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1.0 INTRODUCTION 

I wish to thank my Lord, the Hon. Justice Salisu Garba Abdullahi, the 

Administrator of the National Judicial Institute as well the Management of the 

Institute for the privilege afforded me to deliver this paper.  It is my intention to 

speak to such an important aspect of our roles as Legal Research Assistants.  

Legal Research Assistants play an important and valued role within a legal 

system. In researching legal topics and lending assistance in whatever way is 

necessary, they provide a much needed support facility for the Judiciary. 

However, the boundaries of their role within a legal system can often become 

blurred especially where their roles intercept with that of their Principals, the 

Judicial Officers.  A key place where this is most evident is in defining this role 

vis-a-vis the ethics and codes of conduct, that both underpin the occupation of 

adjudication and dispensation of justice.  Put in another way, a Legal Research 

Assistant is often at a loss as to how the codes of conduct for Judicial Officers 

can impact their own jobs.  This paper aims to help by pointing the way towards 

the role of a Legal Research Assistant in relation to his or her Principal while 

juxtaposing this with our overriding duty to uphold the Codes of Conduct.  It is 
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also needful to look at what practical tips can be used to ensure that the 

relationship of the Judicial Officer and their Legal Research Assistant is 

maintained based on the principle of integrity and respect for the person and 

office of our Principals.  Ultimately, the aim is to encourage some cogitation as 

to how best we can serve the ends of justice by serving our Principals better. 

 

1.1 DEFINITIONS 

As we all are aware, Legal Research Assistants are those officers of the Court 

that are tasked to provide a helping hand to Judicial Officers by conducting 

factual research and providing written court documentation for upcoming and 

present cases. Indeed, it may be said that “alaw clerk or a judicial clerk 

(another name for a Legal Research Assistant) is an individual—generally an 

another Counsel—who provides direct assistance and counsel to a judge in 

making legal determinations and in writing opinions by researching issues 

before the court.”1Coonan refers to them as “those shadowy individuals who 

are trained in the law to assist judges in researching legal opinions”.2One may 

therefore refer to us as the Judicial Officer’s private adviser, who helps frame 

the issues in the mind of the Judge before they are then crystallised in the form 

of a written Judgment. 

It is also trite that a Judicial Officer is “a public officer appointed or elected to 

preside over and to administer the law in a court of justice; one who controls 

the proceedings in a courtroom and will determine questions of law and fact”3 

 
1       Please see: https://en.wikipedia.org/wiki/Law_clerk, accessed on 5th August 2021 at 12:36 hrs. 

2  Coonan G., THE ROLE OF JUDICIAL RESEARCH ASSISTANTS IN SUPPORTING THE 

DECISION-MAKING ROLE OF THE IRISH JUDICIARY, 

https://www.irishjudicialstudiesjournal.ie/assets/uploads/documents/pdfs/2006-Edition-

01/article/the-role-of-judicial-research-assistants-in-supporting-the-decision-making-role-of-the-

irish-judiciary.pdf, downloaded on 5th August 2021 at 10:32hrs 
3 THE LEGAL DICTIONARY (ONLINE VERSION), accessible via https://legal-

dictionary.thefreedictionary.com/Judicial+officer 

https://en.wikipedia.org/wiki/Law_clerk
https://www.irishjudicialstudiesjournal.ie/assets/uploads/documents/pdfs/2006-Edition-01/article/the-role-of-judicial-research-assistants-in-supporting-the-decision-making-role-of-the-irish-judiciary.pdf
https://www.irishjudicialstudiesjournal.ie/assets/uploads/documents/pdfs/2006-Edition-01/article/the-role-of-judicial-research-assistants-in-supporting-the-decision-making-role-of-the-irish-judiciary.pdf
https://www.irishjudicialstudiesjournal.ie/assets/uploads/documents/pdfs/2006-Edition-01/article/the-role-of-judicial-research-assistants-in-supporting-the-decision-making-role-of-the-irish-judiciary.pdf
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The Revised Code of Conduct for Judicial Officers of the Federal Republic of 

Nigeria 2016, further states that: 

the term “Judicial Officer” shall mean a holder of the office of 

Chief Justice of Nigeria, a Justice of the Supreme Court, the 

President or Justice of the Court of Appeal, the Chief Judge or 

Judge of the Federal High Court, the President or Judge of 

National Industrial Court of Nigeria, the Chief Judge or Judge 

of High Court of a State and of the Federal Capital Territory, 

Abuja, the Grand Kadi or Kadi of a Sharia Court of Appeal of a 

State and the Federal Capital Territory, Abuja, the President or 

Judge of a Customary Court of Appeal of a State and of the 

Federal Capital Territory, Abuja and every holder of similar 

office in any office and tribunal where the duties involves 

adjudication of any dispute or disagreement between person and 

person (natural or legal) or person and Government at Federal, 

State and Local Government levels including the agents and 

privies of any such person.4 

 

Having looked at the two persons involved in this relationship, it is important to 

place these persons alongside the object of their relationship.  The context 

within which the Legal Assistant and his or her Principal exists is governed by 

certain rules of ethics that flow from the nature of the Legal Profession and the 

role of a Judge.   

These rules of ethics, also known in this context as the Code of Conduct may be 

defined as codified guidelines that prescribe the ideal conduct that must be 

demonstrated by a Judicial Officer and those who work for or with him.  This is 

 
4 NATIONAL JUDICIAL COUNCIL REVISED CODE OF CONDUCT FOR JUDICIAL OFFICERS 

OF THE FEDERAL REPUBLIC OF NIGERIA, downloaded from https://njc.gov.ng/code-of-

conduct, on Thursday 5th August 2021 at 13:02; 

https://njc.gov.ng/code-of-conduct
https://njc.gov.ng/code-of-conduct


4 
 

because a code, in the legal context refers to “a collection of written laws 

gathered together, usually covering a specific subject matter”5 in this case 

ethical conduct.  Similarly, ethics refer to 

“A set of principles of right conduct”6which we all hold to binding upon us as 

voluntary members of the noble Legal Profession.Lastly, the term Ethics has 

been defined as: “Anything relating to moral action, conduct, motive or 

character.Anything conforming the professional standard of conduct”.7 

Conversely, the Black’s Law Dictionary defines Conduct as: "Personal 

behavior, deportment, mode of action, any positive or negative act. An 

action or omission and its accompanying state of mind, or, where relevant, 

a series of acts and omission.8 

 

The codes of ethics for our Profession are contained in the Rules of Professional 

Conduct, the Constitution of the Nigeria Bar Association and its Bye-Laws, 

whose provisions are binding upon all lawyers.  This cannot be waived and are 

not ordinarily justiciable.  Indeed, the Court has had occasion to state, in 

relation to the Bye laws and Constitution of the Nigerian Bar Association, that: 

The Appellant, while exercising his rights, joined an honourable 

profession of formidable societal influence and relevance, which 

of necessity has rules and regulations to guide his professional 

conduct and which along the line curtails some of his choices. 

The Appellant was not compelled to take up the profession of 

law and its attendant compulsory membership of the Nigerian 

Bar Association. However, once he made the choice to study and 

practice and thereby placing his name on the roll of honour of 

 
5 "Code of Ethics." West's Encyclopaedia of American Law, edition 2. 2008. The Gale Group accessed 

on 5 Aug. 2021 https://legal-dictionary.thefreedictionary.com/Code+of+Ethics,  
6American HeritageDictionary of the English Language, Fifth Edition. 2016. Houghton Mifflin Harcourt 

Publ.Co. 
7Black Law Dictionary Sixth Edition at Page 296 
8Black Law Dictionary Sixth Edition at Page 553 

https://legal-dictionary.thefreedictionary.com/Code+of+Ethics
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belonging to the profession, he stands bound by the internal 

rules and regulations of the Association. There would therefore 

be no issue of a breach of the constitution of the Country if the 

rules demand of him, undivided loyalty.9 

Suffice it to say, there is no pick and choose when it comes to the ethics and 

rules of a Profession.  They must be followed and these impact our relationship 

with our Principals.  One must now examine what must guide such a 

relationship from the standpoint of the Legal Research Assistants. 

 

2.0 DUTY OF THE LEGAL RESEARCH ASSISTANT & THE CODES 

OF CONDUCT 

A starting point would be to look at our relationship from three vistas: 

i. Relationship as defined by the ethics of the profession i.e. the Rules of 

Professional Conduct; 

ii. Relationship as defined by the Code of Conduct for Court Employees; 

iii. Relationship as defined by the Revised Code of Conduct for Judicial 

Officers 2016. 

 

2.1 Relationship with A Judicial Officer Vis-A-Vis The Rules of 

Professional Conduct, 2007 

Our primary relationship with the Judicial Officers and the Court is defined in 

Rule 1 of the Rules of Professional Conduct (RPC) which states that it is the 

duty of the lawyer to maintain towards the Court respectful attitude, not for 

the sake of the temporary incumbent of the judicial office, but for the 

 
9 See the case of Chukwuma A. J. Chinwo, Esq. V. Okechukwu Owhonda, Esq. & 2 Ors. (2008) 8 

NWLR (Pt. 1074) 341 (Per Dongban-Mensem, JCA (as she then was)) 
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maintenance of its supreme importance. Judges, not being wholly free 

to defend themselves, are peculiarly entitled to receive the support of the Bar 

against unjust criticism and clamour.  This is even more particular for us Legal 

Research Assistants. The rules provide that a Research Assistant must respect 

his or her Principal.  Not only that, a Research Assistant must consciously seek 

to defend the interests of his or her Principal at all times10. 

Our Rules also impels us to be respectful of the Judicial Officer and his Brother 

Justices.  It bears reminding that Rule 2 of the Rules of Professional Conduct 

for the Legal Profession, 2007 states that “a lawyer should never show marked 

attention or unusual hospitality to a judge, uncalled for by the personal 

relations of the parties. He should avoid anything calculated to gain or having 

the appearance of gaining special personal consideration or favour from a 

judge”. 

It is also necessary to be unbiased in any matter that one is undertaking for 

one’s Principal. This is similar to a Lawyer’s duties under the Rules provide that 

“it is the duty of a lawyer at the time of retainer to disclose to the client all the 

circumstances of his relations to the parties, and any interest in or connection 

with the controversy, which might influence the client in the selection 

of counsel”.11  In a similar case, where a matter we are researching reveals any 

conflict that might affect us, we must disclose same. 

A Legal Researcher must not allow himself to be used for the performance of 

any impropriety that may impact the reputation or Judgment of his or her 

Principal.  This includes advising third parties on conduct that one knows to be 

unethical or even illegal.  Furthermore, the Rules call upon us to expose without 

fear or favour before the proper tribunals corrupt or dishonest conduct of 

the profession, including incidences where we are approached to suborn the 

cause of Justice. It also calls on us to strive at all times not only to uphold the 
 

10 See also: Rules 2, 3 RPC 
11 Rule 10 (1), RPC 
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honour and to maintain the dignity of the profession but also to improve the 

law and the administration of justice.12 

Lastly, the Rules challenge all lawyers including Legal Assistants that when a 

lawyer discovers that some fraud or deception has been practiced to the 

detriment of the court or a party, he should make every effort to rectify it.  

This means that where we discover a fraud, we should be quick to inform our 

Principal and obviate any harm to their reputation and the respect of the Court 

for the law. 

 

2.2 Relationship as defined by the Code of Conduct for Court Employees 

The Code of Conduct for Court Employees were enacted in 2004. A perusal of 

this Code instructs us that the fundamental values of the Code of Conduct, as 

contained in the Preamble of the Code, are to regulate the conduct of court 

employees.  It states thus, that:  

“Court Employees hold highly visible positions of public trust 

and it is desirable that a standard conduct, which a Court 

Employee should observe, be prescribed and published for the 

information of the Court Employee and the public in general so 

that the objectives set out in this Preamble may be achieved”. 

The Code further provides that:  

“Whereas Court Employees are complementary to and 

supportive of the role of Judicial Officers in the administration 

of justice: The duties of a Court Employee, which include all 

statutory duties prescribed by law, take precedence over all his 

activities.” 

 
12 Rule 15, 21 RPC 
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A particular focus for us all as court employees and Legal Research Assistants 

is the provision of RULE 2 of the Code of Conduct, which touches 

onourrelationships.  Permit me to cite its provisions seriatim: 

A. Associations  

1. Avoid close personal association with individuals, lawyers, litigants, 

and members of the public, where such association may reasonably 

give rise to suspicion or appearance of partiality or favouritism.  

2. Refrain from lobbying or attempting to influence official decisions 

including posting to a particular place by reason of a relationship 

with a superior officer, or resisting a transfer to another jurisdiction.  

 

B. Membership in Organizations 

A Court Employee shall not be a member of, belong to or take part in 

any society, club and or organization the membership of which is 

incompatible with the function and dignity of his office. 

C. Impartiality  

A Court Employee shall  

1. Not discriminate on the basis of, nor display by words or conduct, a 

bias or prejudice based upon tribe, religion, colour, nationality, 

gender or other protected group, in the conduct of service to the 

Court and public.  

2. Carry out his responsibilities to the public in a timely, impartial, 

diligent and courteous manner. 

 

2.2.1 Impact on the Legal Research Assistants 
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Rule 2 (A) pertains to our Associations and prescribes for us to be cautious not 

to become over familiar with some people.  This is because a Legal Assistant, 

like other Court Employees, in the course of his or her employment, comes into 

frequent contact with lawyers, litigants, and other members of the public who 

have dealings with the Court.  He or she must be very cautious not to give the 

appearance of partiality.   This also means that a Legal Assistant must limit his 

social activities to prevent the “close personal associations” mentioned.  

Likewise, a Legal Assistant should not use any personal relationship that he 

might have with a Judge or other superior officer at the Court to lobby or 

influence official decisions that affect him or others. 

Rule 2 (B) guides us about relationship with the Judge vis a vis membership in 

Organizations.  A Legal Assistant’s participation in societies or organizations 

should not intrude into the workplace through the displaying of literature, 

badges, signs or other material advertising a cause, party, or club membership. 

Soliciting or receiving funds at the workplace is not appropriate.  In addition, no 

government equipment or resources of any kind are to be used for promoting 

any club or organizational activities in the workplace before, during or after 

working hours.  

Rule 2(C) Impartiality –The Legal Assistant should treat everyone with the 

same courtesy, tact and respect. The giving of special privileges or exemptions 

by an employee to certain people gives the impression that they are more 

favoured than others and reflects poorly on the notion that the judicial system 

and its employees are impartial. The official actions of an employee should not 

be affected or appear to be affected by kinship, rank, position or influence of 

any party or person. 

Each day Court Employees are called upon to assist lawyers, litigants and the 

general public. It is each Court Employee’s responsibility to provide these Court 

users with the utmost service, regardless of the individual’s race, religion, 
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gender, nationality etc. No form of discrimination is acceptable and when 

discovered should be exposed and eliminated.  

2.3 Relationship as defined by the Revised Code of Conduct for Judicial 

Officers 2016 

Our relationship with our Principal operates in two ways. It encompasses the 

relationship of the Legal Assistant to his or her Principal and vice versa.  In this 

case, it is necessary to examine the Code of Conduct for Judicial Officers so as 

to examine what relationship a Judge is supposed to have with his or her Legal 

Assistant.  This is stated below: 

RULE 2 

Personal relations with individual members of the legal profession 

2.1 A Judge shall in his or her personal relations with individual members of 

the legal profession, who practice regularly in the Judge’s Court, avoid 

situations which might reasonably give rise to the suspicion of or appearance 

of favouritism or partiality. 

2.2 Although, social contact between members of the judiciary and members 

of the legal profession is a long standing tradition and is proper, a Judge 

should act on the basis of common sense and exercise caution in this aspect 

of his social contact with members of the profession. A Judge would 

therefore be wise to avoid recurrent contacts with a lawyer appearing before 

him in the course of a particular case if this could lead to a reasonable 

perception that the Judge and the lawyer have a close personal relationship. 

2.3 A Judge shall not allow the use of the Judge’s residence by a member of 

the legal profession to receive clients or other members of the legal 

profession. It is inappropriate for a Judge to permit a lawyer to use his or 



11 
 

her residence to meet clients or use the Judge’s telephone in connection with 

that lawyer’s legal practice. 

2.4 Depending on the circumstances, some degree of socializing is 

acceptable, provided the Judge does not create either the need for frequent 

contacts or the reasonable appearance that his impartiality might be 

compromised. 

2.5 A Judge shall not accept gifts from a lawyer who might appear in a case 

before him if the gift is not one given to Judges generally at festive seasons 

such as Christmas or Salah gifts; provided always that the gift is not more 

than that ordinarily given or is not of pecuniary nature. 

2.6 A Judge shall not in or outside Nigeria accept accommodation provided 

by a lawyer either in his house or in a hotel paid for by the lawyer or allow 

to be hosted by a lawyer who is or is likely to appear in his Court. 

2.7 Whether a Judge may attend a party given by a law firm depends upon 

who is giving the party and who else might attend, as well as on the nature of 

the party. Special care should be taken where a particular law firm may be 

seen as marketing itself or its services to clients or potential clients. The 

Judge must ensure that his or her presence at the party of a law firm will not 

affect the Judge’s appearance of impartiality or give the impression that the 

law firm enjoys open or tacit approval of the Judge. 

2.8 A Judge shall avoid developing excessively close relationship with 

frequent litigants – such as government ministers or their officials, municipal 

officials, police prosecutors in any Court where the Judge often sits, if such 

relationship could reasonably create an appearance of partiality. 



12 
 

2.9 A Judge shall not belong to a social union or group where lawyers who 

appear before him or her are also members. 

2.10 A Judge shall not participate in the determination of a case in which 

any member of the Judge’s family represents a litigant or is associated in any 

manner with the case. 

2.11 Where a Judge is socially involved in a dating relationship with lawyer, 

the Judge should not ordinarily, sit on cases involving that lawyer or 

members of his family. 

Our relationship is also circumscribed by our collective fidelity to the 

Constitution and the Law.  In Rule 3.1, we are reminded thatA Judicial 

Officer should be true and faithful to the Constitution and the Law, uphold 

the course of justice by abiding with provisions of Constitution and the Law 

and should acquire and maintain professional competence.  Our 

relationship with the Judicial Officer must therefore be to assist him or her to 

be faithful to the Constitution at all times.  The practical tips to attain these 

objectives, are stated hereinafter. 

 

2.4 Other Codes or Rules That May Impact the Relationship Between a 

Judicial Officer and the Legal Research Assistant 

It is critical to iterate here that although the Code of Conduct is our major area 

of discussion, there are also some Codes that regulate the conduct and 

behaviour of Court Employees. Some of these are: 

a. The Fifth Schedule of the Constitution of the Federal Republic of Nigeria 

which provides for the Code of Conduct for Public Officers.  This provision 

states that: A Public Officer shall not put himself in a position where his 
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personal interest conflicts with his duties and responsibilities.13“Public 

Officers” for the purpose of the Code of Conduct for Public Officers includes: 

The Chief Justice of Nigeria, Justices of the Supreme Court, President and 

Justices of the Court of Appeal, all other Judicial Officers and all Staff of the 

Court of law. 

b. The Rules of Professional Conduct for Legal Practitioners, which provides 

that: “A lawyer shall uphold and observe the rule of law, promote and foster 

the cause of justice, maintain a high standard of professional conduct, and 

shall not engage in any conduct which is unbecoming of a legal practitioner.14 

c. The Public Service Rules. 

 

3.0 PRACTICAL TIPS FOR ENHANCING THE RELATIONSHIP 

BETWEEN THE JUDICIAL OFFICER AND THE LEGAL 

RESEARCH ASSISTANT IN LIGHT OF THE CODES OF 

CONDUCT 

A former Chairman of the Ekpoma Branch of the Nigerian Bar Association, 

OsehonIrehovbudeEsq., MCArb., once remarked that “a lawyer should be 

upright, a defender of the truth, and championing the cause of justice.”15This 

is of course not an opinion borne out of the maker’s mind.  Over a Century and 

a half ago, a former British Prime minister, Benjamin Disraeli stated 

authoritatively that “Justice is truth in action”.  As such, our roles must be 

seasoned with this truism if we are to play a proper role in preserving the Code 

of Conduct.  We must be true to those codes and strive to adhere to them. 

 
13Section 1, fifth Schedule, part 1, 1999 CFRN as Amended 
14Section 1, LPA  
15 Unini C., Lawyers as Ministers In The Temple Of Justice- Osehon Irehovbude, MCArb., 

https://thenigerialawyer.com/lawyers-as-ministers-osehon-Irehovbude-mcarb/, accessed on 5th 

August 2021 at 12:06 

https://thenigerialawyer.com/lawyers-as-ministers-osehon-Irehovbude-mcarb/
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We are gatekeepers to the sanctum of justice, as embodied by our Principals.  It 

is therefore our primary interest to ensure that the Judge’s reputation, integrity 

and sanctity is protected from undue abuse or accusation.  As such, we must 

invariably help them to ensure that no opprobrium is attached to their names on 

account of a breach of the codes of conduct.  Where necessary, we must 

forestall the occurrence of events that may lead to the possibility of few “dos” 

“don’ts”  

DOS 

1. Be respectful to your Principal and avoid overfamiliarity with them; 

2. Be ready to defend the interests of your Principal from negative attacks; 

3. Be punctual and professional; 

4. Be well versed and learned; 

5. Be perceptive of the case and proceedings around you; 

6. Be courteous to the public, colleagues in chambers and lawyers in 

general. However, do not connive, associate or initiate any unethical 

practice no matter how lucrative.  Do not leave yourself open to possible 

breaches of the Code of Conduct in any way nor encourage same.  

Indeed, where a colleague is seen to be acting unethically, it is best to 

report same to your Principal with clear evidence so as to forestall any 

future repercussions on the reputation of your Principal. 

7. Confidentiality:in this course of our work, you will learn a broad range 

of confidential information. Some of this information will pertain to 

individual cases; some will concern internal court workings; some will 

relate to the practices of your judge or other judges; and some will defy 

easy categorization. Although the Code of Conduct does not define 

confidential information, the term generally includes any information you 

receive through your clerkship that is not part of the public record. This 

includes information about past cases and the decision-making process 
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used by your judge, chambers, and/or court in a prior, pending, or 

impending case. You have a strict obligation to keep this information 

confidential, unless your judge specifically authorizes you to disclose it. 

8. Caution: Caution is a theme that must unites all of our ethical 

obligations.  We need to exercise special caution in political activities, 

online activities, and gifts. It is easy for Legal Assistants who are engaged 

in their communities, religious organisations or social groups and lead 

busy lives outside the court to stumble in these areas.  Therefore, one 

must weigh them with how they impact the Judicial Officer and the 

Judgments emanating from the Court or impression that people may have 

of the Court. 

DON’TS 

1. Gifts: do not collect gifts for and on behalf of your Principal, nor solicit 

for same.  It is unethical and in some cases, illegal. 

2. Relationship with parties: declare any bias, conflicts of interest to your 

Principal. 

3. Do not plagiarize or falsify any opinion. 

4. Do not take undue advantage of your Principal’s position to gain any 

tangible or intangible benefit, especially where this will impact upon any 

duty incumbent upon that Judge. An example of this is where you name 

drop so as to be able to accrue any benefit to yourself. 

5. Do not use your relationship to solicit for any payments or other benefit 

from persons whom you know may have a case before your Principal. 

6. Do not be seen in the company of persons associated with or related to 

any litigation before your Principal.  Where approached by any person or 

party related to a litigation before your Principal, please inform them 

immediately so that prompt action can be taken to checkmate any 

potential fraud.  As we are aware, many of our colleagues are apt to lie to 
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their clients about having approached a Judge to side with them.  They 

often demand for monies to “see” the Judge and may see you as an easy 

conduit to such a Judicial Officer.  Although you may not be aware of 

this, any display of familiarity may reinforce this impression that there is 

a way to such a Judicial Officer. 

7. Dealing with other Counsel: Dealing with other Counsel can pose 

challenges. Other Counsel often want an insider’s view on how their 

cases are going and how they can improve their clients’ prospects. They 

may call and try to argue their case before you.  Always avoid making 

public comment on the merits of a pending or impending action and 

exercise similar restraint with other colleagues or Court Staff16. This 

proscription does not extend to public statements made in the course of 

official duties or to the explanation of court procedures.  The Code 

clearly states that a Legal Assistant or other Court employee should never 

disclose any confidential information received in the course of official 

duties except as required in the performance of such duties, nor should a 

judicial employee employ such information for personal gain17. A former 

employee should observe the same restrictions on disclosure of 

confidential information that apply to a current court employee.  

Therefore, if another Counsel tries to intimate you of his case so as to 

sway your thinking, it may be prudent to say, “If you made those points 

in your filing, the judge will read it and consider them.” If the another 

Counsel tries to discern the judge’s thoughts, say, “I’m sorry, but you’ll 

have to wait until the Judgment is read.” Making these statements can 

be more difficult if you know the other Counsel from law school or 

through your family, or if the Counsel has appeared in multiple cases 

before your Principal. However, regardless of the situation, put your 

 
16 Rule 4, Revised Code of Conduct for Judicial Officers, 2016 
17Rule 1B, Code of Conduct for Court Employees, 2004 
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obligation to the court first and protect all confidential information and 

the integrity of the court. 

8. Dealing with other court employees:You also must not discuss any 

confidential case-related information with other Legal Assistants or court 

employees who do not work for your judge, unless your judge explicitly 

gives you permission to do so.  This includes information about past 

cases or your judge’s decision making process in a particular case.  This 

prohibition extends to Legal Assistants who work for different justices on 

the same panel. 
9. Avoid Politics and Politicking: The Code of Conduct prohibits Legal 

Assistants from engaging in both partisan and nonpartisan political 

activity. You may not run for office; campaign for others; publicly 

endorse or oppose candidates; or contribute funds to political 

organizations, candidates, or events. You should not even take passive 

actions that might link you with a political issue, such as displaying a 

political sign or bumper sticker. Exercise considerable caution before 

engaging in activities with obvious political overtones 

 

4.0 CONCLUSION 

The Role of the Legal Research Assistant is under threat daily by the rise of 

technology, pressures from the increased workload of the Court, increasingly 

complex issues at the heart of disputes as well as the need to ensure that one 

does their job diligently, properly and timeously.  As such, the temptation and 

pressure to cut corners may at times seem expedient.  However, the relationship 

between the Legal Research Assistant and their Principal is symbiotic and akin 

to an apprentice and master situation where they mutually work together to 

attain a stated goal, but the apprentice is at all times beholding to the 
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instructions and guidance of the master.  The glue which knits these two 

professionals together is the mutual rules of best practice that binds them both.  

As such, we must at all times strive to adhere strictly to our own Rules of 

Professional Conduct, the Code of Conduct for Court Employees as well as the 

Revised National Judicial Council Code of Conduct for Judicial Officers 


