ETHICS, CONDUCT AND BEHAVIOUR AS A JUDGE:
A PAPER PRESENTED BY HON. JUSTICE DARIUS H. KHOBO
AT THE 2025 NJI REFRESHER COURSE FOR JUDGES OF THE SUPERIOR COURTS OF RECORDS
It gives me great pleasure and indeed, I consider it a rare privilege to be invited to come and share my thoughts on this very important topic, “Ethics, Conduct and Behaviour as a Judge” at this auspicious 2025 “Refresher Course for Judges of the Superior Courts of Records, duly organized by the National Judicial Institute ably led by Hon. Justice Salisu Garba Abdullahi, the Administrator of the NJI. The theme for the workshop this year, 2025 is: “Strengthening Public Trust and Confidence in the Judiciary”
I believe it is fair, to say that, the choice of the theme for the workshop cannot come at a better time than now, that the public trust and confidence in the judiciary is very low and thus need strengthening.
As Judges we are entrusted with enormous and sacred responsibility of upholding the law and ensuring that justice is served. It is important to note here, that the role of the Judge is not only to interpret the law, but also to maintain the integrity of the judiciary.
Judicial ethics are the moral principles that guide our behaviours and decision making as Judges. These principles are essential to maintaining public trust and confidence in the judiciary. A Judge’s ethical conduct is critical in ensuring that justice is served impartially and without bias.
Black’s Law Dictionary 8th Edition defines conduct to mean:-
“Personal behavior whether by action or inaction; the manner in which a person behaves”.
Ethics and code of conduct are all about ordinary decency in professional conduct and activities.  There cannot be any alternative to them if only we are serious about promoting and sustaining good governance, and also strengthening public trust and confidence in the judiciary of our great country.
Judges are no doubt the public face of justice and the rule of law. As such they have a duty to live up to the highest standard of integrity and impartiality in order to preserve public trust and confidence in the judiciary, which is the most fundamental pillar of democracy.
Code of conduct are the pivotal instruments to translate core values into behavioural norms. They do not only have aspirational nature showing the best path to resolve ethical dilemmas, but they must also be effectively implemented in practice. To safeguard judicial independence therefore, the implementation of the code of conduct for judicial officers must first and foremost come from within the judiciary itself. 
As part of the preamble of the revised code of conduct for judicial officers of the Federal Republic of Nigeria, 2016, All those who ought to adhere to the code are identified. The court sets the moral tone, the focus, the objective, the normative values or acceptable standard of behaviours for all Judges. The code states in clear terms what a Judge can do and what he cannot do. For the judiciary to achieve its set goal of doing justice to all manner of people without fear or favour, affection or ill-will, it must be manned by men and women of great integrity. In addition, it is explicitly stated in the code that violation of the rules contained therein shall constitute misconduct or misbehavior and may entail disciplinary action.   
Before addressing this topic it is necessary, to give a resume of the nature and standing of Judges in the community. To realize the gravity of their responsibility, permit me to quote the prayers that have been offered for Judges and Magistrates in England as far back as the 15th Century. It runs thus;
“Oh God at whose hand the weak shall take no wrong, nor the mighty escape just judgment, pour THY grace upon THINE servants, our judges and magistrates, that by their true and fruitful execution of justice and equity to all men equally, THOU may be glorified, the commonwealth daily promoted and increased, and we all live in peace and quietness, in Godliness and virtue”
The topic for my paper selected by the organizers of the workshop is “Ethics, Conduct and Behaviour as a Judge”. There is therefore no gainsaying that the organizers of this conference have a good appreciation of the place of Ethics, and Judicial Code of Conduct in ensuring that Judges play their onerous role in line with the expectations of the society. Once Judges play their role in accordance with the expectation of their code of conduct, they are contributing to the sustenance of good governance; or put differently, when expected standards of performance are adhered to by judicial officers, the result can only be positive for the nation and its citizenry.
To effectively address this all important topic, I have organized this paper into the following parts;
1. Key principles of judicial ethics.
2. Common ethical challenges and the strategies for addressing them.
3. Case studies illustrating appropriate and inappropriate judicial behaviour.
4. The role of accountability and self-discipline in judicial conduct.
5. Analysis of common ethical dilemmas faced by judges and applicable practical strategies to address them.
6. How accountability and decorum in judicial officers can foster public trust and confidence.
7. Guidelines on maintaining decorum in the court, fostering public confidence in the judiciary and adhering to the code of conduct for judicial officers.
8. Recommendations.
9. Conclusion.        
THE KEY PRINCIPLES OF JUDICIAL ETHICS ARE: 
1. Independence: Judges should be free from external influences and maintain their independence in decision making.
2. Impartiality: Judges should remain impartial and unbiased in their decisions avoiding any appearance of impropriety.
3. Integrity: Judges should possess integrity, being truthful and transparent in all their dealings.
4. Propriety: Judges should avoid behaviour that could be perceived as improper or unbecoming of a judicial officer.
5. Respect for the Law: Judges should uphold the law, even when it is improper or difficult to apply.
6. Respect for Persons: Judges should treat all individual with respect and dignity, regardless of their background or circumstances.
7. Diligence: Judges should be diligent in their work, ensuring that cases are heard and decided in a timely and efficient manner.
8. Confidentiality: Judges should maintain confidentiality in respect of matters that come before them.
9. Avoid conflict of Interest: Judges should avoid a situation that could give rise to a conflict of interest.
10. Accountability: Judges should be accountable for their actions and decisions. These principles are fundamental to maintaining the integrity and independence of the judiciary, and ensuring that justice is served in a fair and impartial manner.
WHAT ARE THE COMMON ETHICAL CHALLENGES AND THE STRATEGIES FOR ADDRESSING THEM?
Here are some common ethical challenges faced by judges and strategies for addressing them:-
1. Conflict of Interest: personal or financial interest that could influence judicial decision.
2. Bias and Prejudice: unconscious or conscious biases that could impact judicial decisions.
3. Ex-parte Communications: communication with one party without the knowledge or presence of the other party.
4. Delay and Inefficiency: failure to manage cases effectively leading to delay and injustice. 
5. Improper use of Power: using judicial power for personal gain or favour to one party.
6. Maintaining Confidentiality: protecting sensitive information and maintaining confidentiality.
7. Managing Emotions and Stress: managing emotions and stress to maintain impartiality and effectiveness.
STRATEGIES FOR ADDRESSING ETHICAL CHALLENGES
1. Conflict of Interest: 
· Disclose potential conflict of interest.
· Recuse yourself from cases where conflict exist.
· Establish clear guidelines for conflict of interest.
2. Bias and Prejudice
· Recognize and acknowledge biases.
· Take steps to mitigate biases (e.g. training, self-reflection).
· Encourage diverse perspective in decision making.
3. Exparte Communications
· Establish clear guidelines for communication with parties.
· Ensure all communications are transparent and documented.
· Avoid private meeting or communication with one party.
4. Delay and Inefficiency
· Implement case management system.
· Set realistic timelines and deadlines 
· Prioritize cases based on urgency and importance.
5. Improper use of Judicial Power;
· Establish clear guidelines for judicial conduct.
· Ensure accountability mechanisms are in place.
· Foster culture of transparency and integrity.
6. Maintaining confidentiality
· Establish clear guidelines.
· Ensure secure storage and handling of sensitive information.
· Limit access to confidential information.
7. Managing Emotions and Stress
· Prioritize self-care and stress management.
· Seek support from colleagues, mentors or mental health professionals.
· Develop healthy coping mechanism.
Additional Strategies 
1. Regular Training and Education: Provide regular training and education on judicial ethics and conduct.
2. Mentorship Support: Establish mentorship programs and provide support for nee judges.
3. Accountability Mechanisms: Establish effective accountability mechanisms such as judicial conduct committees.
4. Public Engagement and Education: Engage with the public and educate them on judicial ethics and conduct.
5. Continuous Self-reflection: Encourage Judges to engage in continuous self- reflection and self-improvement.    
CASE STUDIES ILLUSTRATING APPROPRIATE AND INAPPROPRIATE JUDICIAL BEHAVIOUR:
Case study 1
A judge presiding over a murder trial noticed that the defendant’s lawyer was struggling to present his case due to lack of resources. The judge took the initiative to provide guidance and support to the lawyer, ensuring that the defendant received a fair trial.
Analysis;
The Judges’ behaviour was appropriate because;
1. Ensured Fairness: the judge ensured that the defendant received a fair trial, despite the lawyer’s limitations.
2. Maintain Impartiality: the judge remained impartial, and did not compromise the integrity of the trial.
3. Demonstrated Empathy: the judge showed empathy and understanding for the defendant situation.
Case Study 2  
A judge presided over a high profile corruption case, made public statement criticizing the prosecution’s case and expressing sympathy for the defendant. The judge also had a personal relationship with the family of the defendant.
Analysis;
The judges’ behaviour was inappropriate because:
1. Compromised Impartiality: the judge’s public statements and personal relationship with the defendant’s family compromised his impartiality.
2. Undermined the Prosecution: the judge’s criticism of the prosecution’s case undermined their ability to present their evidence.
3. Created and Appearance of Impropriety: the judge’s behaviour created an appearance of impropriety damaging the integrity of the trial.
Case Study 3
  A judge presiding over a family law case noticed that one of the parties was struggling to understand the court proceedings due to a language barrier. The judge took the initiative to provide an interpreter and ensured that the party understood the proceedings.
Analysis: 
The Judge’s behaviour was appropriate because:
1. Ensured Access to Justice: the judge ensured that the party had access to justice despite language barrier.
2. Demonstrated Empathy: the judge showed empathy and understanding for the party’s situation.
3. Maintained Impartiality: the judge remained impartial and did not compromise the integrity of the trial. 
Case Study 4
A judge presiding over a criminal trial used the social media to comment on the case, expressing opinions on the defendant’s guilt and criticizing the prosecution’s case.
Analysis:
The Judge’s behaviour was inappropriate because;
1. Compromised Impartiality: The judge’s comment on social media compromised their impartiality.
2. Undermined the prosecution: The judge’s criticism of the prosecution’s case undermined their ability to present their evidence.
3. Created appearance of impropriety: The judge’s behaviour created an appearance of impropriety damaging the integrity of the trial.
THE ROLE OF ACCOUNTABILITY AND SELF DISCIPLINE IN JUDICIAL CONDUCT
Judicial conduct is critical to maintaining public trust and confidence in the judiciary.
Accountability and self-discipline are essential components of judicial conduct ensuring that judges uphold the highest standards of integrity, impartiality and professionalism.
Accountability:
Accountability refers to the responsibility of judges to answer for their actions and decisions. This can be achieved through various mechanism.
1.  Judicial Conduct Committees:  These committees investigate complaints against judges and recommend disciplinary action when necessary.
2. Judicial Review: Higher Courts review decisions made by lower courts to ensure that they are fair and impartial.
3. Public Scrutiny: Judges are accountable to the public who can scrutinize their decisions and actions through various media channels.
Self Discipline:
Self-discipline is the ability of judges to regulate their own behaviour and make decisions that upholds the integrity of the judiciary. This includes;
1. Recognizing and managing biases: Judges must be aware of their own biases and take steps to manage them.
2. Maintaining Confidentiality: Judges must maintain confidentiality in respect of sensitive information. 
3. Avoiding Conflict of Interest: Judges must avoid situation that could give rise to conflict of interest.
BENEFITS OF ACCOUNTABILITY AND SELF DISCIPLINE
The benefit of accountability and self-discipline in judicial conduct includes;
1. Maintaining Public Trust: Accountability and self-discipline help maintain public trust and confidence in the judiciary.
2. Ensuring Impartiality: Accountability and self-discipline ensure that judges remain impartial and make decisions based on law.
3. Promoting Judicial Integrity: Accountability and self-discipline promote judicial integrity, which is essential in upholding the rule of law.
Challenges and Recommendations 
Challenges to accountability and self-discipline in judicial conduct include;
1. Lack of Effective Accountability Mechanisms: Many jurisdictions lack effective accountability mechanism, making it difficult to hold judges accountable.
2. Limited Training and Education: Judges may not receive adequate training and education on judicial conduct and ethics. 
Recommendations 
Establish effective accountability mechanisms: Jurisdictions should establish effective accountability mechanisms, such as judicial conduct committees.
1. Promote regular training on judicial education: Judges should receive regular training and education on judicial conduct and ethics.
2. Promote culture of accountability: A culture of accountability should be promoted within the judiciary. Encouraging Judges to hold themselves and their colleagues accountable.
COMMON ETHICAL DILEMMAS FACED BY JUDGES AND APPLICABLE  STRATEGIES TO ADDRESS THEM
Here are some common ethical dilemmas faced by judges and practical strategies to address them;
Dilemma 1: Conflict of Interest:
A Judge has a personal relationship with one of the parties or attorneys involved in a case.
Strategy: Recuse yourself from the case, disclose the relationship to the parties, and document the recusal
Dilemma 2: Bias and Prejudice:
A Judge holds a bias or prejudice that may impact his decision making.
Strategy: Recognize and acknowledge the bias, take steps to manage it (e.g. training, self-reflection) and consider recusal if necessary.


Dilemma 3: Exparte Communications: 	
A Judge receives an exparte communication (e.g. a phone call or letter) from one of the party without the knowledge or presence of the other party.
Strategy: Document the communication, notify the other party and take steps to ensure fairness and impartiality.
Dilemma 4: Delay and Inefficiency:
A Judge is struggling to manage his case load, leading to delay and inefficiency.
Strategy: Prioritize cases, manage time effectively and seek support from court administrators or colleagues if necessary.
Dilemma 5: Improper use of Judicial Power:
A Judge use his power to influence the outcome of a case or to benefit himself or others.
Strategy: Recognize the impropriety, take steps to correct it, and report the incident to the appropriate authorities.
Dilemma 6: Maintaining Confidentiality
A Judge is faced with a situation where he must balance the need for confidentiality with the need for transparency.
Strategy: Apply the relevant rules and laws regarding confidentiality, consider seeking guidance from a colleague or mentor, and document the decision making process.
Dilemma 7: Managing Emotions and Stress
A Judge is struggling to manage his emotion and stress, which may impact their decision making.
Strategy: Prioritize self-care, seek support from colleagues or mental health professionals, and develop healthy coping mechanisms. 
Practical Strategies
1. Seek Guidance: consult with colleagues, mentors or judicial ethics committee when faced with ethical dilemma.
2. Document Decision Making: keep a record of decision-making processes, including the factors considered and the reason behind the decision.
3. Stay up to date: Engage in ongoing education and training on judicial ethics and conduct.
4. Foster Supportive Environments. Encourage open communication and support amongst colleagues to promote a culture of ethical decision making.
By applying these strategies Judges can navigate common ethics dilemmas and maintain the integrity of the judiciary.
HOW ACCOUNTABILITY AND DECORUM IN JUDICIAL OFFICERS CAN FOSTER PUBLIC TRUST AND CONFIDENCE:
Accountability and Decorum are essential components of a judicial officer’s behaviour, critical to fostering public trust and confidence in the judiciary.
Here is how;
1. Transparent Decision Making: Judicial Officer should provide clear and well-reasoned decisions, explaining the basis for the ruling.
2. Recusal and Disclosures: Judges should recuse themselves from cases where they have conflict of interest and disclose any potential bias.
3. Compliance with Judicial Codes: Adherence to judicial code of conduct, demonstrates a commitment to accountability.
DECORUM 
1. Respectful Communication: Judicial Officers should communicate respectfully and courteously with all parties, witnesses and court staff.
2. Professional Demeanor: Maintaining professional demeanor including dress and behaviour, contributes to an atmosphere of respect and dignity. 
3. Cultural Sensitivity: Judges should be aware of and sensitive to the cultural backgrounds and diversity of parties and witnesses.

Impact on Public Trust and Confidence
1. Perceived Fairness: Accountability and Decorum contributes to the perception of fairness and impartiality in the judicial process.
2. Increased Transparency: Transparent decision making and compliance with judicial codes enhance public understanding of the judicial process.
3. Respect for the Judiciary: Decorum and professionalism fosters respect for the judiciary, essential for maintaining public trust and confidence.
Case Study:
The Impact of Accountability and Decorum:
A study in the United States found that;
· 75% of respondents believe that Judges decisions were fair and impartial when they provided clear explanations for their rulings.
· 80% of respondents reported increased trust in the judiciary when Judges demonstrate respect and courtesy towards all.
Accountability and Decorum are thus essential components of Judicial Officers behaviour, critical to fostering public trust and confidence in the judiciary. By demonstrating transparency, respect and professionalism, Judges can promote positive perception of the judicial process and maintain the integrity of the judiciary.
GUIDELINES ON MAINTAINING DECORUM IN THE COURT, FOSTERING PUBLIC CONFIDENCE IN THE JUDICIARY AND ADHERING TO THE CODE OF CONDUCT FOR JUDICIAL OFFICERS
Here are some guidelines on maintaining decorum in the court, fostering public confidence in the judiciary and adhering to the code of conduct for judicial officers.
Maintaining Decorum in Court includes;
1. Dress Code: A Judge must adhere to a professional dress code, avoiding casual or provocative attire.
2. Punctuality: Start court proceeding on time, respecting the time of litigants, lawyers and court staff.
3. Respect Communication:	Use respect, language and tone when addressing litigant, lawyers and court staff.
4. Control of Courtroom: Maintain order and control in the courtroom, ensuring that proceedings are conducted in a dignified and respectful manner.
5. Avoidance of Bias: Avoid displaying bias, or prejudice through verbal or non-verbal cues.
FOSTERING PUBLIC CONFIDENCE IN THE JUDICIARY
1.  Transparency: Ensure that court proceedings are transparent, with clear explanations of decisions and procedures.
2. Accessibility: Ensure that court facilities are accessible to all including persons with disabilities.
3. Efficiency: Ensure that court proceedings are conducted efficiently, with minimal delays and adjournments.
4. Respect for Litigants: Treat litigants with respect and dignity, ensuring that their rights are protected and their concerns are heard.
5. Engagement with the Community: Engage with the community through outreach programmes, educational initiatives, and public forums.
ADHERING TO CODE OF CONDUCT FOR JUDICIAL OFFICERS 
1. Independence: maintain independence and impartiality in decision-making, avoid external influences or pressures.
2. Integrity: uphold the highest standard of integrity, avoiding conflict of interest and ensuring that personal interest do not compromise judicial duties.
3. Propriety: maintain propriety in behaviour and conduct, avoiding actions that could bring the judiciary into disrepute.
4. Confidentiality: maintain confidentiality in respect of sensitive information, ensuring that confidential matters are not discussed without proper authorization.
5. Accountability: be accountable for decisions and actions, ensuring that they are transparent, reasonable and in accordance with the law.
Additional Guidelines includes;
1. Continuing Education: Engage in continue education and professional development to maintain knowledge and skills.
2. Mentorship: Provide mentorship and guidance to junior judges and court staff.
3. Court Administration: Ensure that court administration is efficient, effective and respectful of litigants and court staff.
4. Community Engagement: Engage with the community through outreach programs, educational initiatives and public forums.
5. Review and Evaluation: Regularly review and evaluate judicial performance, ensuring that standards of conducts and performance are maintained.
OVERVIEW OF THE HISTORICAL AND LEGAL BASIS FOR JUDICIAL ETHICS
1. Ancient civilizations: The concept of judicial ethics dates back to ancient civilizations such as Egypt, Greece and Rome, where Judges were expected to uphold integrity and impartiality.
2. English Common Law: The English common law tradition emphasized the importance of judicial independence, impartiality and integrity.
3. American Colonial Era: American colonial era saw the establishment of courts and the development of judicial ethics, influence by English common law and the principles of American revolution.

Legal basis
1. Constitutional Provisions: Many countries constitution including the United States constitution and the Nigerian constitution contains provisions related to judicial independence, impartiality and integrity. 
2. Judicial Codes of Conduct: Most jurisdictions have adopted judicial codes of conduct which provides guidelines for Judges behaviours such as the American Bar Association’s (ABA) model code of judicial conduct, and the Code of Conduct for Judicial Officers in Nigeria 2016.
3. Statutes and Regulation: Statutes and Regulations such as the Judicial Conduct and Disability Acts of 1980 in the United States provides additional guidelines on judicial ethics and conduct.
The key principles of judicial ethics as stated earlier include, independence, impartiality, integrity and respect for law. 
International Standards
1. Universal Declaration of Human Rights: Article 10 of the universal declaration of human rights emphasizes the importance of independent and impartial tribunals.
2. International Convention on Civil and Political Rights: Article 14 of the international convention on civil and political rights requires states to ensure that Judges are independent and impartial.
3. Bangalore Principles of Judicial Conduct: The Bangalore principles of judicial conduct, adopted by the United Nations provide a comprehensive framework on judicial ethics and conduct.
These historical, legal and international standards provide the foundation for judicial ethics and conduct ensuring that Judges uphold the integrity and impartiality of the judiciary.


Land Mark Cases and Rulings
1. The Marbury Vs Madison (1803), establish the principles of judicial review and emphasized judicial independence.
2. Tumey Vs Ohio (1927), the court held that a Judge’s financial interest in a case creates a conflict of interest and undermines judicial impartiality.
3. Caperton Vs A.T. Massey Coal Co. (2009), the court therein ruled that “A Judge’s failure to recuse himself from a case due to a conflict of interest, violates the due process clause” 
A COMPARATIVE STUDY OF NIGERIA JUDICIAL CODE OF CONDUCT AND INTERNATIONAL STANDARDS
Nigeria Code of Conduct;
The code of conduct for Judicial Officers in Nigeria was revised in 2016 to promote transparency, accountability and integrity in the judiciary.
1. Key provisions;
i. Independence: Judges must maintain independence and impartiality.
ii. Integrity: Judges must uphold the highest standard of integrity.
iii. Confidentiality: Judges must maintain confidentiality in respect to sensitive information.
iv. Avoidance of Conflict of Interest: Judges must avoid conflict of interest and recuse themselves from cases where a conflict arises.
International Standards.
Bangalore Principles of Judicial Conduct 
Key Provisions;
i. Independence: Judges must be independent and free from external influences.
ii. Impartiality: Judges should remain impartial and avoid conflict of interest.
iii. Integrity: Judges should uphold the highest standards of integrity.
iv. Propriety: Judges should maintain propriety in their behaviour and conduct.
Comparative Analysis
Comparative analysis between the Nigerian code of conduct for Judicial Officers and the Bangalore principles of Judicial conduct reveals that-
· Both documents share core focus on upholding  judicial integrity through principles like independence, impartiality and propriety but, the Nigerian code may be more specific in addressing certain local concerns while the Bangalore principles provides a broader framework for judicial ethics; essentially the Nigerian code is a localized application of the broader Bangalore principles.
· Both documents emphasize the importance of judicial independence, impartiality, integrity, propriety, equality, and competence and diligence as fundamental principles for Judges to uphold.
· Both codes aimed to maintain public trust in the judiciary by requiring judges to conduct themselves with decorum and avoid appearance of impropriety. 
· Both documents require Judges to disclose their financial interest to prevent conflict of interest.
Key Differences:
Scope; The Bangalore principles are a global set of guidelines, meant to be adapted by different jurisdictions while the Nigerian code of conduct is specifically tailored to the Nigerian legal system and may address unique local issues.   
Enforcement Mechanism: The Bangalore principles do not have specific enforcement mechanism, relying on each country’s existing judicial disciplinary system whereas, the Nigerian code may have more detailed procedure for addressing breaches of conduct.
Cultural Considerations; The Nigerian code might incorporate cultural norms and practices relevant to the Nigerian judiciary, while the Bangalore principles may only generally advise against conduct that could undermine judicial impartiality.
Gift Acceptance: While both documents likely restrict acceptance of gift that could influence judicial decision, the Nigerian code have specific rules regarding customary gifts within the Nigerian context.
Overall, the Nigerian code of conduct for Judicial Officers can be seen as an implementation of the broader Bangalore principles of judicial conduct aligning with international standards while addressing specific concerns relevant to the Nigerian legal system.
RECOMMENDATIONS
1. Provide an enabling environment: A conducive environment ought to be provided for judicial officers to function. A situation in which the judicial officers are expected to record proceedings in long hand or where the needed work tools are not provided, the probability of unethical conduct will be high.
2. Establishment of Compliance Unit in the Judiciary: This unit is essential to conduct a systematic and routine investigation to uncover any misconduct, by ensuring that the laid down procedures and rules in the code of conduct are observed. Additionally, the unit should have a hotline telephone number or an email address that the public can call or send email to.     
3. Regular Training and Education: Judges should receive regular training and education on judicial ethics and conduct to enhance their ethical conduct in the discharge of their judicial duties.
4. Mentorship Programs; Experience Judges should endeavour to mentor new Judges to help them navigate the challenges of judicial office.
5. Public Engagement and Education: There is need for public engagement and education on the role of the judiciary and the importance of judicial ethics and conduct.
CONCLUSION
As Judges, we have the utmost responsibility to uphold the law and maintain the integrity of the judiciary. 
Our ethical conduct, behaviours and decision-making are very critical in ensuring that justice is served without bias.
We must remain vigilant and committed to upholding the above outlined principles of judicial ethics, conduct and behaviour as Judges in line with the code of conduct for judicial officers, even in the face of challenges and pressures, and thus strengthening public trust and confidence in the judiciary. 
Thank you for your attention.
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