 

Hon. Justice Dr. Frederick Oziakpono Oho, 
(LL.B., B.L., LL.M., Ph.D. Law, MBA, MILR, PGD-

Journalism, FSM.)  

Justice, Court of Appeal, 

Lagos Division,  

Nigeria. 

justicefoho@yahoo.com 
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