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OBJECTIVES 

▪ Acquaint participants with the rudiments of Pension Administration 

in the Judiciary vis-à-vis the role of National Judicial Council 

 

▪ X-ray the working relationship between the National Judicial Council 

and all Federal Courts and Judicial bodies on Pension administration 

matters 

 

▪ Discuss the challenges in Pension administration in the Judiciary and 

possible ways to tackle the challenges. 

 

▪ Open-up areas for further discussion and collaboration with a view 

to improving on the efficiency of Pension Administration in the 

judiciary  
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OUTLINE 

▪ Discuss pension, pension scheme and types of pension 

▪ Briefly discuss the concept of retirement 

▪ The historical background of pension in Nigeria with emphasis on the 

Judiciary 

▪ Major provisions of the Pension Rights of Judges Decree No. 5 of 1985 

▪ Provisions of the Federal Judicial Officers (Administration of Pension) Act, 

2007 

▪ The operational framework for the administration of Pension in the 

Judiciary 

▪ The journey so far, challenges and way forward 
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INTRODUCTION 

Pension can be regarded as a fixed amount, other than wages, paid at regular 

intervals to a person or to the persons surviving dependants in consideration of 

past services rendered by that person. In other words, pension is the amount of 

money set aside by an employer or an employee or both to ensure that at 

retirement, there is something for employees to fall back on as income. It ensures 

that at old age, workers will not be stranded financially. It is aimed at providing 

workers with security, by building up plans that are capable of providing 

guaranteed income to them when they retire or their dependants when death 

occurs. 

The reasons for pension scheme stems from the fact that first, an organization 

has a moral obligation to provide a reasonable degree of social security for 

workers, especially those who have served for longer period. Secondly, the 

organization has to demonstrate that it has the interest of its employees at heart 

through pension. Thirdly, it serves as a way of motivation for the staff working in 

an organization. 

Pension is a tool used to manage employment. It can be applied in an organization 

to attain and retain certain levels of labour productivity. Armstrong (2010) affirms 

that pension helps employees re-adjust themselves properly into the society after 

leaving employment. It constitutes an important tool in the hands of management 

for boosting employee’s morale which may lead to efficiency and increased 

productivity of employees in particular and the organization as a whole. 
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PENSION SCHEME 

The purpose of a Pension Scheme is to provide the employees of an organization 

with a means of receiving on retirement, a standard of living reasonably 

consistent with what they enjoyed while in service. 

In effect, therefore, a pension scheme is the totality of plans, procedures and legal 

processes of securing and setting aside funds to meet the social obligation of care 

which employers owe their employees on retirement or disability or to their 

dependants in case of death. 

CLASSES OF PENSION 

There are basically five different classes of pension. These are: 

a) Superannuating Pension: This is when an employee retires after the 

attainment of mandatory 60 or 65 years of age, regardless of the number 

of years     served. Here, the number of years in service only come to play 

when determining the benefits of the officer/retiree. 

b) Retiring Pension: This is where an officer served and reached the 

mandatory years of service of 35years before the attainment of 60 or 

65years of age. The consideration here is only for the number of years 

served.  

c) Compensatory Pension: This occurs when or where an employee is layed 

off before the attainment of 60 – 65 years of age and without reaching 

35years in service. This may be due to closure of offices occasioned by 

reforms etc. The practice here usually is for an employee to be retired at a 

grade level higher than the current level. 

d) Contributory Pension: This is where both employer and employee or 

only the employer contribute monthly into the Retirement Savings 
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Account of the employee. This is what is currently being practiced in Nigeria 

in both public and private organisations with the exception of few bodies 

that are exempted from the scheme.  

e) Compassionate Allowance: This is a kind of a payment given to an 

employee that is sacked from the service and not entitled to any form of 

compensation. On compassionate ground, the employer may decide to pay 

him an amount of money in lump sum (one off payment).  
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CONCEPT OF RETIREMENT 

Anything that has a beginning must have an end. Two of the most important 

periods in the life of a serving officer are; the day he\she assumed duty and the 

day he/she exit from service. People hold different views about retirement. For 

some, it is complete absence of work. For others, it is the opportunity to shift 

focus from a regular work to that of doing something they always wanted to do, 

but didn’t have the time to pursue it. Still, others opt for a brand new professional 

field. 

Retirement signifies the detachment from primary activity in business, industry or 

active service as a full time employee. Oxford Dictionary defines retirement as the 

act of retirement or the state of being retired, removal or withdrawal from 

service, office or business. However, with longevity increasing and people wishing 

to retire as easily as possible, the very definition of retirement is evolving.   

Retirement ordinarily means to withdraw and retreat. Today’s retirees and 

potential retirees, however, are facing retirement without adequate 

psychological / emotional and economic preparation. They are preparing to fill 

their retirement years with activity. Today retirees are doing more planning than 

just looking at their financial assessments. Employees now, many years before 

retirement, are putting a good deal of time into deciding just how they want to 

spend their retirement. 

Retirees nowadays, especially younger ones are shifting their interest, re-

inventing their careers and thereby changing the conventional definition of 

retirement (IKOTUN, 2016). There is a new face to retirement which is when a 

person wants to retire in order to have more flexibility and freedom in his/her 

schedule to explore other interests. 
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NEW PERSPECTIVE 

Indeed, the word retirement no longer covers the current generation of older 

adults (IKOTUN, 2016). Retirement implies that you are leaving something but it 

doesn’t reflect that you are going to continue to do something. Perhaps, you will 

still keep working but in a different career. Retirement means a career change 

more than anything else nowadays. You are leaving something that has been your 

main involvement in order to move to something else that has more meaning to 

you at your current phase in life.  

Retirement is no longer looked at as a way to stop working and waiting till death 

comes around. Some wish to use retirement to start a new business, engage in 

part time consulting work or do contract work for their former employer. Others 

want to travel, spend time with family and friends, take care of grandchildren, and 

volunteer for charities.  In any case, the new definition of retirement has more to 

do with re-engagement than disengagement. Some people ease into retirement, 

cutting responsibilities and hours, phasing themselves out of their engagement. 

While others jump into the deep end of retirement with both feets. Contrary to 

how it is viewed by most people, retirement can be a time of conflict and stress. 

If a person does not have an idea of how he/she is going to spend his retirement 

years, he may feel aimless and less valued than he was on the job. This leads to 

frustration when time for retirement draws near.  

I personally view retirement as a relative term. It means different thing to 

different people. How you approach retirement determines the result. If you look 

at it as the beginning of the end, you may find yourself stuck in a rut of indecision 

and inactivity.  
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However, if you view retirement as a new beginning and give yourself time to 

engage in new ventures, you will find retirement to be the most rewarding time 

of your life. 

FORMS OF RETIREMENT: 

• Voluntary Retirement 

• Statutory Retirement 

• Compulsory Retirement 
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HISTORICAL BACKGROUND OF PENSION ADMINISTRATION IN NIGERIA WITH 
EMPHASIS TO THE JUDICIARY 

A brief historical review of the concept and development of pension in the 

Nigerian public service is necessary in order to properly situate the subject of this 

discussion. It is significant to note that the establishment of pension scheme is 

not a creation of modern times. The commencement of pension scheme for the 

native administration servants / staff currently referred to as public servants, 

dates back to 1946, when the colonial government in Nigeria through the chief 

secretary to the government (in a circular no. 19/1945 of 24th March 1945) 

announced a super annuity (pension) scheme for African staff employed by the 

Government (public notice No. 4, 1946). 

Before 1946, there was no legal obligation owed by the employers in the public 

sector (Native authorities) to provide for the welfare of their employees on 

retirement. The colonial administrators already used to pension and other 

employment benefits at home, started to introduce similar measures here in 

Nigeria. 

The First pension legislation in this Country was enacted in 1951, referred to then 

as the pension ordinance. Balogun (2006) affirms that the pension ordinance of 

1951 was passed as a first step and with retrospective effect from January, 1946. 

The Colonial Pension law was primarily designed for the United Kingdom officers, 

who were moved from posts in the vast British Empire. The intention was to 

ensure that they maintained continuity of service wherever and whenever they 

were sent to serve. When the law became applicable to indigenous staff, it had 

limited application to the extent that it was granted at the pleasure of the 

Governor-General under the ordinance. Therefore, pension was not an 

automatic Right of Nigerians. It could be held at the flimsiest excuse. It was 
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subsequently amended on several occasions and finally became the pension Act 

Cap 147 of 1958. 

The former four regions of the federation of Nigeria namely; Northern, Western, 

Eastern and Mid-western regions had operated separate pension laws apart from 

that of the federal public service. For example, in the Northern Region, it was 

pension Act Cap 90 of the laws of Northern Nigeria that was applicable. IKOTUN 

(2016) observed that despite the fact that the federal and Regional public service 

operated separate pension laws, all the laws had similar provisions with regards 

to the superannuation of holders of pensionable posts. 

A major step to stabilize and standardize the pension scheme in Nigeria was taken 

in 1979 with the signing into law, the pension Decree 102 of 1979. This Decree 

was enacted into law in 1979 to be known as pension Act No. 102 of 1979 (now 

CAP 346, laws of the federation of Nigeria 1990) with a commencement date of 

1st April, 1974. 

The Act consolidated all enactments on pensions and incorporated pensions and 

gratuity scales devised for public officers by the Udorji public service Review 

commission in 1974. The pension Act 102 of 1979 is the basic pension law, from 

which other pension laws in the public service of Nigeria have developed. 

The other laws which cater for specific professional groups but retain the main 

ingredient of Act 102 of 1979 are: 

a) The Armed forces pension Act No. 103 of 1979 

b) The pension Rights of Judges Act No. 5 of 1985 and the amendment Acts 

No.51 of 1998, 29 of 1991 and 62 of 1991. 

c) The police and other Agencies pensions Decree No. 75 of 1993 

which took retrospective effect from 1990. 
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According to Blake (2003), pension reform is not a new issue in any part of the 

world. It is usually a continuous process especially with the ever changing 

economic and political processes witnessed everywhere in the world. 

The Judiciary as an arm of government had its pension administration under 

the department of establishment, in the office of the Head of service of the 

federation.  With the signing into law, the pension Right of Judges Decree No. 

5 of 1985, a special scheme was introduced which is different from that of the 

public service. The act was amended via the pension Rights of Judges 

(Amendment) Decree No. 51 of the 1988. This Decree governs the payment of 

retirement benefits to Judicial Officers. 

Another major development relating to the administration of pension in the 

Judiciary was the enactment of Federal Judicial Officers (Administration of 

Pension) Act, 2007, which is still the applicable law for the administration of 

pension of Judicial officers. This law is however, limited to federal judicial 

officers and State judicial Officers with federal share of pension only. 

It is pertinent to Note further that, whilst the judicial officers had special 

scheme in operation since the pension Rights of Judges Decree No. 5 of 1985, 

the Judiciary staff (non-Judicial Officers) remained with the general public 

service pension scheme. i.e under the pension Act 102 of 1979 which was later 

amended as CAP 346 of law of federation of Nigeria (1990). 

The advent of the contributory pension scheme in 2004 Marks another 

milestone in the history of development of the pension administration in 

Nigeria and the federal judiciary in particular. When the National Pension 

Commission took over the remittances of contributory pension of all public 

servants, the non-judicial officers were included as well. This continued 
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until 2012, when PENCOM handed over the responsibility to the National 

Judicial Council. 

These developments brought about the administration of pension by the 

National Judicial Council in two ramifications. Viz: 

a) Defined Benefits scheme for the Judicial officers based on the Federal 

Judicial Officers (Administration of Pension) Act 2007, and  

b) Contributory pension scheme for the non-judicial officers of the federal 

judiciary, based on the Pension Reform Act (2014) as amended. 

 

  



 

13 

MAJOR PROVISIONS OF THE PENSION RIGHTS OF JUDGES DECREE NO. 5 OF 1985 

It is important to note that prior to the signing into law of pension Rights of judges 

Decree No. 5 of 1985, the pension of judicial officers and that of non-judicial 

officers were premised on Decree 102 of 1979 which was later enacted into law 

as CAP 346 of law of federation of Nigeria (1990). This development marks the 

beginning of a special pension scheme for the judicial officers. This Decree/Act 

clearly defines who a judicial officer is and the benefits to be derived by the 

judicial officer upon retirement. 

The Act defines a Judicial Officer as holder of “the office of the Chief Justice of 

Nigeria, a Justice of the Supreme Court or the President or Justice of the Court of 

Appeal, the office of the Chief Judge or a Judge of a High Court, a Grand Khadi or 

Khadi of the Sharia Court of Appeal of the State, or the President or Judges of the 

Customary Court of Appeal of the State”. 

The Act further clearly fix the retirement age of judicial officers at 65. Another 

important provision of the Act is that 100% (percent) of the final salary is to be 

paid to the officer if he serves in that capacity for not less than 15 years. He 

receives a pro-rata pension if he serves for less than 15 years as a Judicial officer. 

Even though there were amendments to this Act via the amendment Decree No. 

51 of 1988, 29 and 62 of 1990, the provisions were similar but with little additions. 

For instance, the provision on incapacitation of a Judicial officer in the course of 

his duty came as a result of the said amendments. 

This Act really brought smiles on the faces of the judicial officers especially those 

who served for a longer period. The assurance of an income commensurate with 

what they earned while in service was there but the challenges of their past 

remained the challenges of their future. The administration of their pension 

was still vested in the office of the Head of Service of the federation where 
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payment procedures were tedious, cumbersome and inefficient, sometimes 

judicial officers too had to wait for days and years, to collect their entitlements 

due to short fall in appropriation for pension payment. 
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PROVISIONS OF THE FEDERAL JUDICIAL OFFICERS (ADMINISTRATION OF 
PENSION) ACT 2007. 

In 2007, the National Assembly enacted the federal judicial officers 

(Administration of pension) Act with a commencement date of 1st January, 2007. 

The enactment of this law has tremendously brought relief to the retired judicial 

officers by the singular Act of transferring the administration of their pension to 

the National Judicial Council. 

The Federal Judicial officers (Administration of pension) Act 2007, states that it is 

an Act to transfer the responsibility and administration of pension of the federal 

Judicial officers from the department of establishments in the office of the head 

of service of the Federation to the National Judicial Council; and for related 

matters. 

Section 1 of this Act, which deals with the transfer of responsibility for the 

administration and payment of pension of federal judicial officers provides as 

follows: 

1. As from the commencement of this Act, the responsibility for the 

administration and payment of pension of any federal judicial officer 

who had retired before or will retire after the commencement of this 

Act from the Judicial service of the Federal Republic of Nigeria, is 

hereby transferred to the National Judicial Council. 

2. In that regard, as from the commencement of this Act, the payment of 

pension of retired or retiring Federal Judicial officer shall no longer 

devolve on, be administrated or paid by the department of 

establishments in the office of the Head of Civil Service of the 

Federation, or any other department, by whatever name called, 

before the commencement of this Act was charged with such 

responsibility. 
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3. The Department of Establishments in the office of the Head of Civil 

Service of the Federation shall, within three months from the 

commencement of this Act, transfer to the National Judicial Council all 

records, files and other documents connected with the administration 

and payment of pension of the federal judicial officers. 

Section two of this Act deals with the law applicable to the pension Rights of 

Federal Judicial Officers, wherein the provisions of the pension Rights of Judges 

Act shall continue to apply and the pension Reform Act shall continue to apply 

and shall, in addition to this Act, regulate the pension Rights of Judges in 

accordance with the provisions of the Act, where such provisions are not in 

conflict with section 291 of the constitution of the Federal Republic of Nigeria, 

1999. 

Section three of this Act talks about the authentic age of judicial officers and 

notice of retirement. 

1. From the commencement of the Act, the retiring age of a judicial officer 

shall be determined by him upon entering the Civil service or the judicial 

service of the federation or a state, as the case may be. 

2. A Judicial officer shall serve on the National Judicial Council a notice of 

retirement not less than three months of his intention to retire. 

This Act also looks at the source of funding for the payment so transferred to the 

National Judicial Council.  Section four deals with the annual budgetary request 

for pension liability purposes. It provides that the National Judicial Council shall 

include the pension requirements of retired or retiring judicial officers in the 

annual budget submitted to the National Assembly.  

The Act further defines a judicial officer and pension under section five which 

deals with interpretation. The definition of a judicial officer in this Act 
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includes the president and a judge of the National Industrial Court whom were 

not hitherto included in the Decree of 1985 due to its non-existence as at that 

time. 

This section also defines pension to include gratuities and other retirement 

benefits payable to any Federal Judicial officer upon retirement under this Act.  

This Act has since its commencement, positioned and empowered the National 

Judicial Council to take over full responsibility of administration and payment of 

pension of Federal Judicial officers. The National Judicial Council has as a result of 

this carried out a number of operational reforms and adjustments in its drive to 

meet up with the challenges of administration and payment of pension of federal 

judicial officers. These adjustments/reforms shall be discussed in details in the 

next chapter.  

 

  



 

18 

OPERATIONAL FRAMEWORK FOR THE ADMINISTRATION OF PENSION IN THE 
JUDICIARY 

As stated earlier, before the enactment of the Federal Judicial officers 

(Administration of pension) Act 2007, the responsibility of administration of 

pension of Federal Judicial Officers rested with the Department of Establishment 

in the office of the Head of civil service of the Federation. This transfer of 

responsibility has necessitated the setting up of the pension unit in the National 

Judicial Council. 

The pension unit was headed by a senior Accountant at that time but under the 

supervision of the Deputy Director (Finance and Accounts). From its inception, 

the unit was made to have its separate accounting/records distinct from what 

the Council had. This was done with a view to reducing the bureaucratic 

bottlenecks that sometimes delay the payment process. 

This pension unit was principally charged with the responsibility for the 

administration and payment of pension of all retired and retiring federal judicial 

officers. 

The pension unit then, had sections as follows: 

✓ Records / Registry 

✓ Computations 

✓ Expenditure Control 

✓ Other Charges 

✓ Checking 

These sections were adequate to meet the needs of the pension tasks as at that 

time. The pioneer staff of this unit worked tirelessly to see to the smooth transfer 

of the responsibility from the office of the Head of civil service of the 

federation to the NJC.  
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Though it wasn’t an easy task, but the Council was able to have a robust 

operational framework that made it possible for the smooth takeover within the 

stipulated period of three months. In addition, the National Judicial Council 

continued to enroll new cases of retiring Federal Judicial Officers and thereby 

building on what was inherited from the office of the Head of Civil Service of the 

Federation. 

In 2012, the National Pension Commission who were the administrators of the 

contributory pension scheme of the federal judiciary staff since the advent of the 

Pension Reform Act 2004, abruptly transferred that responsibility to the National 

Judicial Council. This also forced the Council to restructure its pension Unit to 

enable it handle the new task. The contributory section came on board and began 

to handle the contributory pension of the entire Federal Judiciary staff in 

conjunction with the pension Desk officers from all the federal Court and judicial 

Bodies. 

In addition, the Council, based on the recommendation of the National Pension 

Commission, engaged the services of an Actuary for the purpose of determination 

of the accrued rights of all the federal judiciary staff. This also added another 

responsibility to the pension Unit because after the determination by the 

Consultant, it was the Pension Unit that processes and ensure prompt payment 

into the Retirement Saving Account (RSA)’s of all retiring staff.  

In May 2017, the Council upgraded the pension Unit into a full-fledged 

Department and also appointed an Assistant Director to Head the Department as 

well as Chief Administrative officer and Chief Accountant to oversee the 

administrative and Accounts functions of the Department respectively. By 

implication, all the sections under the pension Unit were therefore upgraded 

also to Units under the new Pension Department. 
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In 2018, due to the volume of work and the urgency with which tasks were needed 

to be carried out, the Council introduced information technology into the 

operations of the pensions Department. A data base Centre strictly for the 

pension department was created and equipped with all IT equipment to facilitate 

ease of operation. This led to the creation of the IT Unit in the Department. 

Furthermore, some adjustments had to follow as a result of the 

introduction/automation of the payment platform of the Department. E-

monitoring solution was introduced where the whole payment process was made 

through electronic system (computers). Expenditure control, raising of payment 

vouchers, vote book entries, checking and raising of payment mandate have all 

been automated, (Easy pay software). 

The introduction of IT also made it possible for the Council to now have electronic 

Data of pensioners (Biometric) and even scanned Documents of pensions (files). 

The introduction of this IT solution also led to the strengthening of the internal 

control mechanisms in the payment process by addition of the Funds Unit 

(Budget). 

The department at present has eight (8) functional Units, and also has a plan to 

make it nine (9) with the introduction of Accrued Right Unit soon. 

At present, the Department is being headed by a ranking Director of Council, 

who is a chartered Accountant and a member of National Institute. 

These developments no doubt indicate the importance the Council attaches to 

the administration of pension in the Judiciary 
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THE JOURNEY SO FAR 

The National Judicial Council has since 2007 been administering the pension of 

the Judicial Officers under its purview as well as that of the Judiciary Staff under 

the contributory Pension Scheme, which the Council took over in 2012. The 

Council has recorded tremendous achievements in various areas such as; 

a) Prompt Payment of monthly pension to all Judicial Officers on its payroll. 

b) Payment of monthly pension to some non-judicial officers promptly. 

c) Upward review of pension of retirees under the defined benefit scheme in 

fulfilment of Provision of Section 173 (3) of the 1999 Constitution of the 

Federal Republic of Nigeria, as amended. This was done through the office 

of the National Salaries, Incomes and Wages Commission with 

retrospective effect from January 2012. 

d) Yearly verification of Pensioners: The Council embarks on yearly 

verification of its Pensioners under the defined benefit scheme with a view 

to ensuring that ghost Pensioners are detected and removed from the 

payroll. With the acquisition of Biometric Capture Machines, the process 

has become simplified, made faster and more efficient. 

e) Contributory Scheme: The Council has since taking over this responsibility 

from PENCOM, been deducting and remitting the employer and employee 

pension contribution of all Federal Judicial Staff into their respective 

Retirement Savings Account. With the amendment of the Pension Reform 

Act in 2014, the Council immediately complied with the review of the rates 

from 7.5% for both employer and employee to 10% and 8% for employer 

and employee respectively.  

f) Training and Development: The Council in its drive to improve the 

capacity of its pension administrators, ensures that every year a 

specialized training is organized for the pension department. This 
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training is usually organized by Professional bodies like ASCON, ITF, CMD 

etc. This has widened the horizon of the Pension Staff of the Council.  

 

The other aspect of training which the Council takes very seriously is the 

pre-retirement training. The council organizes pre-retirement training 

programme across the country for the Federal Judiciary Staff due for 

retirement the following year. This is done in order to prepare the staff for 

the life after retirement. 

g) Deployment of Information Technology: The Council has been able to 

introduce the use of information technology in the Pension department  

- Easy2Pay module: i.e Payment platform for all payment processing 

- Penbench: i.e the database management software used for the 

verification and records keeping of all pensioners under the payroll of 

the NJC. 
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CHALLENGES 

The Council has had and is still faced with a number of challenges since taking 

over the responsibility of administration of Pension of the entire Federal Judiciary. 

Some of these challenges are; 

a) Non-Provision of special funds by the Budget office of federation outside 

the budgetary ceiling of the Federal Judiciary for payment of pension to 

retired and retiring Judicial Officers as well as payment of Accrued Rights of 

retiring Federal Judiciary Staff 

b) Payment of 300% gratuity to retired Federal Judicial Officers regardless of 

their years of service. The table in use for the computation of gratuity has 

been the one issued by the office of the head of civil service and its stops 

at 300% only for service up to 35 years, whereas in the judiciary some 

Judicial Officers service for more than 35years due to the 65years of  

retirement age. 

c) Submission of required documents for processing of retirement benefits. 

Employees are expected to ensure that all support documents for the 

processing of their retirement benefits are forwarded at least 3 months 

before their retirement date, but unfortunately this is not what is in 

practice. Many will not even start any process till after retirement.  

d) Periodic check and up-date of RSA: Employees are expected to ensure that 

their RSA is well funded and without gaps. By periodically getting in touch 

with their PFA’s. Failure to do this, results in a number of challenges when 

it comes to the exit point and the account is not reconciled. 

e) Duplication of Personal Identification Number (PIN) by some employees 

thereby causing hinderance on the accurate remittances of monthly 

deduction. 
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f) Late or delayed submission by Courts and Judicial bodies of monthly 

remittances for onward payment into the RSA of the staff of the Federal 

Judiciary. 

g) Lack of priority placement of pension units or departments in most Courts 

and Judicial bodies. This has rendered the Pension Desk Officers inefficient 

due to lack of attention from the management. 
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THE WAY FORWARD 

a) The Council is still up and doing in its drive to ensure that special release of 

funds is sought from the budget office. The total liability of our Accrued 

Rights of Federal Judicial Staff stands at about 28 billion as at 2012 when 

the actuarial valuation was carried out. The Council now is trying to come-

up with a 5year plan to see how this amount can be raised and paid. 

b) The Council has sought the intervention of the National Salaries, Incomes 

and Wages commission on the issue of payment of gratuity to retired 

Federal Judicial Officers regardless of their years of services. 

c) With the introduction of the pre-retirement training programme, a lot of 

awareness, education, reminder and even persuasion is being done to 

ensure that retirees start the process early. Also, with the automation of 

the records of services underway, the whole challenge will be reduced to 

bearest minimum if not eliminated altogether. 

d) The Council is planning to have a system whereby the payroll of the courts 

judicial bodies will be made available and to be updated periodically. This 

if done, can reduce the delays that we normally have as a result of late 

submission by the Pension Desk Officers. 

e) The need for management of Courts and Judicial bodies to accord the 

Pension units or departments as the case may be, the priority they deserve 

in the scheme of things. This can be done by ensuring that they have all the 

necessary equipment/tools to work with as well as pushing them to do their 

work within the stipulated time.  

f) The Council has in collaboration with the various Pension Funds 

Administrators arranged a programme where staff will have interface with 

the PFAs to resolve issues to do with PIN duplication and also update 

their records. 
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g) The Council is currently working on the whole structural framework for its 

pension administration and its particularly planning to introduce the 

Accrued Rights Units in the Pension department.  
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CONCLUSION 

The Pension Rights of Judges Decree No. 5 of 1985 marks the beginning of a 

special pension scheme for the Judicial Officers in Nigeria, even though being 

administered by the office of the Head of the Civil Service of the Federation. 

 

While the Federal Judicial Officers (Administration of Pension) Act 2007 

transferred the responsibility of the administration of pension of Federal Judicial 

Officers to the National Judicial Council, the National Pension Commission in 2012 

through the instrumentality of the Pension Reform Act 2004, transferred the 

responsibility of administration of the Contributory Pension Scheme of the 

Federal Judiciary staff to the National Judicial Council. 

By implication, the National Judicial Council is the only body that is saddled with 

the full responsibility of administering both the Contributory Pension Scheme and 

the Defined Benefit Scheme altogether. 

Inspite of the numerous challenges faced, the National Judicial Council has 

respected the fact that pension is a retiree inalienable right and as such has 

assured prompt payment as and when due.  

The Council however will continue to do more to see to the betterment of the 

Pension Scheme in the Judiciary.  Moreso, that there are provisions in the 2014 

Pension Reform Act that seek to promote improvement in social security planning 

for the retired workers. This I believe we can be achieved, with the support, 

cooperation and understanding of all Judiciary stakeholders. 

Finally, it should be noted that, since taking over of the responsibility of Pension 

administration by the National Judicial Council, a lot has been accomplished and 

a lot remains to be accomplished. 

Thank you.   
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