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This Brochure provides an outlay of programmes of the Institute for
the year 2015 with a thematic focus on: “Promoting Judicial Ethics in
Nigeria” in keeping faith with its vision, and Mission as encapsulated
in its Motto: Knowledge for Excellence.
S/NO

2015 CALENDAR OF PROGRAMMES

DATE

1.

16th – 20th March,
2015

12.

Refresher Course for Judges on Alternative
Dispute Resolution and Criminal Justice
Reforms
National Workshop for Magistrates on Judicial
Ethics/ Corruption Practices
National Workshop for Judicial Officers on
Judicial
Ethics,
Anti-Corruption
and
Performance Evaluation
Induction Course for Newly Appointed Judges
and Kadis
National Workshop for Judges on Legal Issues
in Telecommunications
National Workshop for Secretaries, Court
Registrars, Process Clerks and Bailiffs on
Ethics and Anti-Corruption.
National Workshop for Judicial Librarians on
Ethics and Anti-Corruption
National
Seminar
for
Magistrates
on
Environmental and Sanitation Laws.
National Seminar on Banking and Allied
Matters for Judges
National Workshop for Judicial Officers on
Counter-Terrorism
National Workshop for Chief Registrars, Deputy
Chief Registrars, Secretaries of Judicial Service
Commissions/Committee, Directors, Inspectors
of Area Courts, sharia Court and Customary
Courts on Ethics and Anti-Corruption.
10th NCMG African ADR Summit

13.

2015 All Nigeria Judges‟ Conference

14.

National Maritime Seminar for Judges

2.
3.
4.
5.
6.
7.
8.
9.
10.
11.
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20th – 24th April,
2015
25th – 26th May,
2015
15th – 23rd June,
2015
24th – 26th June
2015
13th – 17th July,
2015
27th – 31st July,
2015
23rd – 25th Sept.,
2015
28th
–
29th
October, 2015
12th – 16th Oct.,
2015
2nd –
2015

6th

Nov.,

11th – 12th Nov.,
2015
23rd – 27th Nov.,
2015
To be determined
by the
Nigerian
Shippers‟ Council

FOREWORD
It gives me pleasure to introduce to Judges and Court Staff the
maiden edition of the National Judicial Institute Brochure of
Continuing Judicial Education programmes.
The Brochure is indeed an aspect of implementing the mandate of the
Institute in providing Continuing Judicial education for all categories
of Judicial officers and their Support Staff as contained in both
Section 3 (2) (d) of the National Judicial Institute Act (Cap. N55) Laws
of the Federation of Nigeria, 2004.
Continuing Judicial Education by Judges has over the years been
plagued by lack of funding for them to participate at such
programmes. There is also the issue of excessive caseloads which
leaves little time for them to participate in intensive refresher courses
and

other

workshops

that

would

have

provided

ideas

and

opportunities that if properly understood and applied will help them to
know how to face the many dilemmas, or what to do in the different
situations in which cases before them present. Such programmes offer
explanations from experts, senior and experienced judges on methods
to adopt for effective and efficient management of cases.
It is in this light that the Continuing Judicial Education Programmes
for the year 2015 are to be held under the theme: „Promoting
Judicial Ethics In Nigeria‟.
This brochure therefore, presents the types, overview and contents of
programmes lined up by the Institute as designed by the Education
Committee of the Board of Governors of the Institute with the aim of
enhancing the capacity of Judicial Officers and Court Staff in carrying
out their functions within the Judiciary in Nigeria. What is now left
would be for participants to apply the knowledge and skills learnt at
these programmes to their functions.
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My sincere thanks go to the Chief Justice of Nigeria and Chairman,
Board

of

Governors

of

the

Institute,

Hon.

Justice

Mahmud

Mohammed, GCON and members of the Board of Governors of the
Institute for their continuous support for all the activities of the
Institute.
I thank, the Directors, Management, and Fellows of the Institute for
their hard work in drawing up the manuscript for this brochure and
for making this brochure possible. I also would like to encourage them
to redouble their efforts so that the lofty objectives contained in this
brochure will be achieved.
Hon Justice Rosaline Irorefe Bozimo, OFR,
Administrator
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PURPOSE OF THE BROCHURE
This Brochure was developed as a general reference tool to guide
judicial officers, staff of the Courts as well as organisations that the
Institute collaborate with in implementing its continuing judicial
education programmes. It was further developed in response to the
need for improved efficiency and quality of the service of providing
continuing Judicial Education by the National Judicial Institute. It
contains a brief overview and summary of the issues, types and dates
for

various

continuing

judicial

education

programmes

to

be

implemented for 2015.
WHO CAN USE THE BROCHURE
The Brochure is intended for the use of all Judicial Officers, courts
staff and other organisations that the Institute collaborates with in
implementing its continuing judicial education programmes. It will
also guide the staff of the Institute especially those concerned with
facilitating

and

implementing

continuing

judicial

education

programmes.
HOW TO USE THE BROCHURE
The Brochure contains a detailed table of contents. The table of
contents enables the user to find the section and date of a particular
programme.
It is hoped that the brochure will give the Heads of Courts adequate
time to begin to make preparations in terms of making nominations
for those within their jurisdiction that are to participate at these
events.
Above all, the Brochure is meant to provide a database of information
for training of judicial officers and staff of the courts in Nigeria. It is
also intended to serve as a support action to raise awareness as
13

regards the different issues that form the sessions to be implemented
by the Institute.
Care must however be taken not to use this brochure as a tool kit
that replaces the training itself. It should only be used as a reference
guide.
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INTRODUCTION
The organs of governance in any democratic set up are usually in the
main three, with each of them accorded different roles in the running
of government. These organs are usually the Executive, the Legislature
and the Judiciary. The Constitution of the Federal Republic of Nigeria,
1999 just like the previous Constitutions of the country also
established, recognised and ascribed powers and functions to these
three organs.
While the Executive is charged with the responsibility of designing and
implementing policies of government, the Legislature is charged with
the responsibility for making laws for order and good governance,
while the Judiciary is charged with interpretation of these laws.
The imperative of training and retraining of the members of these
arms of government cannot be overstressed, hence the establishment
of Training Institutions for the purpose of achieving the desired
results. For the Judiciary, the National Judicial Institute is charged
with the responsibility of training and retraining of judicial officers
and their support staff in Nigeria.
ESTABLISHMENT OF THE NATIONAL JUDICIAL INSTITUTE
The leadership of the Judiciary in Nigeria realised the importance of
continuing education for members of the judiciary sometimes in 1982.
Indeed the idea was first mooted by Hon. Justice Mamman Nasir, the
President of the Federal Court of Appeal at the time, in a paper he
presented in Ilorin at the 1982 All Nigeria Judges’ Conference, titled
Conferences and Seminars for Judges. The focal points of the
presentation were:-
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a) That Conferences and Seminars for Judges were necessary in
order to raise the standard of individual Judges in the discharge
of their duties;
b) That Conferences and Seminars would create a forum for the
professional enlightenment of members of the Bench
c) That these would widen the horizon of individual Judges, and
d) That

Conferences

and

Seminars

would

increase

their

effectiveness and engender better performance on their part.
These ideas contained in the presentation were well received by
all and sundry who attended the All Nigeria judges’ Conference of that
year. It is however instructive to point out that unfortunately, there
was no follow up after the conference to implement these laudable
ideas as put forward, by Hon. Justice Mamman Nasir. It was not until
June of 1988 during one of their monthly conferences that the then
Chief Justice of Nigeria Hon. Justice Mohammed Bello and the
Justices of the Supreme Court resolved that Judicial Officers were in
dire need of continuing judicial education; and then agreed to
institutionalise it.
Subsequently, a Committee was set up to work out a programme for
the continuing judicial education for members of the Bench from the
highest court to the lowest court in the land. The work of the
Committee

and

its

activities

eventually

culminated

in

the

establishment of the National Judicial Institute by Decree No. 28 of
1991. Now CAP. N55 Laws of the federation of Nigeria, 2004, making it
a creation of statute.

16

It was through the instrumentality of Hon. Justice Mohammed Bello
CON (of blessed memory) the then Chief Justice of Nigeria that the
Institute was born.
The affairs of the National Judicial Institute are managed by a Board
of Governors, which comprises the Honourable Chief Justice of Nigeria
as Chairman, the Hon. Attorney-General of the Federation and
Minister of Justice, the most senior Justice of the Supreme Court in
order of precedence, The President of the Court of Appeal, the Chief
Judges of the Federal High Courts, and State High Court, two Grand
Kadis of the Sharia Court of Appeal appointed annually in rotation, by
the Chief Justice of Nigeria, two Presidents of the Customary Court of
Appeal appointed annually, in rotation by the Chief Justice of Nigeria
and four other persons of unquestionable character to be appointed by
the Chief Justice of Nigeria. The motto of the Institute is “Knowledge
for Excellence”. The current Chairman of the Board of Governors of the
Institute is Hon. Justice Mahmud Mohammed, GCON, who is the
Chief Justice of Nigeria.
The Board of Governors of the National Judicial Institute is also the
apex decision making body of the Institute. It has the following
responsibilities:1
1) To consider and approve the plan of activities of the Institute
2) To consider and approve the programme of studies, courses and
research to be undertaken by the Institute
3) To consider and approve the annual budget of the Institute, and
4) Matters relating to appointment, promotion and discipline of
staff of the Institute.
The establishment of the Institute was borne out of the realisation of
the imperative of continuous judicial education for all categories of
1

Section 2 of the National Judicial Institute Act
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judicial officers, magistrates as well as their support staff. This fact is
well reflected in the objectives, functions and the general mandates of
the Institute. These objectives and functions of the Institute are well
set out in section 3(2) of the Act is as follows;
a. To conduct courses for all categories of judicial officers and their
supporting staff with a view to expanding and improving their
overall knowledge and performance in their different sections of
service.
b. Provide continuing education for all categories of Judicial
Officers by undertaking, organising, conducting and facilitating
study course, lectures Seminars, Workshops, Conferences and
other programmes related to Judicial education;
c. Organize once in two years a Conference for All Nigerian Judges
of Superior and inferior courts;
d. Dissemination by way of publication of books, journals, records,
reports or other means of information about any part of its
activities to the extent deemed justified by the Board and
generally as a contribution towards knowledge; and
e. Promote or undertake any other activity which in the opinion of
the Board is calculated to help achieve the purpose for which the
Institute was established.
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MISSION STATEMENT
Our Mission is to provide life-long training through Continuing
Education for all categories of Judicial Officers (Magistrates inclusive)
and their support staff and thus promote Efficiency, Uniformity and
Improvement in the quality of Judicial Services in all Courts.
We strive for ways to serve the Judiciary through timely innovative
programmes.
OFFICERS OF THE INSTITUTE
In order for the Institute to achieve its set objectives and the dream of
its founding fathers, the statute establishing it named certain officers
therein and also assigned responsibilities to them.
At the helm of affairs is the Administrator of the Institute who shall be
a retired Judicial Officer. The Administrator is appointed by the Hon.
the Chief Justice of Nigeria and Chairman of the NJI Board of
Governors after consultation with the members of the Board.
The Administrator is the Chief Executive of the Institute who oversees
the day to day activities of the Institution and is responsible to the
Board for the management of the affairs of the Institute. Honourable
Justice Rosaline Patricia Irorefe Bozimo, OFR, the former Chief Judge
of Delta State, is the current Administrator (Chief Executive) of the
Institute.
The Institute Secretary is the Head of the Administration. He is
responsible to the Administrator for the day to day running of the
affairs of the Institute and for its finances. The Director of Studies is
responsible to the Administrator for organizing and conducting the
courses undertaken by the Institute.
In addition to this, the Director of Studies is responsible for the
collation and publication of course materials and other publications
relating thereto. The Director of Research is responsible to the
19

Administrator for organizing the research staff and research projects
of the Institute and the collation and publication of research
materials. The Institute also has a Librarian who just like the other
principal

officers

is

responsible

to

the

Administrator

for

the

management of the Institute library resources.
It is worthy of note that the Institute has grown from strength to
strength. Indeed many organisations both National and International
(including United Nations Agencies) have collaborated with the
Institute in the past to provide training for members of the Judiciary
and their support staff. No doubt the Institute has made, and is still
making positive contributions to the improvement in the quality and
dispensation of justice in Nigeria.
ROLE OF THE INSTITUTE IN THE ADMINISTRATION OF JUSTICE
The role of the Institute in the administration of justice in this country
is better appreciated against the background of the various courses,
seminars and workshops it organises from year to year. These
workshops are not just for Judicial Officers alone but also for the
support staff of the Judiciary throughout the country. Notable among
these workshops are the Induction Course for Newly Appointed Judges,
Refresher Course for Judges and Kadis, National Workshop for Judicial
Librarians, National Workshop for Magistrates, National Workshop for
Judicial Administrators, National Workshop for Court Registrars and
Administrative Staff, and the All Nigeria Judges’ Conference for
Superior and Inferior Courts, etc.
Comments from different participants attending these courses have
shown indeed that the Institute is an important stakeholder in the
administration of justice in this country. Apart from the fact that
participants from different jurisdictions are brought together to
exchange ideas and share experiences, they are also afforded the
20

opportunity of listening to both retired and serving senior judicial
officers in the country. No doubt this has had and is still having
positive impact on the administration and dispensation of justice.
The Institute is also engaged in collaborative efforts with both National
and International bodies and Organisation for the purpose of exposing
judicial officers and their support staff to different areas in the
development of law across the globe. In this regard it is pertinent to
note the existing partnership between the Institute and both the
UNODC and the European Union. Besides, the Institute has also been
engaged in collaborative activities with the Chartered Institute of
Bankers of Nigeria, the Negotiation and Conflict Management Group and
a host of others. We must note in addition that the Institute facilities
the attendance and participation in foreign programmes for Judicial
Officers.
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CHECKLIST FOR DEVELOPING OUR PROGRAMMES
(a) Identifying learning needs and contents of programme through
findings from researches conducted by the Institute and other
collaboratory organisations
(b) The institute is carrying out research projects on causes of trial
delays in the courts.
(c) This research would

assist the Institute in mapping out its

future programme contents to cover thematic areas such as
i.

Integrity of Judicial officers and public confidence in the
Judiciary;

ii.

Independence of the Judiciary;

iii.

Relationship

between

the

Judiciary

and

other

Arms

of

government;
iv.

Relationship between

the Chief Justice, the President of the

Court of Appeal , Chief Judges and other Heads of Courts as well
as with all other Judges;
v.

Relationship between the Bench and the Bar

vi.

Case Management and expeditious trial techniques(e.g. setting
Trial Time);

vii.

Use and Abuse of Procedural and Substantive Discretion;

viii.

Filtering of cases filed and Use of Alternative Dispute Resolution;

ix.
x.
xi.

Case Assignment and Court Records Management;
Review of standards for performance evaluation of Judges;
Amendment of deficiencies in Procedural laws;
22

xii.

Interference with Court Process and Disobedience to Court
Orders;

xiii.

Credible and effective system of handling complaints and
petitions;

xiv.

Ethics, and Public confidence;

xv.

Improved funding;

xvi.

Salaries and Conditions of Service of court employees;

xvii.

Generation of Court Statistics;

xviii.

Communication with the Public and feedback

It will also assist in drawing up learning objectives for future
programmes to address questions such as:
(a) What skills target group learn? Would the skills be
different from what participants already know?
(b) What is their level of preparedness?
(c) For newly appointed Judicial officers and staff of the
courts, do they as a target group already possess capacity
to perform the functions of their new office? Do they have
skills required for the office? What benefits would other
senior or experienced judges, derive or bring to bear on
future programmes?
(d) What measurable impact would programmes create in the
areas of work or schedule expected to be performed by the
participants after the programme?
(e) What innovations would future programmes bring?
23

1. Teaching methods and Training tools/technology
The Institute will employ various techniques to deliver its
programmes. This is especially so, now that seminar halls
have been constructed. However, the following methods
will be adopted depending on the nature of the programme.
(a) Lectures
(b) Moot Court Trials and Simulations/Role Play
(c) Discussions
(d) Case studies or group exercises
(e) Evaluations and survey
2. Logistics and Budgeting
(a) Accommodation for participants
(b) Refreshments
(c) Conference Fees
(d) Transportation to and from venue
3. Programme Administration
(a) Venue
(b) Duration of programme- (Annually, one- off, periodic, etc.)
Faculties and Resource Persons
(a) Establishment of the Directorates of Studies, Research and
Library supported by Study and Research Fellows as well as
Librarians.

24

(b) Use of experienced senior Judges /Magistrates and personnel
on the job and retired from the courts, police, prisons, and other
agencies, etc.
(c) Use of professors and academics in various professional fields
(d) Participants taking turns to engage or talk to their colleagues
(e) Use of Consultants and specialists in particular field of law.
The Institute has an operational website which is www. nji.gov.ng
DEVELOPMENT OF JUDICIAL EDUCATION PROGRAMMES
How does the Institute determine the contents of its programmes, and
what parameters guide the suitability and utility of programmes to
participants and to the Nigerian judiciary.

One would say that our

programmes are always fashioned out on the basis and consideration
of the perceived inadequacies in respect of Nigerian legislations, case
decisions, and logistics available to the judiciary as well as current
socio, economic and political problems.
In doing these, we develop the contents of our programmes to respond
to the inadequacies noticed in the judiciary, the bar, court users, the
social order and the role of other stakeholders in the justice sector.
Over the years, the outcome of several analysis and evaluation of the
responses from participants and beneficiaries of our programmes,
namely: Judges, Magistrates and Court Employees, has led the
Judicial Education Committee of the Board of Governors of the
Institute to adopt concrete approaches in developing the schedule of
programmes for the Institute.
The development of continuing judicial education programmes at the
Institute takes the form of modules based on information, data tables,
case studies, charts, glossaries and pictures to help explore and
25

proffer workable suggestions to complex -and sometimes not complexissues that may arise in the course of justice administration.
In regard to the methodology and skills, the Institute adopts
theoretical articles, action learning, learning units, and critical
thoughts while at the same time acknowledging or considering the
sources of information as well as the information itself. For example,
any of our programme material would reflect issues such as increased
coordination amongst stakeholders in justice administration, access to
justice for the less privileged, judicial performance evaluation, conduct
and ethics for court employees, court administration, etc.
Our sources of information for the programme on these issues are
Nigerian legislations, judicial decisions and opinion of writers in these
fields coupled with on-the-job experience of senior judges in Nigeria
and possibly elsewhere. Also, it has been realised by the Institute that
continuing judicial education is a programme for mature personnel
and for it to be effective, the training and the development of the
training itself must be appropriate for the recipients.
While implementing our programmes the following schemes are used
as backgrounds to the programmes.
1. Cognition
2. Situational and experience based learning
3. Problem –solving or skill based learning
4. Understanding/ Needs -based learning
5. Engaged discourse and active response techniques and points of
view.
These background schemes are particularly used depending on the
nature of the programme. They are adopted when topics for discussion
in our programmes are on judgment writing, issues of jurisdiction,
26

application for bail, sentencing and conviction, and economic crimes
and corruption.
Other methods adopted by the Institute in conducting or imparting
continuing judicial education programmes in Nigeria include the
following:
1. Setting out objective values and outcome
2. Motivational approach
3. Lectures and talk shows
4. Tutorials
5. Small Group discussions
6. Work group
7. Brainstorming
8. Role play, simulations and mooting
9. Community/ public meetings
10. Evaluation

27

USE OF MATERIALS AND TRAINING AIDS
1. Instruction Manuals and other Printed Materials
2. Computers and use of the internet.
3. Audio and Visual aids: Video, Cinematograph, projectors,
screens
4. Writing Boards, Dusters, ink pads, Biros, flip- charts, markers
5. Diagrams, tables, charts, graphs
6. Hand bills, sign posts, posters
7. Questionnaires and evaluation
8. Casebooks,

legislations,

Monographs,

library

information

materials.
9. Air-conditioned and plug-in Auditorium and meeting rooms
10. Well

kept

Landscaped

and

serene

and

comfortable

environment/ surroundings.
11. Time allotment
There is no doubt that the Institute is placed in a vantage position and
occupies a centre stage in judicial activities in Nigeria.

28

SCHEDULE
OF
PROGRAMMES
FOR THE YEAR
2015
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REFRESHER COURSE FOR JUDGES ON ALTERNATIVE DISPUTE
RESOLUTION AND CRIMINAL JUSTICE REFORMS
THEME: ENTRENCHMENT OF SPEEDY
JUSTICE IN THE NIGERIAN COURTS

DISPENSATION

OF

DATES: 16-20 MARCH, 2015
OVERVIEW OF THE COURSE
The Refresher Course has become one of the recurrent programmes of
the Institute. It provides background legal information to judges using
current state of legislation, Case law and Court procedures and
drawing the necessary inferences and conclusions based on existing
best practices for effective criminal justice reforms. This year‟s course
will assist participants to clear doubts as to issues and difficulties
arising from application of alternative dispute resolution mechanisms.
It will also serve to enrich the awareness of judges on the need for
effective collaboration between justice sector institutions. Participants
will draw from their experiences since the time of their appointment to
apply case studies, practical experiences and general principles to
concrete situations
COURSE MODULES:
1. Understanding and Applying ADR Principles in Civil Proceedings
2. Management

of

Trials

from

Filing

to

Execution:

Management Strategies, Practice and Procedure
3. Frequently Asked Questions (FAQs) About ADR.
4. Dispute Resolution Menu
5. Multi-Door Courthouse and Access to Justice.
30

Case

6. Understanding the Criminal Justice System.
7. The Six Pillars for Effective Criminal Justice Reforms.
8. Framework for the Justice SMA Belgore Model
9. Restorative Justice in Nigeria.
10.

Fast-Track Trials in Criminal Justice in Nigeria.

11.

Case Diversion Measures in Criminal Justice in Nigeria

12.

Goals of Punishment in Criminal Justice

13.

Non-custodial Options in Criminal Justice: Lessons from
the USA.

14.

Non-Custodial Options and New Measures for Offender
Management in Nigeria: Probation, Community Service and
SMAB (Reform) Hostels.

15.

ADR and Criminal Justice Reforms in Nigeria: Moving from
Theory to Practice.

COURSE METHODOLOGY AND TOOLS FOR DELIVERY:
1. Short

key

presentations

combined

with

discussions

and

clarification on issues arising.
2. Review of Course Content / Objectives
WHAT WILL PARTICIPANTS LEARN/BENEFITS OF PARTICIPATING

Information, knowledge and skills of judges would have been built to
fill existing gaps since appointment. This way both the individual
participant and the judicial system would be developed and sustained
in the long run.
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CONSIDERATIONS AT THE COURSE
- Concepts and principles
- Pre-litigation case and statutory analysis, decision to litigate or
use ADR
- Appropriate Court/ Jurisdiction
- ADR, statutory and formal procedures including ADR Methods
- State of Criminal justice in Nigeria and Reform
Participants will be given a Refresher Course pack containing the
electronic and printed copies of the course programme, speeches and
the papers to be presented during the course.
COURSE MANAGEMENT/ HOUSEKEEPING ARRANGEMENTS
The Institute shall provide tea and coffee breaks including lunch
through -out the duration of the course. Participants shall be however
be responsible for their lodgings/accommodations including transport
throughout the period of the course
Post refresher course questionnaires will be administered to get
feedback from participants to enable better implementation of future
activities. Apart from this, a report of the activities and proceedings of
the Course will be issued at the end.
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NATIONAL

WORKSHOP

FOR

MAGISTRATES

ON

JUDICIAL

ETHICS/ANTI-CORRUPTION
Dates: 20-24 April, 2015
THEME: PROMOTING INTEGRITY AND TRANSPARENCY IN THE
MAGISTRATE’S COURTS
OVERVIEW OF THE WORKSHOP
Sessions will highlight the functions of the Magistrates‟ Court in
relationship with members of the general public in respect of criminal
trials. It will underscore what Magistrates are expected to do in trial
proceedings before them. Emphasis will be on how the Magistrate
should go about doing his or her work on a daily basis and in different
circumstances. Discussions will also centre on acceptable minimum
standards in terms of ethical values, code of conduct and judicial
ethics expected of participants.
OBJECTIVES
The main objective for this workshop is to equip participants with
skills to apply appropriate legal rules and procedures to proceedings.
At the end of the workshop, participants will:
1. Be able to discuss work issues and have the opportunity to work
in small action learning groups;
2. Be able to identify gaps in their skills and knowledge in handling
cases before them;
3. Be able to apply the learned principles in reducing trial delays
4. Recognise; and
5. Develop a positive mental attitude in surmounting ethical
dilemmas that they face n their daily work environment.
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WORKSHOP SESSIONS
1. Enforcement of the right to personal liberty: exploring the
option of bail and other ancillary matters.
2. Conviction and sentencing in the magistrate court: the
guiding principles.
3. Recording evidence and judgement writing in the magistrate
court; guiding principles.
4. Understanding and application of Alternative Dispute
Resolution (ADR) and Restorative Justice (RJ) in the
magistrate court.
5. Interlocutory proceedings in the magistrate court: Avoiding
the pitfalls.
6. Powers and jurisdiction of the magistrates in criminal trials.
7. Powers and jurisdiction of the magistrate in civil
proceedings.
8. Recovery of premises: powers of the magistrates.
METHODOLOGY AND TOOLS OF DELIVERY:
(a)

Short key presentations combined with discussions

(b)

Plenary and theme specific working groups

(c)

Case studies designed to stimulate discussion of the issues
raised in each session and to inject a practical perspective

(d)

Power point presentations and audio/ visual aids adapted to
the topics.

(e)

Resource person/ trainer will limit his role to that of
promoting an exchange of ideas and views rather than
teaching as such. Participants are encouraged to study the
various scenarios using the text of the papers provided.
Participants should also be able to demonstrate a practical
application of knowledge acquired during the workshop.
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BENEFIT OF PARTICIPATING\OUTPUT:
Build and reinforce integrity and Transparency of the judicial process
at the Magistrate‟s Court.
Be aware of issues of corruption and ethics and consider its effects on
the judicial process.
Develop anti-corruption strategies and establish prevention methods
as well as reinforces public trust in the judicial process.
WORKSHOP MATERIALS
Participants will be given a Workshop pack containing the electronic
and printed copies of the programme for the workshop speeches and
the papers to be presented during the workshop
HOUSEKEEPING ARRANGEMENTS
The Institute shall provide tea and coffee breaks including lunch
through -out the duration of the Workshop. Participants shall however
be responsible for their lodgings/accommodations including transport
throughout the period.
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NATIONAL WORKSHOP FOR JUDICIAL OFFICERS ON JUDICIAL
ETHICS, CORRUPTION AND PERFORMANCE EVALUATION
DATES: 25-26 MAY, 2015
THEME: PROMOTING PERFORMANCE THROUGH JUDICIAL
ETHICS IN NIGERIA

WORKSHOP SESSIONS
1. Judicial Officers Performance Evaluation: Practical Hints For(a) Judges of the Federal and State High Courts
(b) Kadis of the Sharia Courts of Appeal
(c) Judges of the Customary Courts of Appeal
2. The Code of conduct for Judicial Officers in Nigeria: A Veritable
Instrument for Entrenching Judicial Ethics and Eradicating
Corruption in Nigeria.
3. Alternative Dispute Resolution: Role of Multi-door Court House
System in Nigeria.
OBJECTIVES OF THE WORKSHOP
At the end of the workshop participants will be:
1. Better placed in evaluating their performance and management
of their case loads
2. Be able to apply the use of ethical values in resolving ethical
dilemmas that confront them in tasks of adjudication.
3. Be familiar with the consequences of noncompliance with
judicial ethics and anticorruption legislations and measures.
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4. Be

acquainted

with

complaints

handling

and

feedback

procedures of the NJC bothering on corruption, unethical
practices.
METHODOLOGY AND TOOLS OF DELIVERY:
(a)

Short key presentations combined with discussions

(b)

Plenary and theme specific working groups

(c)

Case studies designed to stimulate discussion of the issues
raised in each session and to inject a practical perspective

(d)

Power point presentations and audio/ visual aids adapted to
the topics.

(e)

Resource person/ trainer will limit his role to that of
promoting an exchange of ideas and views rather than
teaching as such. Participants are encouraged to study the
various scenarios using the text of the papers provided.
Participants should also be able to demonstrate a practical
application of knowledge acquired during the workshop.

WORKSHOP MATERIALS
Participants will be given a workshop pack containing the electronic
and printed copies of the course programme, speeches and the papers
to be presented.
HOUSEKEEPING ARRANGEMENTS
The Institute shall provide tea and coffee breaks including lunch
through -out the duration of the workshop. Participants shall be
however responsible for their lodgings/accommodations including
transport throughout the period.
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INDUCTION COURSE FOR NEWLY APPOINTED JUDGES/ KADIS
DATE: 15-23 JUNE, 2015
THEME: “INCULCATING JUDICIAL VALUES IN NEWLY APPOINTED
JUDICIAL OFFICERS”
VENUE: ALOYSIUS KASTINA- ALU SEMINAR BLOCK

OVERVIEW OF COURSE
Review understanding by participants the purpose of the existence of
courts. Discuss basic legal concepts and features that show the
commitment by judges in managing the pace of cases in their courts.
Participants will discuss how these are applicable to concrete
situations within the judicial system as a whole. They will discuss the
procedure to be adopted in different situations that do arise in trial
proceedings. Discuss the scheduling of cases and how to organise
deadlines as well as organise court operations more effectively.

COURSE MODULES
1. Understanding Judicial Ethics and Code of Conduct for Judicial
Officers in Nigeria
2. Relationship between Judicial Officers, the Bar and the Public:
Managing the Transition to the Bench
3. Performance Evaluation: Practical Hints
4. Identifying and Delineating the Frontiers of the Jurisdiction of
the Federal High Court, National Industrial Court, States‟ High
Courts and High Court of the Federal Capital Territory, Sharia
Courts of Appeal and Customary Courts of Appeal
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5. Interpretation of the Constitution and other Statutes: Guiding
Principles
6. Administration of Justice in the Electronic Age: Pertinent Issues
7. Promoting Alternative Dispute Resolution (ADR) and Restorative
Justice (RJ) Systems in the Administration of Justice
8. Case flow Management: Role of the Judge
9. The Bail Process and Right to Personal Liberty: Examining the
Conditions of Bail
10. Family Law and Divorce Proceedings
11. Proceedings in Interlocutory Applications: Stay of Execution,
Stay of Proceedings, Interim and Interlocutory Injunctions
12. Recording Evidence and Judgement Writing: Style and Guiding
Principles
13. Proceedings in Contempt of Court: Guiding Principles
14. Conviction and Sentencing in Criminal Proceedings: Guiding
Principles
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OBJECTIVES OF THE COURSE
At the end of the Induction Course, participants will be able to :
1. Build a link between the attitude of judicial officers, court
personnel and the effectiveness of the court to the general public
2. Identify barriers to achieving quick trials
3. Find practical guides with respect to their approach in dealing
with cases before them.
4. Able to develop a plan for improving case management
5. Be familiar with effective approaches for introducing change in
their courts.
COURSE METHODOLOGY AND TOOLS OF DELIVERY:
(a)

Short key presentations combined with discussions

(b)

Plenary and theme specific working groups

(c)

Case studies designed to stimulate discussion of the issues
raised in each session and to inject a practical perspective

(d)

Power point presentations and audio/ visual aids adapted to
the topics.

(e)

Resource person/ trainer will limit his role to that of
promoting an exchange of ideas and views rather than
teaching as such. Participants are encouraged to study the
various scenarios using the text of the papers provided.
Participants should also be able to demonstrate a practical
application of knowledge acquired during the workshop.
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Resource persons and facilitators will be practical. Sessions will
involve role play and general discussions to explain how judges should
approach cases before them.
Participants are encouraged to share experiences with reference to
specific topics.

WHAT WILL PARTICIPANTS LEARN/BENEFITS OF PARTICIPATING

1. Provide information that will enable judges to organise court
operations more effectively
2. Strengthen the rule of law through enhanced accessibility,
transparency and fairness by the Courts
3. Discourage practices and procedures that lead to trial delay
4. Establishing a sense of urgency in effective management of
trials
COURSE MATERIALS
Participants will be given a Refresher Course pack containing the
electronic and printed copies of the course programme, speeches and
the papers to be presented during the course.
COURSE MANAGEMENT/HOUSEKEEPING ARRANGEMENTS
The Institute shall provide tea and coffee breaks including lunch
throughout the duration of the course. Participants shall however be
responsible for their lodgings/accommodations including transport
throughout the period of the course.
Questionnaires will be administered to get feedback from participants
to enable better implementation of future activities. Apart from this a
report of the activities and proceedings of the Course will be issued at
the end.
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NATIONAL WORKSHOP FOR JUDGES ON LEGAL ISSUES IN
TELECOMMUNICATION
DATES/ DURATION: 24-26 JUNE 2015
Theme: To be provided by Nigerian Communications Commission

OVERVIEW OF THE WORKSHOP
The rapid expansion in the telecommunication sector required an
efficient, reliable and universally acceptable standards and regulation.
In addition to these, the fact that, the Nigerian Communications
Commission, (NCC) in performing its regulatory functions as
mandated by the its enabling Statute amongst other things, that is:
ensure and monitor compliance with the terms and conditions of
license, permits and technical specifications and operational
standards was likely to face disagreements and conflict from aggrieved
parties who are likely to resort to the courts for redress.
This necessitated the need to provide continuing judicial education for
judges to give them the necessary background and skills in handling
issues arising from this sector when they arise. It also provides the
impetus that will ensure overall success for this vital sector of the
Nigeria economy, hence the origin of the workshop series for judges on
legal issues in telecommunication.
Workshop provides serves as an avenue to review and update
telecommunication laws and link up with the courts in its
adjudicatory functions.
Workshop serves as avenue for assessing levels of substantial
implementation and regulatory compliance with relevant national
telecommunication policies and laws.
It further serves to promote discussions on how to protect the rights
and interest of consumers of telecommunication products and
services; service providers as well as ensure fair competition in the
communication industry in Nigeria and also to encourage, ownership,
control, participation and management of communication businesses
in Nigeria.
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Sub-thematic discussions at the workshop would include: the
following:
1. Principles of Interconnection and the application of Alternative
Dispute Resolution Mechanisms in resolving Interconnection
Disputes
2. Licensing Regime and
regulatory Framework.

Interconnection

Issues:

Legal

and

3. Judicial Review of the Regulatory functions of the NCC
4. Convergence:
Opportunities

Regulatory

Challenges

and

Development

5. Universal Access Policy and Regulatory Practices in other
Jurisdictions
6. Economic Growth and the importance
independence, transparency and Predictability

of

regulatory

7. Maintaining a balance between Consumer Rights and the rights
and Obligation of the Service Providers
8. Challenges of Regulating the Telecommunication in the face of
growing acts of terrorism.
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NATIONAL WORKSHOP FOR SECRETARIES, COURT REGISTRARS,
PROCESS CLERKS AND BAILIFFS ON ETHICS AND ANTICORRUPTION
DATE: 13-17 JULY, 2015
THEME: IMPROVING STAFF PERFORMANCE THROUGH
ATTITUDINAL CHANGE
WORKSHOP OVERVIEW
The holding of public employment in the court system is a public trust
justified by the confidence reposed in the integrity of officers and
employees of the judiciary. It is therefore expected that Court
Registrars, process Clerks, Bailiffs, Secretaries as Court Employees
who are the first point of contact by court users and litigants will
observe high standards of conduct so that the integrity and
independence of the courts would be preserved. The workshop is
implanted to create attitudinal change and improve operational
performance of these categories of judicial staff. Participants will
discuss and come up with ways in which they can resolve ethical
dilemmas that they each face at their work place.

WORKSHOP SESSIONS
1. The Role of Secretaries, Court Registrars, Process Clerks and
Bailiffs in the Administration of Justice.
2. Understanding the Implication of the Code of Conduct for Court
Employees in Nigeria.
3. The Career Prospects of Secretaries, Court Registrars, Process
Clerks and bailiffs in the administration of justice
4. Communication Skills as tools for effective service delivery
5. Improving the Performance of Court Employees: Need for
attitudinal change.
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6. Relationship between the Secretaries, Court Registrars, Process
Clerks, bailiffs and the Heads of Court, Judicial Officer, Chief
Registrars.
7. The relationship between the secretaries, Court Registrars,
Process clerks, bailiffs and the judicial service commissions.
8. Ensuring security within the judicial premises: the role of the
secretaries, court registrars, process clerks and bailiffs.
9. Entrenchment of integrity and transparency in Judicial
administration: the role of secretaries, court registrars, process
clerks and bailiffs.

WORKSHOP OBJECTIVES
At the end of the workshop participants would:
1. Be familiar with ethical values of integrity, impartiality,
independence, propriety, equality and diligence
2. Be in a position to take proactive steps to secure themselves,
the court and court resources
3. Have information on how to build trust among colleagues,
superiors and engage in cordial working relationships.
4. Understand the basic principles of records management and
the life cycle of records as it applies to Court Records
5. Identify the value and various types of records produced and
maintained by the courts
6. Be familiar with records storage systems and be able to select
the most appropriate method based on the type and media
7. Develop court records improvement plan
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KEY CONSIDERATIONS AT THE WORKSHOP
- Concepts and principles
- Use of Court Resources, comportment and relationship with
superiors and colleagues.
- Defining Court records(a)

case related and administrative

(b)

Active and Inactive records

(c)

case file organisation, numbering systems, folder design
and organisation

(d)

registers, filing systems, other records

(e)

Public Access

METHODOLOGY AND TOOLS OF DELIVERY:
(a)

Short key presentations combined with discussions

(b)

Plenary and theme specific working groups

(c)

Case studies designed to stimulate discussion of the issues
raised in each session and to inject a practical perspective

(d)

Power point presentations and audio/ visual aids adapted to
the topics.

(e)

Resource person/ trainer will limit his role to that of
promoting an exchange of ideas and views rather than
teaching as such. Participants are encouraged to study the
various scenarios using the text of the papers provided.

(f)

Participants should also be able to demonstrate a practical
application of knowledge acquired during the workshop.
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OUTPUT:
Transparency of the

operations and work schedules of court

registrars, clerks, bailiffs, in the judicial process enhanced, as well as
reinforced public trust in the judicial process.
WHAT WILL PARTICIPANTS LEARN/BENEFITS OF PARTICIPATING

1. Participants would be able to demonstrate a practical application
of knowledge acquired during the workshop
2. Participants will be able to build key skills required to perform
assigned tasks.
WORKSHOP MATERIALS
Participants will be given a Workshop pack containing the electronic
and printed copies of the programme for the workshop speeches and
the papers to be presented during the workshop
HOUSEKEEPING ARRANGEMENTS
The Institute shall provide tea and coffee breaks including lunch
through -out the duration of the Workshop. Participants shall however
be responsible for their lodgings/accommodations including transport
throughout the period.
Participants are encouraged to share experiences with reference to
specific topics. During the Workshop, trainers may propose activities
that would stimulate an initial discussion among participants.
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NATIONAL WORKSHOP FOR JUDICIAL LIBRARIANS ON ETHICS
AND ANTI- CORRUPTION
DATE/ DURATION: 27-31 JULY, 2015

THEME: CURBING DEARTH OF KNOWLEDGE THROUGH
IMPROVED LIBRARY SERVICES

OVERVIEW OF WORKSHOP
The Workshop is a biennial event for Judicial Librarians, Library
Officers, Library Assistants and Computer Systems Analysts who work
closely with the judicial libraries. Judicial libraries serve the research
and information needs of the various courts in which they operate.
This being the case, the power and role of the information generated in
the dispensation of justice by the courts is as strong and important as
justice itself. Therefore the workshop will examine how well the court
libraries are functioning and whether they are rendering the services
needed. The idea is borne from the fact that the court library is the
repository of the tools required by a judge in the performance of the
task

of

adjudication,

the

importance

of

which

cannot

be

overemphasised.
This workshop will provide some balance for judicial librarians in the
art

and

practice

of

librarianship.

It

will

emphasise

correct

temperament for judicial librarians in relating with users. Workshop
will enable them to know the best practices in book development as
well as assist in building the knowledge and skills of judicial librarians
to be sound in the techniques of abstracting, material selection,
compilation, referencing, cataloguing, indexing, inter-library loaning
and research for judges and the courts.
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Participants will draw from their exchange of experiences during the
discussions and sessions to propose changes that would better place
the court libraries for peak and better efficiency.
Participants are encouraged to share experiences with reference to
specific topics. During the Workshop, trainers may propose activities
that would stimulate an initial discussion among participants.

WORKSHOP SESSIONS
1. The Role of Court Library Services in the Administration of
Justice
2. Understanding the concepts, Components and Building Blocks
of a Digital Court library
3. Code of Conduct for Court employees: Judicial librarians in
perspective
4. Judicial libraries in the age of Information and Communication
Technology.
5. Strengthening the Judicial Libraries In Nigeria: A Call for
Standards
6. Human rights in the provision and dissemination
Resources and Materials

of Library

WORKSHOP OBJECTIVES
At the end of the workshop, participants would be able to:
1. Identify what the requirements of a standard judicial library
collection
2. Apply knowledge and skills learned at the workshop to serve
the diverse needs and special interest of users of the court
library
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3. Offer professional advice on the setting up of new court
library buildings, required stock, storage, retrieval and safety
of library resources.
4. Cordially and efficiently interact with judges, supporting
departments and other users generally
METHODOLOGY AND TOOLS OF DELIVERY:
(f)

Short key presentations combined with discussions

(g)

Plenary and theme specific working groups

(h)

Case studies designed to stimulate discussion of the issues
raised in each session and to inject a practical perspective

(i) Power point presentations and audio/ visual aids adapted to the
topics.
(j)

Resource person/ trainer will limit his role to that of
promoting an exchange of ideas and views rather than
teaching as such. Participants are encouraged to study the
various scenarios using the text of the papers provided.
Participants should also be able to demonstrate a practical
application of knowledge acquired during the workshop.

WORKSHOP MATERIALS
Participants will be given a Workshop pack containing the electronic
and printed copies of the programme for the workshop speeches and
the papers to be presented during the workshop.
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HOUSEKEEPING ARRANGEMENTS
The Institute shall provide tea and coffee breaks including lunch
through -out the duration of the Workshop. Participants shall however
be responsible for their lodgings/accommodations including transport
throughout the period.
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NATIONAL SEMINAR FOR MAGISTRATES ON ENVIRONMENTAL
AND SANITATION LAWS
DATES/ DURATION: 23-25 SEPTEMBER 2015

THEME: ENHANCING ACCESS TO JUSTICE IN ENVIRONMENTAL
MATTERS
SESSIONS:
1. Ensuring clean and safe environment in urban centres in
Nigeria: Role of the environmental courts.
2. Examining the constitutionality of environmental courts in
Nigeria.
3. The power and competence of states under the constitution to
set up environmental agencies in Nigeria.
4. Understanding environmental and sanitation laws in Nigeria:
Application, challenges and prospect.
5. Legal issues on environmental sanitation
management: Role of the environmental courts.

and

waste

6. States Environmental Courts: Revenue courts or Criminal
courts.
MATERIALS
Participants will be given a Seminar pack containing the electronic
and printed copies of the programme, speeches and the papers to be
presented during the Seminar.
HOUSE KEEPING ARRANGEMENTS
The Institute shall provide tea and coffee breaks including lunch
through -out the duration of the Seminar. Participants shall be
however be responsible for their lodgings/accommodations including
transport throughout the period.
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NATIONAL SEMINAR ON BANKING AND ALLIED MATTERS FOR
JUDGES
DATES/ DURATION: 28-29 OCTOBER, 2015
Theme: To be provided by the Chartered Institute of Bankers of
Nigeria
Sessions: To be provided by the Chartered Institute of Bankers of
Nigeria
OVERVIEW OF SEMINAR
The National Judicial Institute collaborates with the chartered
Institute of Bankers of Nigeria in organising the National Seminar on
Banking and allied matters for judges. The Seminar is an annual event
designed to update the knowledge of judicial officers and bankers. The
Seminar is a specialised one in which papers and discussions relate to
the relationship between the law, the administration of justice by the
courts and how these impact the financial sector and vice- versa.
In the past the Seminar started with a focus on the discussion on
issues of mutual interest. Sessions dwelt on improving the
relationship between banks and the judiciary with a view to ensuring
recovery of secured credit. Progressively, discussions at the sessions
leveraged on the development of a national policy on Banking and laws
relating to Banking effectiveness and enforcement of judicial decisions
as it related to the banking sector.
Sessions for this year will provide opportunities for participants to
cross fertilise ideas on critical banking and associated legal issues.
Issues such as prosecution and trial of economic and financial crimes,
increasing credit default and associated risks; trial delays, interim
orders and their effects on banking, business transactions and the
national economy will be discussed.
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NATIONAL WORKSHOP FOR JUDICIAL OFFICERS ON COUNTER
TERRORISM
DATES/ DURATION: 12-16 OCTOBER, 2015
THEME: UNDERSTANDING THE ROLE OF THE JUDICIARY IN
COUNTERTERRORISM MEASURES
WORKSHOP SESSIONS
1. International Counter
Issues and Challenges.

Terrorism

Instruments:

Applications,

2. Understanding the Counter Terrorism Act 2011 as amended by
the 2013 Act.
3. The Role of the Judiciary in the Protection of Human Rights in
Counter Terrorism cases.
4. Adjudication
Prospects

of

Terrorism

Cases:

Issues,

Challenges

and

5. Enforcement of Counter Terrorism Laws in Nigeria: Challenges.
6. Victims‟ and Witnesses‟ Protection under the Anti-Terrorism Act
2011: a Critical Appraisal.
WORKSHOP

OBJECTIVES

At the end of the Workshop participants will be able to:
(a)

Understand the transnational dimension of terrorism

(b)

The paramount importance of the need to prevent and
punish acts of terrorism

(c)

Become more familiar with

practice and procedures

contained in the universal conventions and protocols on
terrorism.
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(d)

Have capacity to deal with challenges posed in the trial of
terrorism offences including the protection of human
rights.

METHODOLOGY AND TOOLS OF DELIVERY:
(a) Short key presentations combined with discussions
(b) Plenary and theme specific working groups
(c) Case studies designed to stimulate discussion of the issues
raised in each session and to inject a practical perspective
(d) Power point presentations and audio/ visual aids adapted to the
topics.
(e) Resource person/ trainer will limit his role to that of promoting
an exchange of ideas and views rather than teaching as such
(f) Participants are encouraged to study the various scenarios using
the text of the papers provided. Participants should also be
able to demonstrate a practical application of knowledge
acquired during the workshop.
WORKSHOP MATERIALS
Participants will be given a Workshop pack containing the
electronic and printed copies of the programme for the workshop
speeches and the papers to be presented during the workshop
HOUSEKEEPING ARRANGEMENTS
The Institute shall provide tea and coffee breaks including lunch
through -out the duration of the Workshop. Participants shall however
be responsible for their lodgings/accommodations including transport
throughout the period.
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NATIONAL WORKSHOP FOR CHIEF REGISTRARS, DEPUTY CHIEF
REGISTRARS,
SECRETARIES
OF
JUDICIAL
SERVICE
COMMISSIONS/ COMMITTEE, DIRECTORS, INSPECTORS OF
AREA/ SHARIA/ CUSTOMARY COURTS ON ETHICS AND ANTICORRUPTION
DATES/ DURATION: 2-6 NOVEMBER, 2015
THEME: PROMOTING INTEGRITY
JUDICIAL ADMINISTRATION

AND

TRANSPARENCY

IN

WORKSHOP OVERVIEW
The efficiency and effectiveness of administration of justice by the
courts rests on Court Administrators. Court Administrators are
saddled with the responsibilities of managing court resources;
personnel, records and facilitating inter-agency cooperation. The
workshop is designed to help court managers/administrators in
managing court resources fairly, efficiently and effectively
WORKSHOP SESSIONS
1. Compliance with Ethics and Code of Conduct in Judicial
administration
2. Entrenchment of Efficient Human and Resource Management by
Court Administrators:-Practice guides
3. Computer and Information Technology Appreciation for the
Judicial Administrator
4. Power and Role of the Administrator in the enforcement and
Execution of Court Judgements and orders.
5. Probate Registry and Administration of Estate: The role of the
Probate Registrar.
6. Ensuring Probity and Accountability in the Implementation of
the Budgets of the Judiciary: The Role of the Judicial
Administrators.
7. Health Impact of the Sedentary Nature of the work of a Judicial
Administrator: Any way out?
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WORKSHOP OBJECTIVES
At the end of the workshop, participants should be able to:
1. Apply best practices and techniques in human and resource
management in their courts
2. Identify and develop an output performance standards and
control for their courts
3. Discuss the inhibiting and enabling factors that affect service
delivery by Court Administrators and their subordinates.
4. Apply time and stress management techniques for greater
efficiency.
METHODOLOGY AND TOOLS OF DELIVERY:
(a)

Short key presentations combined with discussions

(b)

Plenary and theme specific working groups

(c)

Case studies designed to stimulate discussion of the issues
raised in each session and to inject a practical perspective

(d)

Power point presentations and audio/ visual aids adapted to
the topics.

(e)

Resource person/ trainer will limit his role to that of
promoting an exchange of ideas and views rather than
teaching as such. Participants are encouraged to study the
various scenarios using the text of the papers provided.
Participants should also be able to demonstrate a practical
application of knowledge acquired during the workshop.
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WORKSHOP MATERIALS
Participants will be given a Workshop pack containing the electronic
and printed copies of the programme for the workshop speeches and
the papers to be presented during the workshop
HOUSEKEEPING ARRANGEMENTS
The Institute shall provide tea and coffee breaks including lunch
through -out the duration of the Workshop. Participants shall be
however be responsible for their lodgings/accommodations including
transport throughout the period.
Questionnaires will be administered to get feedback from participants
to enable better implementation of future activities. Apart from this a
report of the activities and proceedings of the Workshop will be issued
at the end.
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10TH NCMG AFRICAN ADR SUMMIT
THEME: “ADR AND THE RULE OF LAW: A TOOL FOR
CONFRONTING AFRICAN ECONOMIC CHALLENGES”
NOVEMBER 12 - 13, 2015
OVERVIEW OF SUMMIT
The Role of Alternative Dispute Resolution as a conflict resolution tool
has received worldwide acceptance. Its utility in providing access to
justice in a timely, cost effective and friendly manner has been
demonstrated at several occasions. The African ADR Summit explores
the prospects of a justice system anchored on ADR and its potentials
in fostering and enduring culture of justice, peace and economic
development in Africa.
Since 2006, in conjunction with the National Judicial Institute (NJI)
and other stakeholders as the theme may determine, the NCMG
International organized Annual African ADR Summit, where leading
ADR institutions and practitioners meet together with prominent sons
and daughters of Africa to discuss leading edge thinking on ADR
Practice in Africa. Since convening the first Summit, we have seen the
consistent development of a Think tank of topical ADR issues which
result in the much needed resource pool for the African ADR
Community, and most importantly solving of the contemporary
problems ranging from economic growth to security and political
challenges. Below are the highlights of the first-four summit.
Theme
Following the current global economic meltdown and the effect of the
fall in the cost of crude oil in the international market and the
attendant effect on oil dependent economy like Nigeria; it is important
to confront these economic challenges with determined approach from
all stakeholders, hence the theme for this year‟s summit:
“ADR and The Rule of Law: A Tool for Confronting African
Economic Challenges”
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OBJECTIVES OF THE SUMMIT
1. To synthesise the experiences and views of renowned specialists,
practitioners in the fast growing field of ADR and Conflict
Management;
2. To advocate and institutionalise ADR in the Justice Sector and
increase public awareness of the mechanisms and opportunities
provided by ADR;
3. Encourage the use of ADR as a prompt, effective and economical
means for dispute resolution both in public and private sectors;
4. Promote, peaceful co-existence and a more just society and world
through the adoption of systematic conflict management tools;
and
5. Provide ADR as an integral part of Conflict Management tools for
personal, professional and public life.
METHODOLOGY
The 10th NCMG African ADR Summit in 2015 has been scheduled for
2-days to ensure comprehensive debate and discussions on the
subject matters. The following are the strategic approach to the
summit;
DAY 1
 Preliminary Session: This is the opening ceremony where
dignitaries including the Chief Justice of Nigeria would give
keynote address, welcome remark, Keynote speeches and
declaring summit open. This session shall involve all
stakeholders to the subject matter.
 Plenary Session: This session shall host key speakers on
identified topical issues listed for discussion at the summit. This
will be sector focused to address all challenges in Business &
Investment, Politics & Security, Bar and Bench among others.
The session will also avail the opportunity for questions and
answers.
DAY 2
 Syndicate Session: The idea is to have an active working
session where all papers delivered on the Day 1 could be
adequately reviewed and thoroughly discussed in smaller
groups. The group shall be divided based on identified area of
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interest listed above with moderators, speakers and panel of
discussants.
 Session Review/Next Step: Appointed rapporteur shall give
summary of each syndicate group and decisions reached. These
would be discussed by all participants and agreement reached
will form part of the communiqué that shall be made available
after the summit.
DELIVERABLES
 Communiqué
 Copies of Presentations
BENEFITS
1. Deep understanding on the application of ADR in confronting
economic challenges in Africa.
2. Knowledge exchange forum for professional and the Judicial
Officers.
3. Awareness of international best practice in the field of ADR
4. Networking platform for both players in the public and private
sector.
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ALL NIGERIA JUDGE‟S CONFERENCE
DATES/ DURATION: 23-27 NOVEMBER, 2015

THEME: THE JUDICIARY AS A VERITABLE INSTRUMENT FOR
NURTURING DEMOCRACY IN NIGERIA

OVERVIEW OF THE CONFERENCE
The All Nigeria Judges‟ Conference is a biennial programme statutorily
required to be facilitated by the Institute. It is an event that brings
together almost every Judicial Officer in Nigeria. Participants normally
include Justices of the Supreme Court of Nigeria, Justices of the Court
of Appeal, Judges of the Federal High Court and the National
Industrial. Others are: Judges of the High Court of the States and the
FCT, Abuja, Kadis of the Sharia Court of Appeal and Judges of the
Customary Court of Appeal.
The Administrator of the Institute commences the programme for the
Conference with a welcome address and invites the Chief Justice of
Nigeria, as the Chief host of the Conference to deliver a welcome
address as well.
Over time, it has become a tradition for the President of the Federal
Republic of Nigeria to deliver a Keynote address and declare the
Conference open.
The sessions at the Conference will identify strategies that build
initiatives for speedy resolution of disputes and effective enforcement
of judicial decisions. It will discuss new approaches to dealing with
those involved with the court and ways of improving judicial
performance management. Another key element of the conference will
be an exploration of the various challenges faced by Judges in Nigeria
and what could be done to correct the imbalances. It will provide
perspectives of the superior courts of record and the apex court
explanation on the issues of judicial independence, adjudication in

62

electoral cases and issues arising therefrom as it pertain to the
Judiciary.
The Conference will also reiterate acceptable minimum standards in
terms of ethical values, code of conduct and judicial ethics expected of
Judges.
SESSIONS/ ACTIVITIES:
1. Law and National Security: Role of the Judiciary
2. Appointment of Judicial Officers: Role of the federal and state
Judicial Service Commissions/ committee, the National Judicial
Council, the President, the Governor and the National and State
Houses of Assembly.
3. Independence of the Judiciary: A panacea for efficient and
effective Justice Delivery
4. Stimulation and Sustenance of Economic Development through
the use of Alternative Dispute Resolution (ADR) Systems in the
Judicial Process:
(i)

Supreme Court Perspective

(ii)

Court of Appeal Perspective

(iii)

Federal and States‟ High Courts Perspective

(iv)

National Industrial Court Perspective

(v)

Sharia Court of Appeal Perspective

(vi)

Customary Court of Appeal Perspective

5. Effective Case flow Management in our Courts: Practical Hints
and Guides.
6. Enforcement of Electoral Laws and Combating of Electoral
Violence: Role of the Judiciary.
7. Controlling Hypertension, Heart Related Diseases and MuscularSkeletal Disorders
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METHODOLOGY AND TOOLS OF DELIVERY:
OPENING CEREMONY
Dignitaries including the Chief Justice of Nigeria would give keynote
address, welcome remark, Keynote speeches and declaring summit open.
This session shall involve Chief Judges, Judges and other stakeholders in
the Justice Sector.

There will be seven other sessions at which lectures and presentation
will be made on the topics outlined
Sessions will be followed by general discussions and question and
answer sessions.
The Conference will end with an interactive session with the Chief
Justice of Nigeria during which participants will further have
opportunity raise issues that may not necessarily have arisen from the
paper presentations or those for which responses may not have been
made.
BENEFITS OF PARTICIPATING
1. Participants will be able to develop a wide range of techniques for
improving the administration of justice and minimising trial
delays.
2. Participants will get updates on changes to civil and criminal
procedure from key resource persons involved in judicial reform
3. Participants will use what they have learnt in reviewing their
core analytical skills in managing trial proceedings before them
to gauge their efficiency and effectiveness on the bench.
4. Participants will have the advantage of reviewing discussions
and ideas raised during the conference and how these could be
incorporated to meet needs of their jurisdiction.
5. Participants will be better and well equipped to deal with the
intricacies of modern administration of justice.
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CONFERENCE MATERIALS
Participants will be given a Conference pack containing the electronic
and printed copies of the programme for the Conference, speeches and
the papers to be presented.
CONFERENCE MANAGEMENT/HOUSEKEEPING ARRANGEMENTS
The Institute shall provide tea and coffee breaks including lunch
through -out the duration of the Conference. Participants shall
however be responsible for their lodgings/accommodations including
transport throughout the period.
Questionnaires will be administered to get feedback from participants
to enable better implementation of future activities. Apart from this a
report of the activities and proceedings of the Conference including a
Communiqué will be issued at the end of the Conference.
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NATIONAL MARITIME SEMINAR FOR JUDGES
Dates/ Duration: To be determined by the Nigerian Shippers Council)
OVERVIEW OF SEMINAR
The Maritime Sector has played an important role in the economic
development and prosperity of several nations, Nigeria inclusive.
Hardly can any form of import and export take place without involving
an exchange of goods and services across the high seas and
international waters, hence the appellation, „the gateway‟.
The National Maritime Seminar for Judges started in 1995. It is
another continuing judicial education activity implemented by the
National Judicial Institute in collaboration with the Shippers Council
of Nigeria.
The Nigerian Shippers Council is an institution saddled with the
responsibility of protecting the interest of Nigerian Shippers. It is
committed to the provision of adequate and up-to-date trade
information to the Nigerian shipper, the International business and
shipping community.
With this responsibility and the constant need for resolution of
disputes between stakeholders and practitioners in the Sector, the
Shippers Council found it necessary to partner with the National
Judicial Institute to create a forum where judges would be
enlightened on maritime issues with a view to ensure speedy
dispensation of maritime claims.
The success of the initial Seminar in 1995 necessitated the program to
be held continuously on an annual basis so as to strengthen speedy
adjudication of maritime disputes.
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The Seminar for Judges is managed by the National Maritime Seminar
Committee, chaired by the Chief Judge of the Federal high Court. At
present, Hon Justice Ibrahim Auta, OFR, the Chief Judge of the
Federal High Court is the Chairman of the Committee. The Committee
has over the years worked very hard to ensure that the Seminar
continues to be a success.
The Seminar is also an annual event designed to provide a veritable
platform to update the knowledge of judicial officers on issues and
developments in maritime law. It is a specialised forum dedicated to
discussing issues that affect the practitioners in the sector and how
the administration of justice by the courts will provide solutions to the
challenges faced by practitioners in the sector.
The resource persons and Guest Speakers at the Seminar are drawn
from Justices of the Supreme Court, the Justice of the Court of
Appeal, practitioners and erudite Academics in the Maritime Sector.
The Seminar features sessions at which papers presented and issues
discussed includes:
International Criminal jurisdiction over Piracy suspects: lessons and
Experience of Somali and West Indian and Gulf of Guinea;

Charter

Parties and Demurrage, Cost freight-Insurance, Carriage of Oil and
Gas; Maritime law and Admiralty Jurisdiction, Piracy and the
Maritime Boundaries in Nigeria; Arbitration Clauses and Maritime
Agreements.
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NATIONAL JUDICIAL INSTITUTE LIBRARY AND PUBLICATIONS

Outside View of the Idris Legbo Kutigi Library of the
Institute
The Continuing Judicial Education programmes of the institute
cannot be possible without the balance and support provided by the
Institute library, known as the Idris Legbo Kutigi Library which
houses several scholarly and research works, literature and a host of
other publications from the Institute itself.
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Reception Desk and the Offices of Librarians
The Library is named after a former Chief Justice of Nigeria, Hon
Justice Idris Legbo Kutigi, GCON, who was Chief justice of Nigeria
from 1st January 2009 to December 2009. It was commissioned by his
excellency, Alhaji Umaru Musa Yar‟ Adua, GCFR, President of Nigeria,
of blessed memory during the Biennial All Nigeria Judges‟ Conference
of 2009.

Magazine & Newspaper Section of the Justice Idris Legbo
Kutigi Library.
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Publications by the Institute include but are not limited to:
1. All Nigeria Judges‟ Conferences since 1988,
2. Judicial Lectures and Induction Courses from 1988,
3. The National Judicial Institute Law Journal,
4. The National Judicial Institute News Bulletin,
5. National Judicial Institute information Brochure,
6. The Compendium of Judicial Officers in Nigeria,
7. Code of Conduct for Judicial Officers In Nigeria,
8. Code of Conduct for Court Employees,
The publications from the Institute provide information and records
about events and activities undertaken by the Institute at particular
periods.
The stock of the Library collection covers several collections by both
Nigerian and foreign authors and publishers in different areas of the
law, social science and other subjects.
As a specialised Library dedicated to continuing judicial education, its
use is not open to the public generally. Only participants at our
programmes can make use of the Institute‟s Library.
However, books, materials and other collections in the National
Judicial Institute Library may be loaned to judges, and other staff of
the Judiciary in Nigeria, upon request addressed to the Administrator.
Participants are therefore encouraged to visit the library and make
adequate use of it, during and after participating at our programmes.
Our team of Qualified Librarians and staff are always on hand to
attend to your research enquiries.
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Law Reports and Periodicals Section of the Justice Idris
Legbo Kutigi Library
Kutigi Library.
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